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	CHARLES DARWIN SCHOOL

APPOINTMENTS

Special Educational Needs Co-ordinator

 (SENCO)

 September 2021

	


THE SCHOOL

Charles Darwin School is a highly successful co-educational comprehensive school for students aged 11-18 which has been serving the local community since 1973.  It is one of two schools operated by Charles Darwin Academy Trust; the other school is Biggin Hill Primary School.  

Charles Darwin is a “good” school (Ofsted 2018) with an ethos that encourages academic rigour, high expectations and a well disciplined approach to learning.  The school is very popular and has 1326 students including the Sixth Form.

Set in the heart of the green belt and on the edge of Biggin Hill, the school is surrounded by open spaces.  The school has extensive sports and community facilities which include floodlit tennis courts, a multi-gym and a floodlit 3G pitch.  The school also runs the Darwin Leisure Centre which is located on the school site.

At the heart of the school are its distinctive ethos and a shared vision which are supported by the staff, students, parents and governors.  This ethos and vision have helped to create a very strong caring and cohesive community based on the enduring values of high achievement, friendship, respect and compassion for others.  This philosophy is supported and evidenced by the excellent relationships which exist between the staff and students.  The school enjoys a low staff turnover and is able to attract and retain well qualified and committed staff.  There is an excellent programme of support for both new and experienced staff.

Some of the many benefits staff enjoy are free on-site parking, free tea/coffee at break, child-care vouchers, a cycle to work scheme and the opportunity to join outstanding residential trips such as trips to Iceland, Zanzibar and the annual ski-trip.  

We will be offering free staff lunches to Newly Qualified Teachers for their first year.


THE POST

This full time post is available from September 2021 due to the retirement of the existing post holder.  This post offers an exciting opportunity to lead, manage and organise the Learning Development provision across the school. 

Specific duties are detailed in the attached job description.
This post would suit an ambitious and talented teacher who is looking for significant whole school experience to further their career.

A responsibility allowance of TLR2B/C is available depending on experience.
THE DEPARTMENT

The ethos within the school is that SEND provision is everyone’s responsibility. It is the role of the SENCO and support team to assist staff in their use of appropriate strategies and provision in order to best meet the needs of our SEND pupils. The department is line managed by an Assistant Headteacher with responsibility for Teaching and Learning and currently consists of 15 Learning Support Assistants, a mixture of part and full time positions. The SENCO office is based within the main school and a variety of smaller teaching rooms for external professional assessments/visits are available.
THE PERSON

Person specification

	criteria
	qualities

	Qualifications 
and training
	· Be a fully qualified and experienced teacher with a good record of success ideally in a post of responsibility

· Possess the National Award for SEN Co-ordination, or a willingness to complete it within 3 years of appointment 

· Degree

· Exam access arrangement qualification or a willingness to complete   

	Experience
	· Teaching experience 

· Experience of working at a whole-school level

· Involvement in self-evaluation and development planning

· Experience of conducting training/leading INSET

· Have experience of managing and leading a team of staff with an ability to employ a range of leadership styles
· Be an outstanding classroom teacher with a proven record of setting and maintaining high standards for student behaviour

	Skills and knowledge
	· Sound knowledge of the SEND Code of Practice

· Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies

· Ability to plan and evaluate interventions

· Data analysis skills, and the ability to use data to inform provision planning

· Effective communication and interpersonal skills

· Ability to build effective working relationships

· Ability to influence and negotiate

· Good record-keeping skills

	Personal qualities
	· Commitment to getting the best outcomes for pupils and promoting the ethos and values of the school

· Commitment to equal opportunities and securing good outcomes for pupils with SEN or a disability

· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality

· Have the ability to work under pressure and prioritise effectively

· Have the ability to work independently and collaboratively across the school

· Have the ability to lead, motivate and generate team spirit

· Demonstrate continuing personal professional development


Any offer of employment will be subject to an Enhanced Disclosure Check with the Disclosure and Barring Service and full background checks.

All of our teaching staff are employed under national conditions.  The School Teachers’ Pay and Conditions Document is binding on the school and regulates the employment of School Teachers.  The document can be accessed at: http/www.teachernet.gov.uk.

Applications should be returned to Mrs. J. Hodgkinson, Personnel & Administration Manager, by Friday 19th February 2021.[image: image2.png]


[image: image3.png]



