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Person Specification 
Position : Senior Director – Inclusion and Safeguarding





	A  =   Application Form

	I   =   Interview  

R  =   Reference

	

	

	TRAINING AND QUALIFICATIONS 


	Essential
	Desirable
	Source

	Graduate with Qualified Teacher Status
	(
	
	A

	A minimum of five years teaching experience within the secondary phase.
	(
	
	A

	Evidence of recent professional development in preparation for a senior leadership role e.g. In-house Leadership Training/External Leadership courses/qualifications
	(
	
	A

	Have completed the National Award for SEN Coordination qualification
	(
	
	A

	Have completed Advanced Safeguarding Training and be fully aware of the role and responsibility held by the designated safeguarding lead (DSL)
	(
	
	A

	Substantial experience of a whole school leadership role
	(
	
	A  

	A proven track record in improving and securing best outcomes for students
	(
	
	A,R

	Experience of more than one school
	
	(
	A


	PROFESSIONAL KNOWLEDGE AND UNDERSTANDING
Applicants should be able to demonstrate a good knowledge and understanding of the following areas :


	Essential
	Desirable
	Source

	Current educational issues linked to the key duties of the role
	(
	
	I, R

	Strategies that evidence impact on the role
	(
	
	A, R

	School improvement planning
	(
	
	A, I

	The use and analysis of data to impact on school improvement
	(
	
	I, R 

	Using ICT and a  wide range of management software
	(
	
	A, I

	Performance Management/Appraisal
	(
	
	A

	Whole school issues
	(
	
	A, I


	EXPERI   EXPERIENCE AND CURRENT PRACTICES
Applicants should be able to demonstrate from their experience and current practice the ability to: 


	Essential
	Desirable
	Source

	Create and secure commitment to a clear Teaching, Learning and Raising Achievement vision for an effective school
	(
	
	A, I  

	Translate vision into practice
	(
	
	I 

	Implement intervention strategies where relevant
	(
	
	A, I, R

	Set targets and monitor progress rigorously to meet/exceed them
	(
	
	A, I, R

	Understand and can use SISRA Analytics/ASP and their implication on school improvement/intervention
	(
	
	I

	Liaise effectively with parents
	(
	
	I

	Prioritise, plan and organise
	(
	
	I, R   

	Direct and co-ordinate the work of others
	(
	
	A, I

	Delegate tasks, monitor and evaluate outcomes
	(
	
	I

	Act as a role model for students and staff by setting the highest personal and professional standards
	(
	
	I, R

	Motivate and inspire students and staff
	(
	
	I, R

	Deal sensitively with people and resolve conflicts
	(
	
	I

	Use appropriate leadership styles in different situations and understand their likely effects.
	(
	
	I

	Develop a coaching role/model
	(
	
	A, I

	Implement intervention and acceleration strategies that maximise student progress
	(
	
	A, I

	Ensure individual staff accountabilities are clearly defined, understood and agreed and are subject to rigorous review and evaluation.
	(
	
	I

	Lead training on a variety of School Improvement Strategies linked to your work stream
	(
	
	A, I


	SKILLS    SKILLS AND PERSONAL QUALITIES/CHARACTERISTICS 


	Essential
	Desirable
	Source

	Be an excellent classroom practitioner able to secure pupil engagement in learning
	(
	
	A, I, R

	Demonstrate the ability to identify tasks, and drive projects forward to successful completion
	(
	
	A, I, R

	Possess excellent communication skills and be able to engage a variety of audiences
	(
	
	A, I

	Ability to analyse complex issues and to think both creatively and strategically
	(
	
	I

	Ability to apply and adapt national initiatives in a local context
	(
	
	A, I

	Personable, approachable, whilst still inspiring respect and personal and professional credibility
	(
	
	I, R

	Ability to work under pressure whilst maintaining a positive and creative attitude
	(
	
	I, R

	To be resilient
	(
	
	I, R


Note to applicants:


The Essential Criteria are the qualifications, experience, skills or knowledge you MUST DEMONSTRATE YOU HAVE to be considered for the job.





The Source column shows how the school will obtain the necessary information about you.


If the Source column says the Application Form next to an Essential Criteria or a Desirable Criteria, you must include in your application enough information to show how you meet this criteria. You should include examples from your current school and/or other relevant positions, to show your impact and thus readiness for this post.











