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Letter from Cathie Paine, Chief Executive Officer

Dear Candidate
Thank you for your interest in this role within the REAch2 Academy Trust. 
This is a hugely exciting time for our family of schools. The Trust has been recognised by the Department for Education as being well placed to raise standards and achieve excellence for pupils in a growing number of schools nationwide. We are presented with a rare opportunity to make a real difference to the lives and life chances of so many primary school children – many of whom haven’t previously received the educational opportunities they deserve.
The Trust includes schools at all stages of development, from those requiring significant improvement through to existing outstanding schools. As a Trust we are clear about the importance of achieving long term sustainability for our schools. Our vision is to enable individual academies to flourish with real autonomy, whilst also ensuring a strong ethos of support and collaboration across our schools. 
Employees within REAch2 belong to a national community of professionals, and benefit from a wide range of networks and development opportunities across the Trust. In time, our best teachers are able to work across schools, develop specialisms and step up to leadership roles within and beyond their own academy. The Trust provides a strong culture of collaboration and support, together with high expectations for staff and pupils alike. 
Those we recruit are able to demonstrate that they share our values, are highly motivated to work with colleagues within and beyond their school to continuously develop their skills and pursue professional excellence and are committed to providing the highest standards of teaching for all children. If that is you then we would be delighted to receive your application.  
[image: ]Cathie Paine 

CEO
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Welcome to Copperfield Academy. 
You have discovered a wonderful opportunity to join a great school known for its innovation, energy, and community spirit. 
Are you looking for a school that offers exceptional education and opportunities? Look no further!
· Our school provides a class-leading Early Years Foundation Stage (EYFS) program that surpasses national expectations. With qualified teachers and leaders in every Nursery and Reception class, every child is sure to receive the best start to their education. 
· At our school, we believe that a healthy and happy school environment is key to success. That’s why we offer an extensive pastoral and well-being system that supports not only our students but also our staff, parents, and the wider community. From mental and emotional well-being support to parenting courses, coffee mornings, networking events, staff wellbeing committees, and wellbeing days for staff, we have a range of services that are designed to help everyone thrive. 
· We take pride in our highly regarded SEND (Special Educational Needs and Disabilities) provision. Our SEND specialists provide personalized training for every adult at Copperfield Academy to ensure that every child with SEND receives the best support possible.
· We have observed a positive trend in our statutory testing outcomes, thanks to our excellent CPD (Continuous Professional Development) programme. Our Teaching and Learning Assistant Headteacher carefully reviews the whole school CPD plan every week, considering teacher feedback and measuring its impact, to ensure our CPD programme continues to meet our school's needs. As per the EEF's (Education Endowment Foundation) advice, we focus on a limited number of key areas for the whole school CPD, which is planned to take place over multiple terms, allowing staff to learn, experiment and refine new practices over time. This CPD schedule is led by teachers and designed to encourage teachers to take risks when developing their pedagogy. 
· We also provide each teacher with an individual CPD programme, led by the teachers themselves. Our Assistant Headteacher meets with each teacher once a term to discuss their individual CPD plan and provide guidance and coaching where necessary to ensure that all staff continue to grow and develop. We believe that learning is a lifelong process, and we encourage everyone in our school community to embrace this philosophy. (Even I am always seeking to learn something new!) 
The above reasons might explain why our school attendance consistently exceeds the national average, why we are oversubscribed, and why our staff and parent satisfaction surveys and reviews are always so positive. There are many more reasons to be excited about joining Copperfield Academy, which makes it a great opportunity that you wouldn't want to miss. If you're keen to learn more about us, please get in touch with us today.
Best of luck, 
Ben Clark 
Headteacher
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REAch2 is defined by the values of excellence, quality, delivery and standards – these features give the Trust its enduring attributes and its inherent reliability.
However, what gives each REAch2 Academy its uniqueness are the Touchstones of the Trust (seen on the right). Just as 500 years ago Touchstones were used to test the quality of the gold they marked, so too our touchstones find what is precious and set these things apart. They are used to express the values and ethos of the Trust and describe what the Trust wants to be known for and how it wishes to operate.
With good leadership, we aspire to develop children academically, emotionally, physically and spiritually. We notice talent and spot the ‘possible’ in people as well as the ‘actual’. Developing potential across our Trust becomes a realisation that there is a future worth pursuing for everyone. 
Children deserve enjoyment in their learning and the pleasure that comes from absorption in a task and achieving their goals. Providing contexts for learning which are relevant, motivating and engaging, release in children their natural curiosity, fun and determination. 
Inspiration breathes energy and intent into our schools: through influential experiences, children can believe that no mountain is too high and that nothing is impossible.
REAch2 serves a wide range of communities across the country and we celebrate the economic, social, cultural and religious diversity that this brings: embracing inclusion ensures that we are a Trust that serves all, believing that everyone can succeed.
We take our responsibility seriously. We act judiciously with control and care. We don’t make excuses, but mindfully answer for our actions and continually seek to make improvements.
REAch2 is a Trust that has a strong moral purpose, our integrity is paramount. Our mission is to change children's lives by providing the very best quality education we can. Through this, children can fulfil their potential, become happy, successful adults and contribute effectively and meaningfully to society. We welcome the fact that all our decisions and actions are open to scrutiny. You can learn more about REAch2 at our website: www.reach2.org
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Post:  			Specialist Support Assistant (SSA) x 3
Job Terms:		Full Time, Term Time Only plus 5 Inset days, 
37 hours per week, Monday to Thursday 8.00am – 4.00pm, Friday 8am to 3.30pm
Appointment:	Permanent 
Salary:  		KR03 to KR04 dependent on experience, £23,337 to £23,921 FTE
Start Date:		September 2024 

ARE YOU…….Innovative, creative and ambitious?   CAN YOU DEMONSTRATE…..Reliability, resilience and conscientiousness?   WILL YOU…….Contribute to the ethos and vision of our school?

Copperfield Academy is seeking to appoint enthusiastic and committed Specialist Support Assistants who are:
•	passionate about securing positive outcomes for children
•	highly motivated, organised and flexible in the way you work to best meet childrens’ needs
•	effective communicators, highly skilled in building positive relationships with children, parents/carers and professionals
•	able to support teachers in planning and resourcing for children with a variety of needs
•	reliable, flexible and willing to support the school in moving children’s learning on
The successful candidates will:
· Have an NVQ Level 2, or above, in Supporting Teaching and Learning (or equivalent)
· Have previous experience of working effectively within a school setting
· Have a good standard of written and spoken English and a general understanding of Maths and hold a GCSE, or equivalent, in Literacy and Numeracy
· Have experience in ASD and/or SLCN needs
· Have a demonstrable awareness of wider social communication needs

Please visit our website www.copperfieldacademy.org for further information, including details of our recent Ofsted Inspection in which Copperfield Academy was rated as a "Good" school. 


At Copperfield Primary Academy, we strive to ensure that all our pupils are happy, confident, ambitious individuals with a passion for learning; who possess the skills, knowledge, learning attitudes and behaviours to enable them to be successful in the world today, and in the future. We achieve this through creating a strong sense of community and by providing high quality teaching and learning opportunities through an inspiring curriculum. 


In return we can offer you: 
· A friendly and inclusive team who are supportive of one another and focused on well-being. 
· A full-time five days a week position from 8:00am to 4.00pm. 
· Fantastic pupils who want to learn. 
· Opportunities and support for career development that includes coaching. 
· The chance to be part of a Multi-Academy Trust that genuinely cares about YOU
· The chance to work with a supportive team
· As part of REAch2 employee benefits we also offer an eye care scheme, access to an Employee Assistance Programme for you and your immediate family and membership of ‘perks at work’ – which includes discounts on holidays, shopping, family days out and much more.

We warmly invite visits to our school to see how we work and to find out more about the role.  This is an exciting opportunity for the right person to help us to make a difference and continue to move our school forward. Visits to the school are welcomed and encouraged.







Background Information about the School

Copperfield is an old and long-established Northfleet School, having opened as Dover Road School in 1904.

Increasing success in recent years has meant we are fast becoming a very popular school with local families, and we currently have the children, grandchildren and great-grandchildren here of former pupils. We are known for extending a warm welcome to families that are new to Gravesend and to many families new to the UK.

As part of the nationwide REAch2 Academy Trust, leaders and staff at Copperfield are committed to working hard to ensure it is a happy school where pupils of all ages thoroughly enjoy their learning and being at school. We consider ourselves to be a supportive extended family of, and for, all our families that is able to meet the needs of the most-able and the most-challenged.

Copperfield has faced many challenges over its history, but a dedicated team of experienced leaders and highly effective staff have successfully transformed the school from its lowest point to a position of strength, vitality, creativity, and excellence.

It is now formally recognised that Copperfield Academy is a good school, and a vibrant school. Classrooms are calm and purposeful places, where pupils learn in a safe atmosphere. Leaders are determined that every pupil’s experience, regardless of their individual needs, is a positive and successful one. As a result, pupils flourish and thrive.

As a member of the REAch2 Trust, a national family of primary academies, Copperfield Academy is committed to raising standards and achieving excellent for all pupils whatever their background or circumstance. The Trust provides a strong culture of collaboration and support, together with high expectations for staff and pupils alike. Copperfield Academy is committed to safeguarding and promoting the welfare of children and young people / vulnerable adults and expects all staff and volunteers to share this commitment. This position is subject to an enhanced DBS check and satisfactory written references.
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You are invited to submit an application form to Ben Clark, Headteacher by email recruitment@reach2.org 

REAch2 Academy Trust have an Equal Opportunities Policy for selection and recruitment. Applicants are requested to complete the Trust’s online Equality & Diversity Monitoring Form separately. 

In accordance with our Safeguarding Policy the successful candidate will be required to have an enhanced DBS check.

To arrange an informal discussion please contact Ben Clark, Headteacher via school office on 01474 352488 or by email office@copperfieldacademy.org
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	Application deadline: 
	Midday, Wednesday 05 June 2024, however applications will be reviewed upon receipt.

	Interviews:
	Week commencing 10 June 2024

	Contract Details:
	Permanent, Full Time, Term Time Only plus 5 Inset days, 
37 hours per week, Monday to Thursday 8.00am – 4.00pm, Friday 8am to 3.30pm


	Salary:
	KR03 to KR04 dependent on experience, £23,337 to £23,921 FTE

	Start date: 
	September 2024



Candidates selected for interview will be informed after shortlisting and full details of the interview programme will be provided. 

We reserve the right to interview, appoint and close the advert before the deadline (should we find the right candidates before the advert deadline). 

[bookmark: _Toc164675799]Safeguarding, Safer Recruitment and Data Protection

At REAch2 we recognise that those who work in an academy are in a unique position in their care of children. The responsibility for all staff to safeguard pupils and promote their welfare, as stated in Section 175 of the Education Act (2002) is one that is central to our ethos, our policies and our actions. All children are deserving of the highest levels of care and safeguarding, regardless of their individual characteristics or circumstances, and we are committed to applying our policies to ensure effective levels of safeguarding and care are afforded to all our pupils. 

We will seek to recruit the best applicant for the job based on the abilities, qualifications, experience as measured against the job description and person specification. The recruitment and selection of staff will be conducted in a professional, timely and responsive manner and in compliance with current employment legislation, and relevant safeguarding legislation and statutory guidance.

All information is stored securely and any information supplied by unsuccessful candidates will be destroyed through a confidential waste system six months after the decision has been communicated, in accordance with our information and records retention policy.

The Trust ensures all applicant data is stored and processed appropriately. For further details on how your information will be managed during the recruitment process please refer to our Privacy Notice for Job Applications. 
1 | Page
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Job Title: Specialist Support Assistant
Salary Scale Point: KR03 – KR04
Responsible to: Headteacher, Deputy Headteacher, Assistant Headteacher for Inclusion 

Job Purpose: To work with the Specialist Resourced Provision Lead to support inclusion, integration and teaching and learning for children in the Specialist Resourced provision.

Principal Accountabilities:
· Support children to complete their learning, both within the specialist resource provision and in their mainstream classes. 
· Deliver interventions and programmes such as speech and language therapy or occupational therapy.
· Work on both a 1:1 and small group basis. 
· Track children’s progress towards their targets.
Duties:
· Support with the planning and implementation of appropriate routines and structures to support children with ASD needs within the Specialist Resourced Provision.
· Work with individuals or small groups of pupils in the Specialist Resourced Provision classroom under the direct supervision of the SRP Lead/Teacher.
· Provide support for pupils to access mainstream integration opportunities. 
· Liaise with the SRP Lead/Teacher to plan and deliver specialist interventions suitable to the needs of children in the SRP, and to include children with similar needs from the main school context as appropriate. 
· Maintain records and/or tracking sheets of pupil’s progress within delivered interventions. 
· Create and maintain a purposeful, orderly and supportive environment, in accordance with daily plans.
· Attend weekly support meetings with the Lead/Teacher to review best practice measures. 
· Support pupils to understand instructions and develop independence in learning. 
· Support staff in behaviour management and keeping pupils on task.
· Support pupils in social and emotional well-being, reporting problems to the teacher as appropriate.
· Prepare and clear up learning environment and resources, including photocopying, filing and the display and presentation of pupils work and contribute to maintaining a safe environment.
· To observe absolute confidentiality in all matters related to pupils and Copperfield Academy business.
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

Specialist Support Assistants in this role may also undertake some or all of the following: 
· Record basic pupil data.
· Support children’s learning through play.
· Assist with break and lunch-time supervision including facilitating games and activities.
· Assist with escorting pupils on educational visits.
· Support pupils in using basic ICT.
· Assist with pupils’ personal needs including toileting, hygiene, dressing and eating, as well as help with social, welfare and health matters, reporting problems to the teacher as appropriate. 
· Physically assist pupils in activities (may involve lifting, where mobility is an issue.
· Assist with pupils on therapy or care programmes, designed and supervised by a therapist / teacher.

General:
· To understand and apply academy policies in relation to health, safety and welfare.
· Attend relevant training and take responsibility for own development.
· Attend relevant meetings, as required.
· To respect confidentiality at all times.
· To participate in the performance and development review process, taking personal responsibility for identification of learning, development and training opportunities in discussion with your line manager.
· To comply with individual responsibilities, in accordance with the role, for Health & Safety in the Workplace.
· Ensure that all duties and services provided are in accordance with the academy’s Single Equality Scheme.
· The Local Governing Body is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment.

The duties above are neither exclusive nor exhaustive and the post-holder may be required by the Headteacher to carry out any additional/appropriate duties within the context of the job, skills and grade.



Headteacher:	_______________________________		


Member of staff: 		_______________________________		

Copperfield Academy
SPECIAL SUPPORT ASSISTANTS

Other Considerations

Inset Days: 
· SSA’s will be paid to attend specific PD days.
Year Group Affiliation:
· SSA’s are appointed to a post in the school (not to a specific year group)
· Changes in year group base will be at the direction of the HT, DHTs, AHT
Meetings:
· SSA’s will have regular meetings with a member of the Senior Leadership Team.	

I agree to undertake the Special Support Assistant role as detailed above.


Post holder    ……………………………………………………………………  Date ………………………………

Headteacher ……………………………………………………………………………    Date ………………………………
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	Essential 
	Desirable

	Right to work in the UK
	*
	

	Knowledge/Qualifications and experience

	Hold an NVQ Level 2, or above, in Supporting Teaching and Learning (or equivalent)
	*
	

	Previous experience of working effectively within a school setting
	*
	

	Have a good standard of written and spoken English and a general understanding of Maths and hold a GCSE, or equivalent, in Literacy and Numeracy
	*
	

	Have experience of delivering interventions to small groups of children and programmes such as speech and language therapy or occupational therapy.
	
	*

	Have experience or working with children with ASD and/or SLCN needs

	*
	

	Have a demonstrable awareness of wider social communication needs

	*
	

	Skills , abilities and personal attributes

	Evidence of a commitment to safeguarding and promoting the welfare of children and young people
	*
	

	Commitment to promote and support the aims of REAch2 
	*
	




All staff are expected to understand and be committed and to contribute to Trust’s commitment to Equal Opportunities for all.
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