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SUBJECT LEADER
RESPONSIBILITY  FOR  THE  LEADERSHIP  &  MANAGEMENT
OF  TEACHING  &  LEARNING IN MUSIC

SALARY  SCALE:
MPS/UPS + £3000 allowance
RESPONSIBLE  TO:
SLT and ELT
RESPONSIBLE FOR:
All teachers, students and support staff (assigning duties only) within the Music department.

Academies are leading practitioners in learning; these posts are key roles in the shaping of the future of the North Liverpool Academy, community of learners and should be read as such; not limited by the tasks but driven by commitment and vision.
PART  ONE

You are required to carry out the duties of a School Teacher as defined in the Academy structure and to meet and exceed the Teacher Standards.
PART  TWO

In particular you are required to undertake the following responsibilities:
To be a visionary leader of Music  Be a leading edge deliverer.  Develop a shared understanding of pedagogy within the Music department and across the academy.
ROLE
As a middle leader to:


Communicate and implement the aims and policies of the Academy and to manage, monitor and review the provision of high quality education within Music.

Have high expectations of students and staff.


Have an up-to-date knowledge of subject, national developments, pedagogy, classroom management, and research and inspection findings.


To meet statutory requirements and be committed to your own professional development.

To form the strategic direction and development of the Music team, including any whole-school dimension; in particular to advance the curriculum.in preparation for life after the academy
GENERAL DUTIES
To perform in accordance with the Academy’s generic Job Description for a subject teacher.  
Use all available facilities, resources and courses to enable students to achieve to their fullest potential and support staff in the development of that vision 

KEY  TASKS
1.     Accountabilities
      
· Presentations at ELT & SLT about activities and outcomes.

· Regular written reports to SLT
· Whole-school Development Plan re Music curriculum
· Client surveys, external agencies, students, parents re satisfaction.

· Ofsted Self Evaluation Form relevant aspects.

· To ensure high quality regular inset/CPD for all staff in Music
· To support the development and understanding of Oracy, Literacy and Communications specifically within Music.
· To develop an Enterprise Culture within Music
2.   The quality of ‘Teaching 
and Learning’ within the 
Curriculum area                                             
                                                      a.
To develop, monitor and review the effectiveness and quality of ‘Teaching and Learning’ within the


Music department by


(i)
team teaching, paired lesson observation, research and experimentation.

(ii) excellent personal practice that other staff can observe.

(iii) the professional development of the team.

(iv) looking at staff planning and record books regularly.

(v) analysing students’ work on a regular basis.

(vi) developing the pedagogy and methodology by which the curriculum is delivered.

(vii) ensuring marking and homework setting is done to curriculum area policy and standards.
(viii) sharing and developing practice within the team


b.
To keep senior staff informed of new developments within Music and their implications for the curriculum area and the Academy.



c.
Responsibility for the delivery of high quality achievement in examinations.



d.
To co-ordinate the regular reviewing and amendment to Schemes of Work, i.e. appropriate ‘Teaching and Learning’ strategies.



e.
To research and develop high quality ‘Teaching and Learning’ resources to support development and students learning.



f.
To meet the needs of all students including management of behaviour and its impact on learning.




g.
To provide educational enhancement as required, i.e. booster classes, trips.



h.
To ensure that students and staff meet deadlines re coursework and grades for assessments.



i.
To be responsible for the oversight and management of all aspects of the online curriculum in the relevant area of learning.

3.
Assessment, recording 
a.
To oversee the production, review and development of 
and reporting

curriculum area frameworks for learning which 
 

incorporate all the statutory requirements of the 
  

National Curriculum.






b.
(i)
to set up, monitor and review appropriate assessment and record keeping procedures.
(ii)
to moderate standards across Music and across the school.
(iii) to work with students and staff to ensure the establishment of on line portfolios of assessed work for Music
(iv) to provide moderated assessment information termly to the central database for reporting to parents.
(v) To participate in cross school standardisation of practice and student work


c.
To contribute and set students’ targets and analyse test and examination statistics by sets and against external data and other schools’, LA and national statistics.



d.
To maintain, encourage and contribute to liaison with partner primary schools, Further Education and Higher Education, advisory staff, local industry, the community and careers services.



e.
To ensure the quality of data published to parents is accurate and provides clear information to parents.



f.
To complete accurately and promptly any requests for subject specific statistical/other information (including external examination pro forma) from senior staff.

4.
Personnel
a.
To support, guide and motivate Music team members and support staff and heighten the common purpose and shared vision – securing commitment.



b.
To promote high quality ‘Teaching and Learning’ by working alongside staff and coaching them to enable them to develop these professionally.



c.
To keep records of professional development meetings and interviews with staff.



d.
To advise on staff pay issues, references, promotion, induction, ITT of staff in Music etc.

5.
The professional  
a.
(i)      to act when asked as a ‘team leader’ under 


development of the

the Academy’s performance management system.
      teachers
(ii) to line manage and set challenging targets that will enable the professional development of all staff in the Music team.

(iii) to set individual class targets for each member of staff that enables the Music team to meet the targets.

(iv) to review targets and provide the Principal with an assessment of progress to enable performance management decisions to be made by Governing Body that reflect the totality of the teacher’s work and contribution.



b.
To organise high quality in-service Music training to meet individual needs and aspirations.



c.
To keep ‘Teaching and Learning’ at the forefront of each agenda.



d.
To provide clear leadership based on an awareness and understanding of current Musicdevelopments and the requirements of the National Curriculum.



e.
To assist the Principal, Assistant Principal and Governors in the selection of staff.



f.
To delegate work as appropriate to staff and ensure that this is undertaken in an appropriate manner


g.
To oversee the organisation and supervision of support staff.



h.
To agree, review and annually update Job Descriptions of all staff within the Music area.



i.
To ensure that the spaces for learning given to your care are attractive and well kept.  To devise strategies to ensure that the students work is well displayed and the area kept clear of litter.



j.
In relations to the above to devise and where necessary lead staff training.



k.
To ensure that all staff members have the ability to reach across the key stages and adequate opportunities for professional development.

6.
The administration of 
a.
To prepare and implement Business Improvement
       the Music team
Plans.



b.
To prepare a termly report for the Principal against the Improvement Plan – with an annual review of work undertaken against the Improvement Plan.



c.
To present Music examination review annually to other Leaders and Governors.


d.
To organise Music meetings with clear agendas/agreed tasks.



e.
To organise preparation assessments and planning time for all staff and keep clear records.



f.
To represent/promote the Music area at meetings/ parents’ evenings/other events.



g.
To meet regularly with the Assistant Principal and other senior leaders to review the effectiveness of the Music team.

To contribute to the writing of the academy self evaluation and its regular updating, supplying evidence for judgements.

7.
Outcomes



To secure high quality examination results for all students and examination accreditation for all students within Music in all Key stages.
8.
Resources
Accommodation:

(i) to create an ambience conducive to learning.

(ii) to provide Risk Assessments to ensure the safety of staff and students where appropriate
(iii) to ensure value for money and effective deployment of staffing and resources and in conjunction with SLT/ELT,
FURTHER DUTIES
Any other duty that the Principal may reasonably request.

This Job Description will be reviewed annually.

Signed  

Date
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