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Pembury House Nursery School and Children’s Centre
Job Description:  Senior Teacher (QTS)
Responsible to:  Head Teacher

Line managed by: Deputy Head Teacher
Objectives of the post:
· To promote and support the vision and direction of Pembury House Nursery School in order to ensure high quality education is provided. 
· Support the Senior Leadership Team to lead and manage the school on a day-to-day basis and promote and raise the school’s profile in the local and wider community. 

· Assist the Senior Leadership Team in school self-evaluation, analysing school performance data, setting targets, reviewing and developing policies, and planning the strategic overview of the year's work
· Carry out the professional duties of a Senior Teacher under the Teacher’s Contract as defined in the School Teacher’s Pay and Conditions document. 

· Actively contribute to the high achieving, hard - working and outstanding learning community within the nursery school

· Have high expectations and ensure every child in the nursery school achieves and makes the best possible progress
· Encourage and support the reflective practice of colleagues

· Lead the team in working to safeguard children and families, reporting to the Designated Safeguarding Lead, and contributing to safeguarding and well-being meetings

· To work in liaison & co-operation with:

· All members of staff

· Children’s Centre Services

· Other Support Services

· Parents / Carers
· Governing Body

· Parent’s Forum
· The local community

Legal Framework

To work within the framework of:

· National legislation
· Teachers Pay and Conditions Document
· Haringey Local Authority and Nursery School Policies, Guidelines and Agreements
Main Duties and Responsibilities
Classroom Leadership, Management and Organisation
1. As a Senior Teacher, liaise closely with the Head Teacher and Deputy Head to assist in effectively leading the school 
2. To motivate, support, challenge and develop the nursery team in order to secure and sustain continuous improvement and good staff well- being. 

3. Be an innovator of inspirational leading-edge practice, by researching, and bidding for projects, awards and funding that enhance the life of the Nursery School
4. To be a class based Senior Teacher taking a lead on the delivery of the Early Years Foundation Stage Framework, curriculum development and assessment for learning across the nursery school
5. Liaise with colleagues in order to create a well-ordered, safe and secure learning environment (indoors and outside), which ensures the educational, social and emotional well-being of children in the nursery school

6. Provide a communication rich environment that promotes independent opportunities for shared sustained thinking, curiosity and inquiry.
7. Promote the use of natural and open-ended resources

8. Ensure classroom displays reflect process, not just product

Equal Opportunities

9. Together with the Deputy Head / SENCo, plan intervention work for vulnerable groups and individuals.

10. Provide for the individual needs and development of the nursery school children 

11. Select and prepare resources which take into account and support the cultural diversity of children’s backgrounds, so that boys and girls, from all ethnic groups can make the best possible progress.

12. Respond effectively to equal opportunities issues as they arise, including actively challenging stereotyped views, bullying or harassment in line with the School Equalities Scheme.

Planning 

13. Develop a flexible and responsive planning system based around children’s interests and fascinations, and take a lead in planning meetings  
14. Plan for all areas of EYFS learning, including imaginative and creative opportunities for children to learn in all areas of the nursery school including the outdoor area, the local community and the wider world. 
15. Communication and Language is a key priority – planning and supporting key persons to plan for C&L groups. 
Assessment for Learning

16. Develop and lead a robust assessment for learning cycle

17. Observe, assess and record the progress of all children, including those with special educational needs, in accordance with nursery school policies and SEND Code of practice.
18. Use ICT to support teaching and learning and as a management tool

19. Contribute to the development and implementations of school policies and the SEF
20. Take responsibility for leading the development of an area of the School Development Plan. 

Professional Relationships

21. Ensure smooth transitions for children, within nursery and when moving on to other settings
22. Promote an open-door policy, develop and maintain positive relationships with families 
23. Deliver and support family learning sessions / events / welcome meetings

24. Involve parents and carers in the life of the school and its learning community
25. Attend parent/staff consultations as required

26. Follow safeguarding procedures and report concerns to Designated Child Protection Staff
27. Support, direct and communicate with support staff, students, volunteers and services 
28. Support colleagues in organising their time and managing their workloads
Professional Development

29. Participate in community and extra-curricular activities, and attend meetings or training related to the role of Senior Teacher which may fall outside the school’s normal hours.
30. Participate in, contribute to and lead staff meetings, moderation and CPD initiatives as required as part of the school and as part of the Haringey Nursery School’s Consortium.
31. Participate in arrangements made in accordance with regulations made under Section 49 of the Education Act 1986 for the appraisal of your performance. 

32. Together with SLT, complete appraisal cycles for teachers and support staff
33. Together with the Assistant Head, organise for colleagues, students and volunteers: induction, mentoring, supervision, feedback and opportunities to reflect on their practice
Other Duties
34. Undertake other duties which may be reasonably agreed with the Headteacher to ensure the smooth running of the nursery school.

This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. This document must not be altered once it has been signed but it will be reviewed annually as part of the performance management process or as appropriate.

Signature of post holder   __________________________ Date   /   /   

Signature of Headteacher___________________________ Date   /   /   
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Pembury House Nursery School and Children’s Centre

PERSON SPECIFICATION

JOB TITLE:
Senior Nursery Class Teacher
	EDUCATION AND TRAINING
	Essential(E) /

Desirable (D)

	Qualified Teacher Status (QTS) in the UK or UK NARIC recognised 

Evidence of recent and relevant professional development
Teaching qualification with an early years specialism
Has taught in a school with a diverse community, set in an urban area
	E

E

D

D

	EXPERIENCE
	

	An innovative, creative teacher (QTS) with proven excellent classroom practice (indoors and outdoors) in a state - maintained school setting

Experience of leading the assessment for learning cycle and data analysis

Experience of differentiating the curriculum to meet a range of abilities and implementing positive behaviour strategies 

Uses ICT to support teaching and learning, record keeping and as a management tool
	E

E
E

E

	JOB RELATED KNOWLEDGE / ATTITUDE
	

	A reflective practitioner, with excellent knowledge of the EYFS and current legislation, and ability to embrace new initiatives and developments in education 

A comprehensive understanding of the Ofsted Education Inspection Framework 
Able to actively contribute to safeguarding and well-being systems
An understanding of, and commitment to, equal opportunities and the principles of inclusion in a nursery school setting
Able to speak another language other than English (please specify)
An understanding of the role of Children’s Centres
	E

E
E

E

D

D

	SKILLS
	

	Proven track record of successful pupil progress and achievement for a range of pupil groups including children with SEND and vulnerable groups, can evaluate standards achieved and set realistic targets for improvement
Positive outlook and effective communication and interpersonal skills with children, staff, parents and the wider community
Flexible, approachable and able to motivate, mentor, inspire and effectively lead a team of staff, students and volunteers & other colleagues
Has led staff meetings, training and other CPD

Good report writing 
Good bid writing skills
	E

E

E
E

E
D

	PERSONAL QUALITIES
	

	Resilient and able to handle conflict

Knowledge of how to look after your own and others’ mental health and well-being 

Good health and attendance record and knowledge of how to prevent injury when lifting resources or children

Warmth and a sense of humour
	E
E

E

E

	APPROACH TO WORK
	

	Motivated to plan, organise, prioritise on own initiative and meet deadlines
Hardworking and committed to the aims and vision of the Nursery School
	E

E


