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Job Description

Specialist Education Unit Higher Level Teaching Assistant
Reporting to: Class Teacher & Assistant Head for SEND

Main purposes of the job
Working under the direction and within an agreed system of supervision from a qualified teacher.

To undertake work and responsibilities in line with the Trusts Standards for Higher Level Teaching
Assistants.

To support teaching and learning within the specialist education unit for pupils aged 4-7 with
Communication and Interaction needs, including autism spectrum condition (ASC) and associated
speech, language and communication needs.

To work closely with teachers and other professionals to deliver personalised learning, communication
and emotional regulation support, helping pupils access learning, develop independence and
participate meaningfully within both the specialist provision and wider school community.

To lead small group learning, cover planned sessions under teacher direction, contribute to assessment
and planning processes, and support the wider development of inclusive practice.

To use behaviour management strategies in line with the school’s policy and procedures, which
confribute to a purposeful learning environment.

To be responsible for promoting and safeguarding the welfare of children and young people within the
school.

To promote and contribute to the achievement of both the Trust and school’s aims and values.

See also Teaching Assistant and HLTA Professional Standards Documents.

Main responsibilities and tasks
(in addition to the responsibilities and tasks outlined in the ‘Teaching Assistant’ Job Description)

Support for pupils
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To build a working relationship with the pupils, acting as role model and setting high expectations.
To deliver and support pupils’ learning in the most effective way.

To meet the personal needs of pupils whilst encouraging their independence.

Work collaboratively with teachers, therapists, support staff and external agencies

Implement programmes and interventions advised by teachers and external professionals, including
speech and language therapists and occupational therapists.

Support communication development through the use of AAC systems, visual timetables, social stories
and structured communication approaches.

Help create calm, predictable and sensory-aware learning environments.
Support pupils experiencing dysregulation using agreed strategies and risk assessments.
Encourage the development of social communication and play skills.

To undertake monitoring and assessment of pupil’s work and to provide feedback to pupils in relation to
their progress and achievement.

Support for the teacher
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To monitor and evaluate pupil’'s responses to learning activities and note their progress towards targets.

To advance learning when working with individuals, small groups and whole classes without the
presence of the assigned Teacher.



13. Support pupils’ progress by marking pupils’ work and using a range of assessment techniques.

14. To contribute effectively to teachers planning and preparation of lessons.

15. To contribute to maintaining and analysing records of pupil’s progress.

16. Conftribute to reviews of EHCP outcomes and individual support plans.

17. To provide feedback and reports as on pupil achievement to parents, carers and other professionals.
Support for the school

18. Comply and assist with policies and procedures relating to child protection, health, safety and security,
confidentiality, and data protection, reporting concerns to the named/appropriate person.

19. To provide where required whole school first aid cover.
20. Model effective practice and provide mentoring support for other Teaching Assistants if requested.

21. To attend relevant meetings and participate in training opportunities and professional development as
required. To self-evaluate personal learning needs and actively support learning opportunities.

22. Establish constructive relationships and communicate with parents/other agencies/professionals in
liaison with the Teacher to support the achievement and progress of pupils.

23. To act as the competent lead where the Headteacher has deemed appropriate for visits, trips and out
of school visits as required.

24. Use expertise to advise and support other adults in briefing and fraining sessions as appropriate.
25. To adhere to the school health and safety policy including risk assessment and safety system:s.
26. To adhere to school policy on equality and diversity.
27. To adhere to all Trust and school policies and procedures (list shared at induction).

Support for the curriculum
28. Support the organisation and preparation of learning environments and specialist resources.
29. Use ICT effectively to support learning activities and develop pupil’'s competence in its use.

30. Deliver learning activities to pupils within an agreed system of supervision, adjusting activities according
to pupil responses/needs.

Safeguarding Responsibilities
31. To understand the safeguarding responsibilities which are part of your employment and your role.
32. To adhere to all safeguarding policies and procedures at all times (both Trust and statutory).
33. To act and always be seen to act in the child’s best interests.

34. To avoid any conduct which would lead any reasonable person to question your motivations and
intentions.

35. To take responsibility for your own actions and behaviour.

36. To undertake and complete all safeguarding fraining as required and to ask questions if you do not
understand your responsibilities.

The duties and responsibilities of any post may at the discretion of the Headteacher change from time to time
and post holders may be expected to carry out other work not explicitly mentioned above which is considered
to be appropriate to the existing level of responsibility vested in the post.

Each Orwell Multi Academy Trust school is organised differently, and the range of duties carried out at this level
will be different in each school. Some jobs may carry out a diverse range of duties whilst others maybe
engaged on a narrower range of tasks.

Signature of Headteacher: Date: / /

Date: / /

Signature of post holder:
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