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JOB DESCRIPTION

	The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

	POST TITLE
	Subject Lead

	GRADE
	MPS/UPS + TLR2a 

	RESPONSIBLE TO
	Vice Principal

	RESPONSIBLE FOR
	Leading and managing the Ethics curriculum, resources and staff.

Leading and managing strategies to continue to improve academic learning, progress and professional development in Ethics. 

Training and providing ongoing development to the staff in Ethics to ensure that they plan and deliver learning to meet the needs and aptitudes of all students. 

Monitoring and supporting the overall progress and development of students. 

Implementing and delivering an appropriately broad, balanced, relevant and differentiated curriculum for students and to support a designated curriculum area as appropriate. 



	EMPLOYMENT DUTIES
	To be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of teachers’ duties set out in that document.

	PURPOSE OF THE JOB
	To undertake a sustained responsibility in the context of the school staffing structure for the purpose of ensuring continued delivery of high quality teaching and learning for which the teacher is accountable.



The Job Description should be read alongside the range of professional duties of Teachers as set out in Part X11 of the Teachers’ Pay and Conditions Document, sections 48 to 50.  The postholder will be expected to undertake duties in line with the professional standards for qualified teachers and uphold the professional code of the General Teaching Council for England.

JOB PURPOSE : 

1. To lead and manage strategies to continue to improve academic learning, progress and professional development in Ethics. 

2. To lead and manage the Ethics curriculum, resources and staff. 

3. To be a key contributor of whole school provision. 

4. To train and provide ongoing development support to the staff in Ethics to ensure that they plan and deliver learning to meet the needs and aptitudes of all students. 

5. To monitor and support the overall progress and development of students as a teacher/form tutor. 

6. To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential. 

7. To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and to support a designated curriculum area as appropriate. 

8. To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.
9. To work with appropriate colleagues, including the post holders line manager to raise standards with regard to teaching, learning and assessment and to improve standards across the curriculum.
10. To undertake whole academy leadership responsibilities as required by the principal.

RESPONSIBLE TO: TBC. 

SAFEGUARDING: Every member of staff has a responsibility to be proactive in securing 

safeguarding for all students in line with School policies and procedures.

SPECIFIC RESPONSIBILITIES: 

Strategic Planning:

· To lead and manage the development of appropriate syllabuses, resources, schemes of learning, marking policies and teaching strategies in the learning area. 

· To lead and manage strategic and action planning to drive learning, progress and personal development through the Ethics curriculum. 

Curriculum Provision: 

· To lead and manage the TLR holders to ensure that the curriculum provides a range of teaching which helps to deliver school improvement targets including those that relate to outcomes in Ethics. 

Ethics Lead
Job Description 

Quality of teaching, marking and assessment: 
· To lead and manage the teaching and learning to ensure that best teaching practice is systematically shared and embedded across the Ethics learning area. 

· To support the Ethics teachers in their career progression and in improving their practice. 

· To ensure that own teaching is consistently good and better to ensure that students make good progress. 

· To undertake a designated programme of teaching in Ethics.
· To ensure a high quality learning experience for students which meets internal and external quality standards and to ensure this across the Ethics curriculum.
· To maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards or work and homework across the Ethics curriculum. 

· To undertake assessment of students as requested by external examination bodies, departmental and school procedures. 

· To mark, grade and give written/verbal and diagnostic feedback as required. 

WIDER RESPONSIBILITIES: 
Raising standards: care, guidance and support for learning 
· Set high expectations for students’ behaviour and ensure that it is effectively managed across the Ethics curriculum. 

· Set appropriate and demanding expectations for students’ learning and motivation and to establish this across the Ethics curriculum. 

· To alert the appropriate pastoral staff to problems experienced by colleagues or by students and make recommendations as to how these may be resolved as appropriate. 

· To communicate as appropriate, with the parents of students and with persons or bodies outside the school concerned with the welfare of individual students, after consultation with the appropriate staff. 

· To ensure that the appropriate behaviour management systems are being applied so that effective learning can take place across the Ethics curriculum. 

· To train and provide developmental support to staff in the Ethics learning area to ensure high standards at all times.
Staffing: 
· Take part in the school’s staff development programme by leading training and ongoing developmental support of teachers in the Ethics learning area. 

· Continue personal development in the relevant areas including subject knowledge and teaching methods. 

· Lead and manage the performance management review process. 

· Ensure all staff in Ethics have a clear understanding of student data and accountability measures. 
Monitoring, evaluation and review 
· Undertake regular, systematic monitoring of the quality of teaching, marking and assessment together with attitudes and behaviour to learning and present clear summary findings to a range of staff. 

· Utilise findings from monitoring activities to produce clear evaluative reports to a range of staff, utilising recommendations to agree, plan and implement strategic and action plans to drive learning and progress. 

· Engage with staff in the Ethics learning area to involve them in all aspects of the departments’ work.
· self-evaluation, involving them in decision making and future planning.
· Demonstrating optimistic personal behaviour, positive relationships and attitudes towards all stakeholders with the ability to be constructive under pressure. 

· Sustaining wide, current knowledge and understanding of education locally and nationally and pursuing continuous professional development. 

· Communicating the academy’s vision and empowering all students and staff to excel. 

Management Information 
· Ensure that the academy’s systems and processes are adhered to by all staff in Ethics. 

· Actively support The Trust body to deliver its functions effectively. 

· Implement good organisation and record keeping across the area.
· Have responsibility for management of the Ethics departmental budget.

· Be required to submit written/verbal reports to the Academy Leadership team as and when necessary.

Communications 
· To communicate regularly and effectively with a range of staff. 

· Communicate effectively with the parents of students as appropriate. 

Other Specific Duties:
· To play a full part in the life of the school community, to support its distinctive aims and ethos and to encourage staff and students to follow this example. 

· To promote actively the school’s corporate policies. 

· To continue personal development as agreed. 

· To comply with the school’s health and safety policy and undertake risk assessments as appropriate. 

· To take an equitable part in the cover system of the school according to policy and regulations. 

· To undertake any other duty as specified by STPCD not mentioned in the above. 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
This job description is current at the date shown, but following consultation with you, may be changed by Management to reflect or anticipate changes in the job which are commensurate with the salary and job title. 
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