Vacancy
The Roseland Multi Academy Trust
Tregony, Truro, Cornwall, TR2 5SE

Tel: 01872 530675/583

Website: www.theroseland.co.uk
Special Educational Needs Teaching Assistant
£12.27 per hour
Casual hours up to a maximum of 15 hours per week, linked to external funding
The hours can be worked flexibly (this can be discussed further at interview)
Start date: As soon as possible
Fixed term until 31 July 2026
The Roseland Multi-Academy Trust consists of three secondary schools, two primary schools and a Teaching School Hub.  The Trust’s mission is “to provide outstanding education for our communities, where everyone succeeds” and we put our staff at the heart of everything we do to create a team spirit in our highly successful schools and Central Team. 

We require a Special Educational Needs (SEN) Teaching Assistant to work at The Roseland Academy to help support students with Special Educational Needs and Disabilities, in order to develop social, cognitive, literacy, numeracy and life skills with selected students on a 1:1 or small group basis.


The successful candidate must be totally reliable, be adept at managing competing priorities and work well under pressure. This role requires the ability to maintain confidentiality. You must be approachable and sensitive to the needs of all students, as well as being a team player.  
Job descriptions and an application form are available from Miss Emily Pye (email address shown below).
Further details for this post are available from Miss Emily Pye: epye@theroseland.co.uk.  
Closing date for applications: Monday 2 June 2025 – 9.00am
Safeguarding statement:

The Roseland Multi Academy Trust is committed to safeguarding and promoting the welfare of children, and expects all staff to share this commitment. Everyone who comes into contact with children and their families and carers has a role to play in safeguarding children. In order to fulfil this responsibility effectively, all professionals should make sure their approach is child-centred. This means that they should consider, at all times, what is in the best interests of the child.

Our Headteachers and Trustees act reasonably in making decisions about the suitability of the prospective employee based on checks and evidence, including Disclosure and Barring Service (DBS) checks, barred list checks, online searches and prohibition checks, together with references and interview information.  The level of DBS certificate required, and whether a check for any prohibition, direction, sanction, or restriction is required, will depend on the role that is being offered and duties involved. As the majority of staff will be engaging in regulated activity, an enhanced DBS certificate which includes barred list information, will be required.
