 Person Specification – Subject Lead English

Part A: Application Stage
The following criteria (experience, skills and qualifications) will be used to short-list at the application stage:

Essential
	1
	A DfE recognised and relevant teaching qualification.

	2
	A relevant degree in English or a closely related subject


	3
	Evidence of recent and relevant professional development


	4
	Successful experience of teaching English across relevant key stages

	5
	Evidence of improving student outcomes in English

	6
	Experience of planning and delivering a broad and engaging English curriculum 


	7
	Experience of assessing, tracking and analysing learner progress data

	8
	Experience of using targeted interventions to raise attainment

	9
	Strong subject knowledge in English and understanding of the National Curriculum 


	10
	Knowledge of curriculum design and sequencing to support progression

	11
	Knowledge of inclusive teaching practices and meeting diverse learner needs, including SEND


	12
	Curriculum planning and resource development skills


	13
	Commitment to high standards and student achievement
Commitment to high standards and student achievement


	14
	Commitment to safeguarding, equality and inclusion




Desirable
	15
	SEND-related training


	16
	Leadership qualification (e.g. NPQML/NPQSL)

	17
	Contribution to school improvement planning


	18
	Experience of line management or staff development

	19
	Experience of subject leadership or responsibility 
  


	20
	Understanding of whole-school literacy strategies


	21
	Knowledge of national developments in English education 











Part B: Assessment Stage
Items 1 - 5 of the application stage criteria and the criteria below will be further explored at the assessment stage:

Essential
	1
	Organisational and time management skills 

	2
	Ability to lead and inspire a team

	3
	Understanding of effective curriculum implementation 

	4
	Alignment with school values and ethos


	5
	Ability to respond appropriately to safeguarding scenarios


	6
	High-quality teaching demonstrated in observation

	7
	Ability to engage, challenge and support all learners

	8
	Effective behaviour management

	9
	Use of assessment in lessons to support learning


	10
	Strong verbal communication and interpersonal skills

	11
	Ability to present ideas clearly and strategically

	12
	Ability to analyse data (e.g. task or case study)

	13
	Ability to work collaboratively with staff and stakeholders


	14
	Ability to monitor and improve teaching and learning

	15
	Ability to contribute to school improvement priorities

	16
	Ability to coach and develop colleagues

	17
	Clear understanding of safeguarding responsibilities


	18
	High expectations and resilience 


	19
	Reflective practitioner 


	20
	Commitment to continuous improvement 


	21
	Awareness of current educational priorities


	22
	Ability to respond to scenario-based questions (e.g. underperformance, gaps in progress) 



[image: ]





Desirable
	23
	Experience of leading change or innovation






The following methods of assessment will be used:

	Method
	
	Method
	

	Interview
	Yes
	Presentation
	No

	Lesson Observation
	Yes
	Structured discussion with learners
	Yes



Part C: Additional Requirements
The following criteria must be judged as satisfactory when pre-employment checks are completed:

	1
	Enhanced DBS

	2
	Additional criminal record checks if applicant has lived outside the UK

	3
	List 99 and/or POCA List (residential establishments only) check

	4
	Qualified teacher Status with professional registration with the General
Teaching Council for England

	5
	Two references from current and previous employers (or education establishment if applicant not in employment)

	6
	Medical clearance

	7
	A good attendance record
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