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Person Specification

Special School Senior Play/Leisure& Lunchtime Support Assistant


	Job title: 

	Senior Play/Leisure and Lunchtime Support Assistant
	
	Ealing GLPC Grade:
	Scale 7

	School:
	Special Schools
	
	Post No:
	

	Line manager:
	Deputy Headteacher

	Supervisory responsibility:
	SMSA Team

	Hours:
	32.5 per week  


This form lists the essential requirements needed in order to do the job.  Applicants will be short-listed solely on them meeting these requirements.

Essential Requirements

Education and Experience

a) Experience in organising activities with children or young people with special needs (in a paid or unpaid capacity)
b) At least two relevant qualifications at NVQ Level 2 for example leading teams, allergy awareness, behaviour, teaching and learning (or willingness to attain by the end of a probation period- no more than one year) 
c) A relevant certificate for playground checks if working at the Bengarth Site

d) A paediatric first aid qualification (or a willingness to attain when in post)
e) Good numeracy and literacy skills (to be tested at interview)
f) Experience of general clerical/administrative work including using basic ICT software packages (to be tested at interview)
g) Experience in supporting children, young people or adults with complex eating difficulties
h) Experience in supporting children, young people or adults in personal and intimate care

Knowledge, Skills and Abilities  

i) Knowledge and understanding of the International Dysphagia Diet Standardisation Initiative framework and how to prepare different meals to a variety of consistencies

j) Ability to run a programme of activities for children/young people in play, recreational and educational activities and engage children/young people in play being aware of age and ability.

k) Ability to manage the duties of SMSAs including co-ordinating and directing the team and preparing staff rotas.

l) Ability to contribute to performance management/appraisal of the SMSA team

m) Ability to work as part of a team and form good relationships with other colleagues.

n) Ability to hold discussions with staff members to resolves disagreements and disputes, seeking advice from SLT where necessary 

o) Good communication skills.

p) Ability to work with minimum supervision but within well defined guidelines.

q) To be able to form good relationships with the children/young people.

r) Ability to maintain confidentiality over matters relating to the school, pupils, staff or parents.

s) To be able to take charge of maintaining acceptable behavioural standards.

t) Ability to stay calm and be patient and understanding when dealing with the children/young people and deal fairly and consistently with issues.

u) To be prepared to act on feedback and communicate promptly with staff as appropriate regarding children's/young people’s welfare/needs.
v) To be able to put into practice school-based training in a variety of areas including sign language, manual handling, toileting, delivering therapy programmes including hydrotherapy.

w) To be able to ensure the health and safety of all pupils at all times and following process for reporting incidents.
x) Ability to adhere to and implement the Council’s Equal Opportunities Policy.

y) To be responsible for promoting and safeguarding the welfare of children and young people within the school.
z) Undertake an enhanced DBS check for children and adults.
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