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Person Specification: SENCO
	Criterion
	Essential
	Desirable
	Method of Assessment Application/interview/test

	1.Education/qualifications
	· Degree 
· Qualified Teacher status.
· National Award for SEN Co-ordination, or a willingness to complete it within 3 years of appointment
	
	Application form


	2.Experience
	· Experience of teaching a minimum of 5 years including teaching children with SEND
· Experience of leading annual reviews and IEP management meetings
· Experience of leading INSET and staff CPD
	· Experience of teaching in a Specialist Environment (Special Resource or Special School)
· Recent experience as a SENCO

	Application form
Interview

	3.Skills/Abilities/Knowledge
	· Sound knowledge of the SEND Code of Practice
· Understanding of what makes quality, inclusive teaching and ordinarily available provision 
· Ability to plan and evaluate interventions
· Data analysis skills and the ability to use data to inform provision planning
· Ability to build effective working relationships
· Ability to influence and negotiate
· Good record-keeping skills
· Willingness to undertake continuous professional development
· Ability to build exciting and engaging teaching environments
· A flexible/creative approach to problem solving
· 
	· Proven record of success with nationally assessed year groups, and intervention groups
· Understanding of the statutory assessments and their benchmarks nationally across primary schools – GLD, phonics, year 4 and year 6 
· Understanding of the end of year expectations for primary pupils as relevant to at least two phases.
· Able to produce effective reports for a variety of audiences 
	Application form
Interview

	4.Personal Qualities
	· Ability to work in a supportive way and communicate well with a wide range of colleagues, professionals, parents and young people.
· Commitment to equity of opportunities and securing good outcomes for pupils with SEN or a disability
· Ability to work under pressure and prioritise effectively
· The ability to motivate and lead colleagues and to contribute to their professional development
· Effective oral and written communication skills
· Ability to work with a level of independence
· Ardent self-developer with a desire to grow and exercise greater levels of leadership.
· Ability to influence and negotiate

	· Experience of effectively leading a team
· A willingness to contribute to the broader life of the school.
	Application form
Interview
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