Job Description

Sports Coach Unqualified Teacher
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Job Description

Job title: Sports Coach Unqualified Teacher

Salary Scale: Scale point 1-6 (£22,601 - £35,259), dependent on experience

Line Manager - Lead PE Teacher

Main Purpose of the Job

To be responsible for working alongside the teachers, teaching assistants and midday supervisors to
provide high quality sport and play activities across the timetable and beyond the school day.

Main Duties and Responsibilities

General

Working with whole classes to deliver engaging and inclusive high-quality physical education,
physical activity and sport to EYFS, KS1 and KS2

To assist with planning and preparation of lessons in line with the National Curriculum
Promote children’s physical wellbeing and development through structured PE sessions
Enhance children’s learning using outdoor space creatively and effectively

To produce and run a programme of sports, games and activities at lunchtime times and after
school

To actively support pupils in the playground by teaching them to play co-operatively, introducing
them to a range of playtime games and activities

Monitor and record student activities as appropriate writing records and reports as required

To be responsible for looking after PE equipment and advise when resources are needed

Help children develop positive attitudes to learning through support and mentoring both inside
and outside the classroom

To play an active role in our relational approach

Interact with parents, external sports providers and develop community links

To lead on Forest Schools

Collaborate with colleagues and participate in school-wide events, trips and outdoor activities
To comply with policies and procedures relating to child protection, health and safety, equality,
security, confidentiality and data protection, reporting any concerns to the appropriate person
To be committed to continuous professional development (CPD) relevant to the post

To participate in the appraisal process, taking personal responsibility for identification of
learning, development and training opportunities in discussion with line manager

Ensure that all duties and services provided are in accordance with the school’s Equal
Opportunities Policy

To undertake any other duties as directed by the Headteacher

Whilst every effort has been made to explain the main duties and responsibilities of the post, each
individual task undertaken may not be identified. This job description is current at the date shown
but, in consultation with the post holder, may be changed by the Head Teacher to reflect or anticipate
changes in the job commensurate with the grade and job title



