
          

 

 

 

 
 

SMALL SPECIALIST CLASS (SSC) TEACHER  
Job Description (Sept. 2021) 

 
 

Job Title: Class Teacher for Small Specialist Class 
    Subject Leader – Subject to be confirmed 
 
Reporting to:   Headteacher, Deputy Headteacher, SENDCo and Governors 
 
Purpose of the role: Teachers play a critical role in the life of the school. They provide a role model 

for teaching and learning, make a distinctive contribution to raising achievement 
and contribute effectively to the work of the wider team. They take advantage of 
appropriate opportunities for professional development and use the outcomes 
effectively to improve outcomes for children. 

 
They share and support corporate responsibility for the well-being, education and 
discipline of all pupils. 

 
Core Requirements:  
 
In fulfilling the requirements of the post, the Teacher will demonstrate essential professional characteristics 

and in particular will: 

 Inspire trust and confidence in pupils and colleagues 

 Build team commitment with colleagues in the classroom and throughout the school 

 Demonstrate reflective practice and a desire to continually improve 

 Demonstrate the ability to engage and motivate pupil 

 Contribute to school improvement/ development planning and work with the team to achieve identified 
targets 

 Use the Performance Management process to advance pupils’ learning and enhance professional 
practice in line with the school’s aspirations and priorities 

 Contribute to the development and implementation of school policies and procedures, ensuring they 
are followed consistently 

 Play a leading role in the development of inclusive practice both within the SSC and throughout the 
school 

 Have responsibility for a foundation subject and develop and implement subject development plans 
which clearly identify targets and success criteria 

 Promote effective channels of communication and partnerships between parents and carers and the 
school and maintain active partnerships with parents 

 Network and liaise with colleagues in other schools to support professional development, share good 
practice and ensure equity. 

 Promote the wider aspirations and values of the school 
 
  



          

Areas of Responsibility and Key Tasks: 
 

Planning, Teaching and Class Management 
Teach allocated pupils to a high standard by planning to achieve progressions of learning through: 
 

 Positively targeting and supporting individual’s needs via reflective practice, in depth 
assessments and the effective development and implementing of Individual Support Plans to 
facilitate appropriate, consistent progress for pupils across all aspects of their development 

 Understanding and utilising a range of effective teaching approaches and strategies according 
to the individual needs of each pupil and their Education and Health Care Plans. 

 Creating a safe, high quality learning environment which promotes pupils’ wellbeing, learning 
and social inclusion whilst paying regard to other high incidence needs such as behavioural/ 
emotional needs, sensory needs, speech difficulties and physical difficulties which are likely to 
be a secondary need within a complex profile 

 Positively promoting high levels of behaviour and discipline 

 Incorporating National strategies as appropriate in all teaching 

 Demonstrating consistent and effective planning of lessons and sequences of lessons which 
are well matched to individual pupils’ needs and excite and engage pupils 

 Creating positive working relationships with members of the wider team – supporting curriculum 
development and identifying and promoting integration opportunities for SSC pupils within the 
mainstream environment 

 Working closely in partnership with parents and carers, sharing information to promote pupils’ 
development, offering well-informed professional advice and support and signposting to other 
services where appropriate 

 Working closely with other professionals, such as the SEND Advisory service, Speech and 
Language Therapists, Educational Psychologists, School Nurse, Physiotherapists, Sensory 
Occupational Therapists 

 
Monitoring, Assessment, Recording and Reporting 
Promote pupil progress in all aspects of their development and demonstrate high aspirations for all 
pupils by:  
 

 Carrying out rigorous and accurate formative assessments using a wide range of evidence, 
including observational assessments, to inform planning and teaching 

 Providing pupils with clear and constructive feedback 

 Demonstrating consistent and effective monitoring of pupil progress, including using pupil 
performance data, and setting appropriate targets for improvement; demonstrating effective use 
of all available information to set well-grounded expectations for all pupils 

 Playing a key role in pupil progress meetings, parent/ teacher consultations and the review 
process in accordance with the SEN Code of Practice and policies of the school, providing 
accurate and timely reports when requested to do so 

 
Manage Own Performance and Development 
 

 Continuously reflecting on own practice, reviewing what works well and discussing and sharing 
ideas for improvement with colleagues. 

 Keeping up-to-date on new research and approaches for young people with social 
communication and complex learning difficulties.  

 Identifying personal areas for professional development.  

 Seeking and embracing professional development opportunities in line with personal goals and 
school priorities. 

 Applying new knowledge and skills to own practice, identifying impact and sharing outcomes 
with colleagues. 

 
  



          

Manage and Develop Staff and other Adults 
 

 Always following school policies and procedures and acting as a positive role model for others. 

 Developing effective working relationships with colleagues, professionals from other agencies 
and other adults – in particular with other members of the SSC team, promoting strong lines of 
communication and deploying teaching assistant to effectively provide targeted support for 
pupils. 

 Providing regular, constructive feedback to teaching assistant 

 Promoting the involvement of the whole team in planning meetings 

 Advising and supporting colleagues in relation to SEND matters and other areas of knowledge 
and expertise, playing a leading role in staff INSET/ staff meetings where appropriate 

 Advising SSC staff and other adults in the classroom on the differentiation and modification of 
the curriculum for pupils and providing advice and support for staff involved in the SSC pupils’ 
integration activities 

 Providing information about SSC pupils’ needs for other colleagues in school, including Senior 
Leaders, office staff and Midday Assistants, to support their pastoral care 

 
Subject Leader Duties (Subject to be Confirmed) 
 

 Develop own expertise in the subject area 

 Demonstrate sound knowledge and understanding of the subject and keep abreast of the 
subject area through research, CPD etc. 

 Act as a consultant to colleagues to support planning, assessment and target setting and identify 
opportunities to develop key skills 

 Work in partnership with other subject co-ordinators to identify opportunities for links with other 
subject 

 Oversee the effective use of curriculum resources in the subject 

 Ensure ‘Best Value’ in the procurement of curriculum resources for the subject 

 Ensure legal compliance with statutory curriculum guidance in the above subjects 

 Monitor and assist in the evaluation of the delivery of the above subject areas across the school 
through work scrutiny, observations, discussions with staff and pupils and data analysis and 
create, implement and review subject development plans to support school improvement. 

 Support the professional development of colleagues by delivering training/ staff meetings where 
appropriate and signposting to relevant training 

 Work with senior leaders and other colleagues to provide subject related information for parents 
and carers and preparing and delivering Parents’ Workshops where appropriate 

 Promote the subject on the school website and in publications such as the school prospectus, 
ensuring content is current and of high quality 

 
Other Duties: 
To undertake such other tasks and responsibilities as the Headteacher may reasonably require which are 
consistent with the statutory and contractual duties of a Teacher. 
 
 
 
This Job Description should be read alongside the range of professional duties of Teachers as set out in the 

Teachers’ Pay and Conditions Document. The post holder will be expected to undertake duties in line with the 

professional standards for qualified Teachers. 

 
 


