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Special Educational Needs Coordinator (SENCo) — Maternity Cover

Leadership 5-9 (Inner London. Negotiable depending on experience)

Tidemill Academy is an outstanding two-form entry primary school with a reputation for being creative, innovative and
at the leading edge of educational reform. The lead school for Initial Teacher Training within REAch2, we are situated
next to the busy and diverse Deptford High Street, only 6 minutes from London Bridge by train, 11 minutes from Cannon
Street and accessible by DLR. Tidemill is a haven where children from all backgrounds flourish. Our children not only
achieve excellent results — they exhibit in art galleries, surf in Devon, compete at the London Youth Games, are djembe
drummers, make their own branded chocolate, set up blogs and perform Shakespeare at the theatre! They do all this in
an award winning building with exceptional facilities.

We are looking for a motivated and inspiring SENCo to be part of the Senior Leadership Team while our SENCo is on
maternity leave (role expected to be until December 16%, 2022). The role will include responsibility for the strategic
direction and day-to-day operation of provision for pupils with SEN, including in our sixteen place Speech and Language
Resource Base and providing professional guidance in order to secure high quality teaching and the effective use of
resources to bring about improved standards of achievement for all pupils. If you have a passion for motivating and
nurturing young learners with SEN and have expertise in the field, we would love to hear from you.

You will need to be a strategic leader who:

e Has substantial and sustained proven success in working inclusively with pupils with special educational needs,
ideally in a primary setting

e Leads by example and has a track record of raising standards and levels of achievement for pupils with SEN

e s able to inspire and motivate staff to be part of an outstanding team

e |s an excellent, engaging communicator who will develop strong relationships with children, colleagues, parents
and the wider community

We offer:

e Enthusiastic, creative and respectful children

e A hugely talented & committed staff including knowledgeable teachers and support staff, speech & language
therapists & an art therapist

e The opportunity to be the strategic lead for our Speech & Language Resource Base

e Handover period with the SENCo in post

e Avibrant, richly diverse school community

o The chance to work with a supportive family of schools who share the same passion for primary education

Visits to the school are warmly welcomed so you can meet the pupils and staff and see our fantastic facilities (see below).
If you would like to visit the school, please email admin@tidemillacademy.org stating the position that you are
interested in applying for and which visit you have chosen to attend.

The application pack is available for download from the school website (www.tidemillacademy.org) or by email from
the school admin@tidemillacademy.org

Key Dates:

Visits: Wednesday 22" September : 4:45pm and Thursday 23™ September @ 8:30am (45 min duration)
Closing Date &

Shortlisting: Monday 27" September, 2021 @ 9:00am

Interviews: Friday 1%t October, 2021

Completed applications should be returned to: admin@tidemillacademy.org

The successful candidate will have to meet the requirements of the person specification and will be subject to an
enhanced DBS check. Only applications submitted on the school’s application form will be considered. We welcome
applications regardless of age, gender, ethnicity or religion.

Tidemill Academy is committed to safeguarding and protecting the welfare of children and staff.
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JOB DESCRIPTION - SPECIAL EDUCATIONAL NEEDS COORDINATOR (SENCo)

Position: Special Educational Needs Coordinator (SENCo)

Reports to: Headteacher

Scale: L5-9 (salary negotiable dependant on qualifications and experience), Inner London

Contract: Fixed term contract — maternity cover (December 16, 2022) 4 or 5 days per week (negotiable)
Location: Tidemill School

CORE PURPOSE OF THE JOB

The SENCo, as part of the Senior Leadership Team, takes responsibility for the strategic leadership and delivery of the
Special Educational Needs and Disability (SEND) policy in accordance with the SEND Code of Practice: O to 25 years
(2014). The SENCo is responsible for the strategic direction (with the Headteacher) and day-today operation of provision
made by the school for pupils with SEN, and mental health needs, providing professional guidance in the area of SEN in
order to secure high quality teaching and the effective use of resources to bring about improved standards of
achievement for all pupils. This includes provision for pupils in the Speech & Language Resource Base. It is expected
that all legal and statutory requirements are met for students with SEN via the SENCo. They will carry out the
responsibilities as described below, as circumstances may require and in accordance with the school’s policies undertake
any professional duty delegated by the Headteacher.

MAIN ACTIVITIES
Strategic direction of SEN provision
e Support the vision, ethos and policies of the school which secure high quality teaching, successful learning and
enable high levels of achievement and self-esteem for all pupils irrespective of background, ethnicity, gender or
disability
e Help lead and manage the creation and implementation of the School Improvement Plan which identifies
priorities and targets for ensuring pupils achieve excellent progress, increasing teachers' effectiveness and
securing school improvement and to take responsibility for appropriately delegated aspects of it
e Ensure the effective and proficient use of pupil data from a variety of sources, both internal and external, in the
process of target setting
e Monitor the quality of SEN support by establishing effective systems to identify and meet the needs of pupils,
whilst ensuring the systems are coordinated, evaluated and regularly reviewed
e Have up-to-date knowledge of National and local initiatives which may impact upon policy and practice
Teaching and Learning
e Model high quality teaching and learning through own teaching responsibilities of SEN pupils in both
mainstream classes and the S&LRB, as required
e Identify and adopt the most effective teaching approaches and initiatives to improve standards in English and
Maths as well as access to the wider curriculum, for pupils with SEN
e QOversee and monitor the quality of teaching and learning, provision mapping, Education Health Care Plans
(EHCPs) and other support plans, maintaining detailed records
e Develop systems for colleagues to record and monitor progress made by pupils with SEN towards the
achievement of targets set out in EHCPs and support plans
e Meet at least termly with every teacher to lead pupil progress meetings
e Ensure that parents are well informed about the curriculum, targets, individual pupils' progress and
achievement;
e Write and review EHCPs and support plans termly with parents, pupils and teachers and agree and
communicate new targets
e Meet statutory responsibilities for EHCPs and their Annual Review
e Liaise with other schools to ensure continuity of support and learning when transferring pupils with SEN
Leadership and Management
e Phase leadership of the Speech & Language Resource Base, as required
e To contribute to the School Improvement Plan
e To support the professional development of all staff, through identifying professional development needs,
leading or coordinating professional development by other professionals, including school visits
e Ensure effective systems of communication, including feedback about pupil’s learning to inform future
planning
e Encourage and enable all staff to recognise and fulfil their statutory responsibilities to pupils with SEN




Disseminate procedural information such as recommendations of the Code of Practice or the school’s SEN
policy

Provide regular information to the Head, SLT and Governing Body on the evaluation of the effectiveness of
provision for pupils with SEN, to inform decision making and policy review

Ensure SEN compliance such as production and publication of the SEN Information Report

Lead on key and relevant areas, policy and procedures as required, including Mental Health Lead and Inclusion
Quality Mark (other examples, Medicines Policy)

Liaise with, co-ordinate and monitor the contribution of external agencies. This includes those who work
within the school such as counsellors, SalLT, as well as outside agencies e.g. Education Psychologist

Recruit and select teaching and support staff

Participate in the appraisal system as an appraiser and an appraise

Improve practice by taking an active role in own professional development, particularly with regard to SEN

Recording and Assessment

Develop proformas for essential paperwork in order to create an administrative infrastructure as part of an
effective communication system

Collect and interpret specialist assessment data gathered on pupils and use to inform practice

Ensure the establishment of opportunities for SEN teaching assistants to review the needs, progress and
targets of pupils with learning difficulties

Set up and maintain systems for identifying, assessing and reviewing SEN

Efficient and Effective Deployment of Resources

Provide recommendations on priorities for expenditure to Headteacher relating to resource and provision
requirements, the deployment of staff and timetabling in relation to the support of SEN

Develop and maintain systems that allow for effective monitoring of the SEN budget

Organise and coordinate the work of colleagues to ensure appropriate deployment of learning resources,
including staff and ICT

Maintain existing resources and explore opportunities to develop or incorporate new resources from the wide
range available within and externally to the school

Ethos and Culture

To provide leadership in promoting an ethos and culture of inclusion within the school that supports the SEN
policy and Code of Practice

To facilitate, across the school, behaviours that support and contribute towards the values of the school,
including positivity and integrity

Develop and maintain good relationships with parents, staff, governors, outside agencies, the local community
and other schools

Show a commitment to work outside directed time, when required e.g. parent/teacher evenings

CONDITIONS OF SERVICE

Governed by the National Agreement on Teachers’ Pay and Conditions and supplemented by local REAch2 and school
conditions.

EQUAL OPPORTUNITY

The post holder will be expected to carry out all duties in the context of and in compliance with the Trust’s Equal
Opportunities Policies.

This job description will be reviewed at regular intervals and is subject to change as the needs of the school evolve.



PERSON SPECIFICATION - SPECIAL EDUCATIONAL NEEDS COORDINATOR (SENCo)

The person specification is a picture of the skills; knowledge and experience needed to carry out the job. It has been used to
draw up the advert and will also be used in the short listing and interview process for the post. If you are a disabled person
and are unable to meet some of the job requirements specifically because of your disability, please say this in your application.
If you meet all the other criteria you will be shortlisted and we will explore jointly with you if there are ways in which the job
can be changed to enable you to meet the requirements. Those categories marked ‘Essential’ will be used especially for the
purposes of shortlisting.

Description | Shortlisting

Training & Qualifications

1. Qualified Teacher Status Essential

2. Evidence of continuing and recent professional development relevant to the post e.g. speech & Essential
language

3. National Award for SENCo (NASENCo) Desirable

Successful Experience

4. Proven effective senior leadership experience and SENCo skills to support inclusive teaching and Essential
learning

5. Outstanding SEN practitioner who is confident in, and able to, raise the standards of SEN pupils Essential

6. Highly successful in leading and managing whole school improvements, with regard to SEN pupils, by | Essential
collaborating with and motivating colleagues

7. Able to use and disseminate effective primary teaching and learning strategies used to raise pupil | Essential
attainment and achievement (SEN) through leading professional development, coaching and mentoring

8. Raise standards for pupils with speech and language needs Essential

9. The ability to set high and clear expectations, to hold others accountable for performance and the Essential
contributions they make to the school community

10. Promoting & attaining positive behaviour conducive to learning, focused on raising standards Essential

11. Promoting highly effective communications within and between teams and other stakeholders in the | Essential
school community, including parents, staff and multi-agency work

12. Successful implementation of quality assessment and data analysis to inform teaching & learning, | Essential
including target setting, monitoring and annual reviews for SEN pupils

13. Devising, formulating, implementing and reviewing EHCPs and provision maps Essential

14. Develop and maintain clear recording systems to support the work of school staff and achievement of | Essential
pupils

15. Substantial primary teaching experience, in more than one key stage Desirable

Knowledge and Understanding

16. The knowledge and understanding of current theory and best practice in learning and teaching, Essential
particularly as this relates to SEN pupil attainment and progress

17. Insight and understanding of the importance of an engaging, relevant and creative Essential

curriculum that inspires and motivates learners to make progress and achieve high standards

18. Good understanding of the importance of culture and ethos and how this impacts on morale, high | Essential
expectation and high standards

19. Knowledge of the SEN Code of Practice and how it relates to everyday practice Essential

20. Understanding of equality of opportunity issues and how they can be effectively addressed in schools | Essential

Characteristics and Competencies

21. Committed to the inclusion of all children and passionate about working with children with SEN Essential
22. Committed to Equal Opportunities and Disability Rights Essential
23. Ability and willingness to promote the school’s aims and the positive culture and ethos Essential
24. Ability to prioritise and manage your own time effectively, particularly in relation to balancing the Essential
demands made by administrative duties, teaching and enabling others
25. Ability to create a happy, challenging and effective learning environment Essential
26. Boundless enthusiasm, determination and drive to inspire others to achieve high standards Essential
27. Self-motivated and resilient to the pressures of leadership Essential
28. A solution-focussed mind-set and determined “no-excuses” approach to raising standards Essential
29. A lively, creative and good-humoured approach to all aspects of teaching, management and Essential
leadership.

Circumstances

This post is exempt from the Rehabilitation of the Offenders Act. Any criminal convictions will need to be declared if you are
appointed. The post-holder will need to be physically fit enough to undertake the duties of the post. This will be determined
by the school’s Occupational Health service and may include the use of adaptations or the provision of equipment.



Staff Comments

Kellie Sou, Deputy Headteacher

i | joined Tidemill in 2013 as a class teacher. As soon as | joined, Tidemill provided me with many challenging and
motivating opportunities for professional development. Within my first year, | completed the Outstanding Teacher
programme (OTP) and was also involved in an overseas project. A year later, | became Lower KS2 phase leader and
am now in my second year as a Deputy Head. Through such roles, | have been able to develop my skills as a mentor
for newly qualified teachers, become a trained facilitator and have been involved in the writing and delivering of a
teacher's programme. All of which have enabled me to develop both myself and others professionally. Tidemill is a
unique and inspirational school! Not only does the school truly appreciate and invest in its staff for career development
and leadership, its positive and supportive environment makes it a wonderful place to work. Staff are highly-skilled,
motivated and truly have the children at the heart of everything that they do!

Sherita Barnett, Class Teacher

| joined Tidemill in February 2016 as a Teaching Assistant in the Nursery. Tidemill was the first school | had worked
in, but | immediately knew it was the one for me. | also realised that teaching was the career for me and my Phase
Leader encouraged me to apply for School Direct. | was placed in KS1 for my training year and was provided with
exceptional school based training sessions accompanied by weekly CPD. The training and support | received enabled
me to complete my School Direct year with an ‘outstanding’ grade and a strong feeling of self-accomplishment and
confidence to take on my new journey. | successfully completed my NQT year, and still received a great level of
support and guidance. | could not have asked for a better experience and | am grateful to be surrounded by so many
inspirational teachers. | feel very fortunate to be part of such a hardworking, motivated team and | look forward to
continuing my journey here at Tidemill.

Laurence Hazel, Assistant Headteacher (Subject Leader Development) & Year 5/6 Phase Leader

| joined Tidemill in 2017 and was immediately welcomed by a professional, creative and inspirational team of staff. As
soon as | joined, senior leaders ensured that | was equipped with the support and guidance | needed to develop my role
in the school. Within my first term, | was able to conduct a writing audit across the school, lead CPD training and visit a
local secondary to share the outstanding writing practice at Tidemill. Through these opportunities, | have been able to
develop my professional practice and leadership skills. In addition to this, | have been encouraged to pursue further CPD
to ensure | am constantly developed as a leader. | completed the National Professional Qualification for Senior leaders
(NPQSL). Iam currently enjoying my role as Assistant Headteacher and have led professional development for staff, the
National Teaching School and the local authority. Tidemill is a supportive and positive school, where all staff are valued
and encouraged to motivate one another and share best practice.

Helen Pettengell, SENCo Joseph Underwood, Class Teacher & Maths Leader

| came to Tidemill in 2014 and joined the
Speech and Language Resource Base
team. It was my first allocation as a
specialist teacher after | achieved a Level 5
diploma in SpLD Dyslexia, which was

funded through the National Scholarship , _' aILIjitgg sugtpt(;rt ?ini gwl;tlr??cior;zczsss:gutbqect
Fund. Whilst on this programme, | ' | g grip y role. y

e leader, | have had the opportunity to lead CPD,

developed my specialist knowledge and : introd he school and h

understanding for learners who have ; 5 intro uce new resources tc.’t € schoot and have
taken children to compete in the London-wide

specific special educational needs and gained the skills required to Count on Us Maths Challenge. The school has valued my professional

deliver effective teaching to suit their learning styles. Working in .
Redwood (SLCN resource base) allowed me to teach some of the developmen.t, and | have had the opportgmty to aftend external GPD as
well as working collaboratively and learning from our expert teachers

most dynamic, interesting and inspiring pupils; they ensured every here
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gareér ~ 1 have tal?en on the %pENCo r}:)Ie with Tidemill fund?n my Tidemill provides them with an incredible range of opportunities, both
9 MY 1 inside and outside of the classroom. | have thoroughly enjoyed teaching

training. Working at Tidemill is unique for many reasons, but one | . . " .
B o in such a friendly and positive school, and look forward to continuing my
great aspect is being able to share best practice with my colleagues journey here

and professionals from other schools.
Kerri-Anne Bannon, Assistant Headteacher (Teacher Development)

[ joined Tidemill as a class teacher and Maths
leader in September 2019. From the first day,
the staff were warm and welcoming and the
Senior Leadership Team here ensured that | had

[ joined Tidemill Academy in 2014 as a class teacher and MFL lead and immediately felt part of the team. Throughout
my time at Tidemill, | have felt invested in as a professional, receiving great CPD such as being part of the Outstanding
Leader Programme. | was promoted to LKS2 Phase Leader in 2015 and was supported by the school to achieve
Specialist Leader in Education status (SLE) within the same year. In 2019, | was promoted further to Assistant
Headteacher. | lead on the curriculum and teacher development. It is an extremely rewarding job filled with exciting
opportunities, including working in collaboration with expert members of staff across our national Teaching School.
Tidemill staff are highly motivated, creative and committed to providing an exceptional education for all children; our
children are hardworking, resilient and a pleasure to work with. Tidemill is a centre of excellence and | feel extremely
fortunate to work in a school in which | am continually developed as a practitioner, a leader and ultimately as a person.




