Subject Leader of PSRHE






Dear Applicant,

We are delighted that you are interested in working at Wolverley CE Secondary School. We are a unique and
successful school that has ‘ambition unlimited’ for all of its students and staff. Students are at the core of all we
do, we are incredibly proud of them and their achievements; they deserve the very best we can offer.

Our 27-acre campus is located in the popular north Worcestershire village of Wolverley, on the outskirts of
Kidderminster, well provided with transport links to surrounding areas. A recent investment of over £5 million has
significantly enhanced our facilities, and we have exciting plans to further improve our unique, exceptional school
site. The school’s most recent Ofsted report validated the ongoing success of the school and its highly inclusive
and caring ethos, this was further supported by SIAMS report in March 2024.

Wolverley has undergone a significant and sustained improvement journey, attracting high quality staff to facilitate
and lead its growth. The PSRHE department is an exceptional department that has year on year success at GCSE
level. We are keen to appoint the right person to continue this journey in this highly popular and ambitious
department.

This is a wonderful opportunity for the successful candidate to join a talented, hardworking team of subject leaders
who are committed to supporting our school improvement. If you have the experience, skills, vision and energy to
inspire and lead in such a team, we look forward to hearing from you. Although you will need to share our Christian
vision, values and moral purpose, you will not necessarily be a practising Anglican.

If you wish to visit our school, please contact Charlotte Wells to arrange an appointment.
We look forward to hearing from you.

Yours faithfully

KB MC %Jm—‘m

Bryn Thomas - Headteacher

Karen McGrath - Chair of Governors









Core Purpose

Subject Leaders provide professional leadership and management for a subject or group of subjects to secure
high quality teaching and learning, effective use of resources and improved standards of attainment and
achievement for all students.

Subject Leaders have a pivotal role in planning and implementing the future development and success of the
school.

Subject Leaders actively support the ethos of our school to,

e Set the highest professional standards and expect it from others

e Ensure progression and participation at every level

e Impact significantly on behaviour, attendance and achievement

e Report regularly to Governors and the Headteacher on development and progress

Subject Leaders should strive to develop a “learning culture” within the subject area which results in the creation
of a climate of continuous self-review, the sharing of good practice and constant improvement. Innovation
should be encouraged together with a reflective approach, whereby new methodology is researched and
evaluated and incorporated into practice as appropriate.

Subject Leaders should lead by example in their classroom practice and actively pursue professional
development in order to advance their skills to promote high quality teaching and learning throughout their
subject area.

Core Leadership Qualities

e Clear and consistent vision and values

e Excellent classroom practitioner

e Able to motivate and empower others

e Have a positive attitude to continuous improvement

e Lead by example

e Support staff to work confidently and effectively within the
subject team and within the classroom

e Clear and consistent communication skills

e A good sense of humour and strong team work skills



Criteria

Essential \ Desirable

Education and qualifications

A good honours degree v

DfE recognised qualified teacher status v
Qualifications- e.g. NPQH, NPQSL etc. v
Further relevant leadership and management qualifications v
Knowledge and Experience

Experience of teaching Religious Education in a secondary school v

Experience of teaching PSHE in a secondary school v
Outstanding classroom practitioner with the knowledge, understanding and v

practical application of effective teaching and learning strategies in order to

raise standards

Proven track record as a teacher whose students reach high standards of v

learning and achievement

Successful experience of strategic leadership, management and development v

of a significant, recent initiative with measurable positive impact

A track record of effectively leading, managing and motivating students and v

staff and developing team approaches

A track record demonstrating a commitment to high standards, continuous v
improvement and quality assurance

High calibre leadership skills v

Understand the requirements of the RE Locally Agreed Syllabus and GCSE v
qualifications

Competent user of ICT v

Excellent communication skills both written and spoken v

Strong knowledge of strategies which promote good behaviour and high v

standards

Leading and managing aspects of curriculum change/innovation v
Leading and managing assessment in a Religious Education department v
Professional Development

Evidence of continual professional development v

Evidence of keeping up to date with educational thinking and knowledge v

A strong commitment to quality professional development of staff 4

The drive to develop the capabilities of others and help them realise their full v

potential




Role
1. Teaching and Managing Student Learning
Subject Leaders ensure:

e curriculum coverage, continuity and progression in the subject for all students, including those of high ability and
those with special educational or linguistic needs

e teachers are clear about the teaching of objectives in lessons, understand the sequence of teaching and learning
in the subject, and communicate such information to students

e guidance is provided on the choice of appropriate teaching and learning methods to meet the needs of the subject
and of different students

o effective development of students' literacy, numeracy and information technology skills through the subject

e teachers of the subject are aware of its contribution to students' understanding of the duties, opportunities,
responsibilities and rights of citizens

e rigorous systems are established for the completion of appropriate homework and coursework by students,
supporting staff as required

o effective development of students' individual and collaborative study skills necessary for them to become
increasingly independent when out of school

e appropriate independent learning plans are drawn up, published and monitored for completion

e whole school curriculum issues, including Every Child Matters, Enterprise and Work Related Curriculum and
Spiritual Moral Social and Personal Education are considered and addressed within the taught curriculum.

2. Knowledge and Understanding
Subject Leaders have knowledge and understanding of:

e our school's aims, priorities, targets and action plans;

e the relationship of the subject to the curriculum as a whole;

e any statutory curriculum requirements and the requirements for assessment, recording and reporting of students'
attainment and progress;

e the characteristics of high quality teaching and the main strategies for improving and sustaining high standards of
teaching, learning and achievement for all students;

e the role of teachers and managers and how good leadership and good management can impact on improving
standards;

e the implications of the Code of Practice for Special Educational Needs for teaching and learning;

e the implications of Every Child Matters and it’s impact on student learning and achievement;

e how students learn and how teachers can best facilitate learning through planning and an understanding of
students’ differing learning styles;

e the 14-19 curriculum and the changes required to meet student need and the curriculum offer;

e how ICT and new technologies can be effectively used and managed to improve student independent learning,
access and achievement.



3. Planning and Setting Expectations

Set expectations and targets for staff and students in relation to standards of student achievement and the quality
of teaching

Establish a baseline expectation for the subject area in terms of students’ behaviour, achievement, attitude,
learning environment, respect, rights, responsibilities and resilience

To be responsible for the maintenance of good behaviour throughout the subject area, supporting colleagues, as
necessary, in line with the school’s Behaviour Policy and maintain the school’s Code of Conduct

Establish a baseline expectation of all staff in terms of professionalism, work ethic, presence, respect for
colleagues, students and parents, management of the learning environment, management of student behaviour
and achievement

Work with staff with Special Educational Needs expertise, to ensure that individual education plans are used to
set subject specific targets and match work well to students' needs.

Establish, with the involvement of relevant staff, short, medium and long term plans for the development and
resourcing of the subject which:

0 contribute to whole-school aims, policies and practices, including those in relation to behaviour, discipline,
bullying and racial harassment;

are based on a range of comparative information and evidence, including the attainment of students and
the regular monitoring and reporting;

identify realistic and challenging targets for improvement;

are understood by all those involved in putting the plans into practice;

are clear about action to be taken, timescales and criteria for success;

are based on empirical evidence collected by the Subject Leader identifying areas of strengths and
weakness and formulated into the Subject Team Improvement Plan.
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4. Assessment, Evaluation & Monitoring

Analyse and interpret relevant national, local and school data, research and inspection evidence, to inform
policies, practices, expectations, targets and teaching methods

Establish and implement clear policies and practices for assessing, recording and reporting on student
achievement, and for using this information to recognise achievement and to assist students in setting targets for
further improvement

Ensure that information about students' achievements in previous classes and schools is used effectively to secure
good progress in the subject

Monitor the progress made in achieving subject plans and targets, evaluate the effects on teaching and learning,
and use this analysis to guide further improvement

Evaluate the teaching of the subject in the school, use this analysis to identify effective practice and areas for
improvement and take action to improve further the quality of teaching

To take responsibility for the efficient, accurate and regular production of quality assurance and development
reports and the annual SEF

Report to the Line Manager, Headteacher and Governors on progress

5. Student Achievement

Establish clear targets for student achievement and evaluate progress and achievement by all students, including
those with exceptional ability and those with special educational needs and linguistic needs

Use data effectively to identify students who are underachieving and, where necessary, create and implement
effective plans of action to support those students

Work in collaboration with the Examination Officer to support student entry from the subject area to external
examinations



6. Relations with Parents and Wider Community

Establish a partnership with parents to involve them in their child's learning of the subject, as well as providing
information about curriculum, attainment, progress and targets

Develop effective links with the local community, including business and industry, in order to extend the subject,
enhance teaching and develop the students' wider understanding

Communicate effectively, orally and in writing with parents, governors, external agencies and the wider
community, including business and industry

7. Managing Own Performance and Development

Prioritise and manage own time effectively, particularly in relation to balancing the demands made by teaching,
subject management and involvement in school development

Achieve challenging professional goals

Take responsibility for their own professional development

8. Managing and Developing Staff and Other Adults

Help staff to achieve constructive working relationships with students

Establish clear expectations and constructive working relationships among staff, including through team working
and mutual support; devolving responsibilities and delegating tasks, appropriate evaluating of practice and
developing an acceptance of accountability

Appraise staff as required by the school policy on Performance Management and use the process to develop the
personal and professional effectiveness of the teacher

Lead professional development through example and support, and co-ordinate the provision of high quality
professional development by methods such as coaching, drawing on other sources of expertise as necessary, for
example higher education, LAs and subject associations

Ensure that trainee and newly qualified teachers are appropriately trained, monitored, supported and assessed in
relation to standards for the award of Qualified Teacher Status, the Career Entry Profiles and standards for
induction

To work collaboratively with other subject leaders in the school and in partnership schools, to identify and share
good practice

To attend meetings appropriate to the role

9. Managing Resources

Establish staff and resource needs and advise the headteacher and leadership team of likely priorities for
expenditure, and allocate available resources with maximum efficiency to meet the objectives of the school and
subject plans and achieve value for money

Deploy or advise the headteacher on the deployment of staff involved in the subject, to ensure the best use of
subject, technical and other expertise

Ensure the effective and efficient management and organisation of learning resources, including information and
communications technology

Maintain existing resources and explore opportunities to develop or incorporate new resources from a wide range
of sources inside and outside the school

Use accommodation to create an effective and stimulating environment for the teaching and learning of the
subject

Ensure there is a safe working and learning environment in which risks are properly assessed



a)

b)

10. Strategic Leadership

Create a climate which enables other staff to develop and maintain positive attitudes towards the subject and
confidence in teaching it

Develop and implement policies and practices for the subject which reflect the school's commitment to high
achievement, effective teaching and learning

Ensure that the headteacher, leadership team and governors are well informed about subject policies, plans and
priorities, the success in meeting objectives and targets, and subject-related professional development plans
Work in collaboration with Finance Staff to ensure effective budgetary and stock control

Establish a clear, shared understanding of the importance and role of the subject in contributing to students'
spiritual, moral, cultural, mental and physical development, and in preparing students for the opportunities,
responsibilities and experiences of adult life

In addition:

The above responsibilities are subject to the general duties and responsibilities contained in the most recent
statement of conditions of employment

To maintain personal and professional development to meet the changing demands of the job, participate in
appropriate training activities and encourage and support staff in their development and training

The Governing Body reserves the right to alter the content of this Job Description after consultation to reflect
changes to the job or services provided, without altering the general character or level of responsibility

To undertake such other duties, training and/or hours of work as may be reasonably required and which are
consistent with the general level of responsibility of this job and the Schoolteachers' Pay And Conditions
Document

Reasonable adjustments will be considered as required by the Disability Discrimination Act

The duties described in this job description must be carried out in a manner which promotes equality of
opportunity, dignity and due respect for all employees and service users and is consistent with the School’s
Equal Opportunities Policy



