	Student Support Officer (Behaviour Refocus) 
This new role has been developed as part of the school’s commitment to maintaining high standards of behaviour while prioritising inclusion, safeguarding, and educational continuity. They will join our highly committed, empathetic and talented pastoral team. 
	
	


Context
The school currently uses formal suspensions far less than the national average. (This trend is well established - over the last 3 years of official data, suspension rates at The Friary have been about one-third of the national average.) 
However, there are occasions where an individual student’s behaviour requires a significant sanction and reflection, but a formal external suspension is unnecessarily disruptive or counter‑productive to the student’s progress and welfare. The use of internal suspension will enable timely, structured intervention in Behaviour Refocus. 

The opportunity to create this new post has arisen from careful management of the school budget to prioritise our commitment to inclusion.
Whilst there is a pastoral element to all student-facing staff roles in school, nevertheless a core of key roles within our wider Pastoral Team would include:

Deputy Headteacher (DSL) x 1



Head of House x 4         

Assistant Headteacher (Behaviour) x 1


Student Support (attached to Houses) x 4
SENCO x 1






Student Support (Behaviour Refocus) x 1 [new role]


Deputy Designated Safeguarding Lead x 1


Attendance Officer x 1

Learning Hub Manager (DDSL, Online Safety Lead) x 1
Behaviour Refocus
Use of internal suspension will enable timely, structured intervention in Behaviour Refocus. There, students can receive targeted input – such as restorative conversations, reflection activities, or behaviour coaching – which is far harder to achieve if the student is off‑site. This supports long‑term behaviour improvement rather than simply applying a punitive measure.
This post-holder will take the lead on planning and delivering an appropriate intervention curriculum for any student placed in Behaviour Refocus.
It would be advantageous to have experience in working with young people in an educational context, but the key criteria are a new colleague who will contribute resilience, graft, enthusiasm, sensitivity and drive.

Based on historic suspension rates, it would be rare for more than one or two students to be in Behaviour Refocus on a given day, and the facility will be capped at 3 students maximum. Whilst working with students in this environment can be intense, it is a fantastic opportunity to build relationships and reengage the young person with their education. 
There will be days when no students are in in Behaviour Refocus. When this happens, the Student Support Officer will work proactively with any other students who are working out of normal lessons.
It is an exciting time to join the school, which is successful, over-subscribed, has a good reputation within our local community, and plays an active role within Primitas Learning Partnership Multi-Academy Trust. Equally, there are opportunities for a driven individual to lead a key part of our approach to inclusion and positive behaviour, ensuring the work of Behaviour Refocus is strong and exceptional in every aspect.
The school has a skilled and ambitious Governing Body who are equally keen to work alongside the new post-holder and there is a clear and well-planned ambition to make our school a leader on inclusivity.

Applicants should complete the internal application form. 
I look forward to receiving your application.
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Mark Drury (Headteacher)
