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	Person Specification for the role of SENDCO

	
	Essential
	Desirable

	Qualifications & Experience
	· Qualified  Teacher Status (QTS)
· Minimum of 5 years experience as an excellent classroom practitioner
· Successful leadership experience with proven ability to drive school improvement and effectively line manage staff teams
· National Award for SEN Co-ordination 
· Evidence of continuing professional development relating to SEND 
· Experience of carrying out the role of SENDCO
· Experience of promoting and embedding inclusive learning environments. 

	· Experience of working with other schools/organisations/agencies and the governing body
· Experience of leading/coordinating professional development opportunities 
· Successful involvement in staff recruitment, appointment and induction
· Experience of contributing to the SEF and School Improvement Plan.
· Experience of developing inclusion classes and/or specialist support bases. 

	Knowledge & Understanding
Skills
	· Is an outstanding teacher, with high expectations for all pupils.
· Sound knowledge of the SEND Code of Practice
· Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies
· Ability to plan and evaluate interventions
· Is a reflective practitioner, who is aware of current developments in the curriculum, approaches to teaching and learning and relevant educational legislation.
· Is able to communicate effectively with a range of stakeholders including parents, outside agencies, governors etc
· Has the ability to inspire, lead and develop others through 
· the delivery of high quality CPD  
· mentoring and coaching colleagues
· An ability to organise people, time and resources effectively
· Can draw on a wealth of knowledge for managing behaviour at whole school level.
· Ability to build effective working relationships with excellent interpersonal skills.
· Good record-keeping skills

	

	Personal Qualities and Attributes
	· Friendly and approachable manner
· Excellent interpersonal skills and a strong ability to develop positive relationships with all members of the school community.
· Ambition, energy, enthusiasm, determination and drive committed to inclusion and the well-being of the children.
· Can provide evidence of the ability to challenge, motivate and inspire staff.
· Is resilient and can work well under pressure remaining positive and enthusiastic.
· Commitment to equal opportunities and securing good outcomes for pupils with SEN or a disability
· Ability to work under pressure and prioritise effectively
· Commitment to maintaining confidentiality at all times
· Commitment to safeguarding and equality
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