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GREAT TORRINGTON SCHOOL

PERSON SPECIFICATION


Subject Lead Design Technology
	AREA
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Attitudes and Beliefs

	· Able to commit to GTS vision, values, and mission statement
· Commitment to inclusive education

· Commitment to the highest quality learning experiences for all pupils

· A determination to lead by example, drive and ambition

· An unshakeable belief that all members of the school community are capable of leadership, growth and development, and be a role model for this

· A growth mind-set


	· Coaching experience

	· Application
· Interviews

· References

	Experience


	·  Own outcomes at KS4 show a trend of above national average
· Experience of teaching GCSE Design Technology

· Experience of Performance Management and accountability within the Teaching Standards

· Evidence of significant and successful experience of the development and use of pupil data to drive improvement

· Experience of self-evaluation and improvement planning that has contributed to the raising of standards

· Use of technology to improve systems and Teaching & Learning, to raise pupil achievement

· Experience of exams from different boards at GCSE level

	· Teaching experience in more than one school
· Experience as a Middle Leader

· Taught at ‘A’ level

· Experience of resource/budget management
	· Application

· Interview

· References 

	Skills and Knowledge

	· Teaching qualification and good honours degree
· Track record of professional development in teaching, learning, leadership and management

· Thorough awareness of current educational thinking, policies and practice

· Thorough knowledge of latest OFSTED framework

· The ability to interpret and analyse complex information and use it to develop interventions to ensure progress

· Effective ICT practice and application including SIS and EXCEL

· An outstanding teacher with well-developed observation, feedback and coaching skills

· Understanding of what makes outstanding teaching and learning and able to support staff to attain these levels

· Well-developed management skills, an ability to prioritise, manage complex projects and evaluate impact

· Effective communication skills (written, oral and IT) and the ability to negotiate at all levels

· Understand whole school performance measures and their role in that

· The ability to lead and enthuse colleagues whilst also commanding respect

· The ability to create innovative solutions and see tasks and plans through to completion

· The ability to work on own initiative and effectively within a team

· Think strategically but have an eye for detail


	· Further professional qualifications 
· Delivering INSET to staff

	· Application 
· Interview

· References

	Attributes and Qualities

	· A warm, open and optimistic disposition
· Relishes accountability and takes personal responsibility for their own actions

· High professional and personal standards in both work and conduct

· Resilience and flexibility

· Excellent critical thinking skills; an intellectual curiosity and rigour

· A real drive to make things happen 

· Committed and generous team worker, to whom going above and beyond expectations for their colleagues is second nature

· A good sense of humour, able to work under pressure, and the ability to keep things in perspective

· Commitment to be high profile around the school and within the community

· Reflective

	
	· Application 

· Interview
· References
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