Drighlington Primary School
Job Title: Senior Inclusion Leader
Grade: SO1

Responsible To: Head Teacher
Responsible For: Pastoral Support and Inclusion for Identified Children
Job Purpose:

To work with staff, families and agencies to ensure all children are safe, happy and successful as learners. To safeguard all children and their families, ensuring the most vulnerable are protected and their families are supported to provide safe and supportive environments.
Main Duties

The post holder is specifically responsible for:

· Work with school colleagues, social care, children, families, and other agencies to identify and secure appropriate support packages which raise achievement and maximise inclusion in order to achieve best possible outcomes 
· Work with families to support improvement, using a restorative approach and challenge where needed. 
· To liaise with other professionals and agencies and build effective partnerships ensuring that Early help is embedded and promoted within the work of the team to meet the needs of children and their families and to take the lead Professional role where appropriate.
· To take responsibility for managing personal caseloads and cases in relation to children requiring support.

· To actively safeguard children and promote their well-being, raising resilience and ensuring that this is embedded into everyday practice

· To attend and produce written reports for Initial Child Protection Conferences, Reviews and Core Group Meetings.

· Delivery of targeted work with children & their parents/carers signposting them to relevant parenting programmes.

· Work to promote equality of opportunity for all children, ensuring personal safety and security.

· Attend training, meetings, and conferences as appropriate, and keep up with best practice both locally and nationally. 
· To maintain confidentiality of pupil and family information with due regard for Data Protection and Information Sharing Protocols including all aspects of GDPR, contribute to reports on the work of the support and prevention team as requested.
Competencies

The post holder will be expected to have the following competencies:

Core 

1. Acting positively

2. Behaving ethically

3. Teamworking

4. Striving for excellence

5. Managing personal learning and development
6. Interpersonal skills
Role Specific 

1. delivering sessions
2. planning and prioritising

3. record keeping
4. liaison with a range of stakeholders/agencies
5. using and storing information, including electronically
Qualifications and training

Previous experience of working with vulnerable children and families (essential)

Previous experience of working with a range of external agencies (essential)

Evidence of study and/or professional development and minimum Level 3 qualification relevant to the role (desirable)
3-day Designated Child Protection Officer training (desirable)

PERSONAL SPECIFICATION ESSENTIAL REQUIREMENTS: It is essential that the Candidate should be able to demonstrate the following criteria for the post within the context of the specific role duties and responsibilities:  Candidates will only be shortlisted for interview if they can demonstrate on the application form that they meet all the essential requirements.

Method of Assessment will be through one or more of the following Application Form, Test, Interview or Certificate.

SKILLS

· Have experience of building positive, forward-looking relationships with disadvantaged/disaffected children, and be able to assess their needs and formulate appropriate targets/action plans.

· Have prior experience of working in/with schools, including the ability to work constructively and appropriately with parents/carers and families from a variety of social and cultural backgrounds.
· High level communication and inter – personal skills with a wide range of people to ensure positive outcomes can be achieved.

· The ability to work on own initiative without close supervision, but within the team and school procedures and protocols.
· Are able to work to tight deadlines, successfully manage the sometimes conflicting priorities of caseload.

· Are able to exercise discretion and confidentiality.

· Other duties appropriate to the work of the team and in agreement with the current line manager.
· Understand the needs of vulnerable groups and of equal opportunities.

· Knowledge of the issues affecting a range of vulnerable groups, and of good practice in Safeguarding and Child Protection.

Knowledge and Understanding

•
Have a sound understanding of social inclusion issues including the barriers to education faced by children and ways in which to minimise such barriers, together with an understanding of the importance and value of relationships in relation to positive outcomes for children. 

•
An understanding of how factors such as poverty, low aspirations, social exclusion, gender and sexual orientation can impact on children’s health.

•
Knowledge of the issues affecting a range of vulnerable groups, and of good practice in Safeguarding and Child Protection.

•
An understanding of mentoring skills and techniques and an understanding of group work skills and techniques.

•
Knowledge of the Data Protection Act and Information Sharing Protocols.
