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                         Personal Specification
Sixth Form Lead
	Role Details

	Job Title:
	Sixth Form Lead

	Salary Grade:
	TMS + SEN (£2,270) +TLR1 (£8,291)

	Organisation / School:
	Welcombe Hills School

	Responsible to:
	The Head Teacher

	Teaching Commitment 
	0.6 fte teaching commitment, 0.4 fte Management time


This person specification should be read in conjunction with the latest School Teachers’ Pay and Conditions Document. It may be modified by the Governing Body, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title. 

Method of Candidate Assessment: A=Application Form I=Interview R=Reference

	Essential
	Desirable
	A / I / R

	Qualifications

	Honours degree and qualified teacher status
	School Middle leadership qualification 
	A

	Evidence of relevant professional development 
	Additional specialist qualification in SEN(D)
	A

	Experience

	Experience in a Special school
	Experience in more than one Key Stage within a Special school
	A

	Proven record of successful Department Leadership
	Proven record of successful Post 16 Leadership
	A / I / R

	Experience of monitoring, evaluating and supporting the improvement of quality of teaching and learning in a special school
	
	A / I / R

	Experience with a range of accreditation for pupils with SEN including at Entry Level
	
	A / I

	Experience of positive partnership working with external stakeholders to achieve a strategic objective.
	
	A / I / R

	Experience in contributing to school self-evaluation and the ability to lead key stage improvement initiatives.
	The ability to lead whole school improvement initiatives.
	A / I / R

	Knowledge

	Knowledge and understanding of a wide range of Special Educational Needs.
	
	I

	Knowledge and understanding of effective teaching and learning for pupils with SEN.
	
	I / R

	Knowledge and understanding of Safeguarding procedures.
	Designated Safeguarding Officer training
	A / I

	A clear understanding of Performance Management for staff.
	Experience as an Appraiser
	A / I 

	Skills

	Ability to work effectively with other services to support pupil outcomes.
	
	A / I

	A clear vision and passion for the future for pupils with SEN.
	
	I

	Energy and enthusiasm to inspire a department.
	
	I

	The ability to develop ideas and drive them through to action.
	
	A / I  / R

	Personal qualities that promote effective leadership including resilience, organisational skills, problem solving and positivity. 
	
	I


The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment. All staff will be subject to an enhanced check with the Criminal Records Bureau.
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