
   
Subject Lead - Geography 
 

• Full-time, Permanent  

• Teacher Main and Upper Pay Range Scale + TLR 2a 

• The Newbridge School  

 

Are you looking for the next step in your teaching career?  Lionheart Educational Trust are looking to 
appoint a Subject Lead Geography at The Newbridge School in Coalville.  This is an excellent 
opportunity for someone looking to further develop their leadership potential in a supportive 
environment. 

You will be joining our dynamic Humanities team, teaching Key Stages 3 & 4.  The successful candidate 
will have a creative and forward-thinking approach. 

The ideal candidate will be: 

• A qualified Teacher of Humanities and able to deliver to KS3 & KS4. 
• Passionate about teaching, learning and improving the life chances of our students. 
• Outstanding classroom practice with high expectations for achievements and behaviour. 
• Be able to plan and deliver a creative and stimulating curriculum. 
• High expectations for yourself and the students to ensure that all achieve their very best. 
• An aspiring leader of learning and happy to grasp exciting CPD opportunities. 
• Contribute to the values, ethos and the development of our schools. 

 
The Lionheart Educational Trust is a renowned family of fourteen schools based in and around 

Leicestershire. We strive to provide the highest quality education in each of our unique schools, 

raising the attainment of our talented students and reflecting the local communities of which they 

are a part.  We are well supported by our Trust and our local Governing Body; ensuring we create to 

develop and improve.   

We welcome applications from individuals with drive and determination who are able to challenge 

and inspire students of all abilities and from all backgrounds.   

Method of Application:  
 
To find out more about this exciting opportunity, please visit the vacancies page on our website. 
 
The closing date for receipt of applications is 9:00am on 17th April 2023. 
Interviews date to be confirmed. 

The Trust strives to be a diverse and inclusive place where all staff have a seat at the table: a seat to 

be free, a seat to inspire, a seat to challenge and a seat to succeed.  

We currently have staff networks for staff who are Black, Asian and Minority Ethnic (BAME), Lesbian, 

Gay, Bisexual, Trans, Queer + (LGBTQ+), staff who would describe their background as working class 

and staff with a disability. 

The successful candidate will have to meet the requirements of the person specification, job 
description and will be subject to an enhanced DBS check. The school is committed to safeguarding 
and promoting the welfare of children and young people and expects all staff and volunteers to 
share this commitment. 


