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Job Title: Special Educational Needs Teacher (Preparation for Adulthood)

	Responsible to: Headteacher

Job Purpose: 
· To work with the Senior Leadership Team and colleagues across the school to meet the educational, personal and developmental needs of pupils attending St John's Catholic Specialist School.
· To create, develop and maintain a high-quality teaching and learning environment which enables pupils with SEND to achieve their full potential and prepare successfully for adult life.
· To plan and deliver a personalised curriculum that promotes academic achievement, independence, communication, employability and Preparation for Adulthood outcomes.
· To contribute positively to the development of the school by engaging with policies, initiatives and improvement priorities, and by implementing agreed changes in a constructive and professional manner.
· To work collaboratively with pupils, families, colleagues and external agencies to secure the best possible outcomes for young people.
· To promote and uphold the Catholic ethos, mission and values of St John's Catholic Specialist School in all aspects of the role.

	
Salary:  MPS/UPS + SEN allowance (depending on experience)
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	Curriculum Provision

	
	· Deliver a broad, balanced and appropriately personalised curriculum to a designated class of pupils with SEND, adapting National Curriculum content, accreditation pathways and learning activities to meet individual needs.
· Plan, deliver and evaluate high-quality teaching and learning across a range of curriculum areas, including functional and applied English, mathematics, Preparation for Adulthood and accredited learning programmes.
· Develop and implement learning programmes linked to EHCP outcomes, Preparation for Adulthood aspirations and individual learning targets.
· Set challenging learning objectives and adapt teaching approaches in response to pupils' needs, interests and progress.
· Monitor and evaluate pupil progress, using assessment information to inform planning and secure positive outcomes.
· Prepare, develop and review high-quality teaching and learning resources.
· Maintain good order, safety and positive behaviour in accordance with the school's policies and procedures.
· Support pupils to generalise and apply learning across school, home, work-related and community settings.
· Plan and contribute to educational visits, community-based learning and work-related learning opportunities that promote independence and enable pupils to apply their learning in real-life contexts.
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	Assessment, Recording and Reporting

	
	· Work with colleagues to assess, record and report on the development, progress, attainment and wider outcomes of pupils in line with departmental and whole-school policies.
· Maintain accurate assessment, accreditation and pupil progress records in accordance with school procedures.
· Monitor and report on progress towards EHCP outcomes, individual learning targets and Preparation for Adulthood aspirations.
· Prepare reports and contribute to annual reviews, transition reviews and other statutory or school-based processes.
· Provide, or contribute to, oral and written assessments, reports and references relating to individual pupils and groups of pupils.
· Use assessment information effectively to support reporting, statutory processes and the continuous improvement of provision.
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	Working with colleagues

	
	· Ensure the effective and efficient deployment of classroom support staff by working closely with Learning Support Assistants and providing clear communication, guidance and direction.
· Build and maintain positive, professional and effective working relationships with colleagues, recognising the value of multidisciplinary teamwork in securing the best outcomes for pupils.
· Work collaboratively with therapists, support staff, families, employers, colleges, local authorities and other external agencies to support pupils' learning, wellbeing, preparation for adulthood and successful transition beyond school.
· Engage positively with professional dialogue, feedback, support and challenge, demonstrating a reflective and solution-focused approach to improving practice.
· Contribute constructively to team discussions, curriculum development, problem-solving and school improvement initiatives.
· Attend and actively participate in staff meetings, annual reviews, transition reviews, multidisciplinary meetings, training and other meetings as required.
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	Pastoral Duties of a Form Teacher

	
	· Promote the pastoral care, welfare and wellbeing of pupils in ways that reflect the Catholic ethos and values of the school.
· Register and monitor pupil attendance in accordance with school policies and procedures.
· Build positive and trusting relationships with pupils, supporting their personal development, self-esteem, wellbeing and independence.
· Identify and communicate concerns relating to pupils' welfare, wellbeing, attendance, safeguarding or education, and contribute to appropriate support and intervention.
· Communicate effectively and professionally with parents/carers regarding pupils' progress, wellbeing and pastoral needs, in consultation with appropriate school staff.
· Contribute to the delivery of PSHE, Relationships and Sex Education (RSE) and other aspects of the school's personal development curriculum in accordance with school policies.
· Apply the school's behaviour and pastoral policies consistently to promote positive behaviour, engagement and effective learning.
· Support pupils' organisation, independence and self-management skills, including the effective use of timetables, schedules, equipment and strategies that prepare them for adult life.
· Support pupils to develop self-advocacy, decision-making and independence skills appropriate to their age, stage of development and aspirations for adulthood.
· Contribute to annual reviews, transition reviews and person-centred planning processes, ensuring that pupils' views, aspirations and wellbeing are appropriately represented.
· Support pupils in preparing for successful transition to further education, training, employment, supported internships and adult services, where appropriate.
· Attend and prepare for Collective Worship and contribute to the wider Catholic life of the school.
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	Continuing Professional Development

	
	· Take part in the school's professional development programme by participating in appropriate training, development and learning opportunities.
· Engage actively in the school's appraisal and performance management processes.
· Demonstrate a commitment to continuous professional learning and the development of specialist knowledge and skills relating to SEND, autism, Preparation for Adulthood and accredited learning pathways.
· Apply learning from professional development to improve classroom practice, curriculum provision, pupil outcomes and wider school development.
· Engage positively with professional feedback, coaching, mentoring and reflective practice, demonstrating a willingness to evaluate and adapt practice in response to evidence, new learning and changing pupil needs.
· Contribute to the development of effective practice across the school, supporting a culture of collaboration, continuous improvement and professional learning.
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	Other

	
	· Maintain professional and personal integrity in accordance with the Teachers' Standards.
· Maintain confidentiality at all times in respect of school-related matters and prevent the unauthorised disclosure of confidential or sensitive information.
· Demonstrate a commitment to safeguarding and promoting the welfare of children and young people.
· Demonstrate a commitment to the Catholic ethos, values and mission of the school and play a full and active role in the life of the school community.
· Contribute positively to school development, embracing innovation, improvement and change where these lead to better outcomes for pupils.
· Undertake any duties of a similar level and responsibility as may reasonably be required by the Headteacher or Governing Body.



St John’s Catholic Specialist School and all its personnel are committed to safeguarding and promoting the welfare of children and vulnerable adults.
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