   

Senior Mental Health Lead
       Job Description 


At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We are a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.








	Job Title
	Senior Mental Health Lead

	School
	The Wymering School

	Grade
	G

	Hours 
	37 hours per week

	Contract
	Permanent, Term Time Only

	Reporting to
	Deputy Headteacher



Purpose of the job

Mental Health and Wellbeing are built into the culture of The Wymering School, and the Senior Mental Health Lead is right at the centre of everything we do to support the wellbeing of our students and staff. This is a lively, hands‑on role where no two days are the same. 

You’ll be shaping mental health support across the school, running interventions, supporting staff, developing our wellbeing curriculum, and helping create a school culture where everyone feels safe, supported, and understood.

Key areas of responsibility 

Supporting Students
· Run personalised 1:1 sessions for students who need additional support with areas such as anxiety, low mood, anger, self‑esteem, or grief.
· Conduct and analyse the results of mental health assessments across the school.
· Use these assessments to decide what level of support each student needs and match them with the right intervention in our 4-tier system.
· Help staff deliver group wellbeing sessions and build their confidence in supporting students’ day‑to‑day.

Tracking Need & Reviewing Progress
· Keep track of all mental health data in school.
· Spot patterns, identify changing needs, and use this information to shape how support is delivered across Wymering.


Leading the Wellbeing Curriculum
· Oversee the 7‑year Mental Health & Wellbeing curriculum taught weekly across the school.
· Create and update curriculum booklets and offer supervision so staff feel supported and ready to teach it.
· Manage the curriculum budget and make sure resources are up to date and engaging.

 Working With Families & Outside Agencies
· Stay connected with CAMHS, the Neurodiversity Team and other external agencies.
· Support families with advice, signposting and ongoing conversations.
· Make referrals when students need specialist mental health support.

 Safeguarding & Supporting Crisis Situations
· Carry out DSL responsibilities as part of a DSL Team, including regular safeguarding meetings.
· Put together safety plans for students who are struggling or at risk.
· Support staff through serious or worrying situations, including self‑harm concerns or suicidal thoughts.
· Deliver training to staff around trauma‑informed practice, self‑harm procedures and handling extreme reactions.

Leading Teams & Growing Our Culture
· Chair the Wellbeing Team and Change Team 
· Lead on wellbeing events, celebrations and activities that lift the whole school community.
· Train new staff as part of their induction.
· Support with the next phase of our development – introducing DNA-V therapy across the school and taking our offer out to support other settings. 

On‑Call & Keeping the School Moving
· Be a part of the school On Call Team – supporting around the school.
· Help with end‑of‑day transport through our daily Bus Bingo routine!

Awards, Reviews & Whole‑School Development
· Lead on the Wellbeing Award and make sure Wymering is always ready for reassessment.
· Keep wellbeing work moving forward with new ideas, improvements and long‑term planning, including DNA-V Therapy and developing an outreach offer. 

Other

· Follow all school policies, safeguarding procedures, and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings.
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 
Person Specification
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	Essential
	Desirable

	Qualifications & Experience 

	· Experience supporting children or young people with their mental health or emotional needs.
· Experience designing and delivering wellbeing interventions.
· Experience working with families and/or multi‑agency professionals.
· Experience contributing to safeguarding processes.
· Experience delivering training to adults on supporting young people’s mental health.
· Qualification at degree level
· Post graduate qualification in a relevant field highly desirable
· Relevant mental health training (e.g., Senior Mental Health Lead training, counselling skills, trauma‑informed practitioner).
· Additional training related to children’s mental health or SEN is beneficial.
· Willingness to engage in further professional development.

	· Experience writing and delivering wellbeing curriculum content.
· Experience supervising, coaching or mentoring staff.
· Experience managing a budget or overseeing wellbeing resources.
· Experience running whole‑school events, initiatives or wellbeing projects.
· Experience leading or managing wellbeing initiatives.


	Skills & Knowledge

	· Strong understanding of child and adolescent mental health.
· Working knowledge of common mental health needs such as anxiety, low mood, self‑esteem difficulties, anger, sensory overload and grief.
· Understanding of trauma‑informed practice and how trauma influences behaviour.
· Awareness of safeguarding legislation and statutory responsibilities.
· Familiarity with mental health assessment tools (e.g., SCAS, SEMH tools, Columbia) or willingness to learn.
· Able to communicate clearly and sensitively with students of all ages, including those with social communication differences.
· Confident in delivering training, supporting staff and leading meetings.
· Skilled at managing difficult conversations with compassion and clarity.
· Strong organisational skills with the ability to manage multiple priorities in a busy school environment.
· Confident leading teams, chairing meetings and guiding best practice across the school.
· Able to maintain accurate records and track whole‑school data effectively.
· Able to assess risk quickly and make safe, informed decisions.
· Confident responding to crises, including concerns related to self‑harm or suicidal ideation.
· Strong understanding of confidentiality, boundaries and professional responsibilities.
· Works effectively within a multidisciplinary team.
· Able to build strong, supportive relationships with staff across the school.
· Comfortable collaborating with external agencies and professionals.
	








	Personal Qualities 

	· Warm, approachable and able to build trusting relationships with students, staff and families.
· Emotionally resilient and able to remain grounded during crises.
· Positive, solution‑focused attitude with a genuine passion for wellbeing.
· Calm, professional and reassuring in high‑stress or unpredictable situations.
· Reflective practitioner committed to continuous learning and development.

	






	Other Factors
	
· Satisfactory Safer Recruitment Checks


	



[image: A logo with text overlay

AI-generated content may be incorrect.]


image1.png
Southern
Education
Trust




