
 

Job Title:   System Leader 
Salary:     Competitive   
Contract Type:  Permanent, Full Time (Part Time and Flexible Working Considered) 
Application Deadline:  9:00am on Monday 17th January 2022 
Interview Date:  Tuesday 25th January 2022 
Start Date:  April 2022 or September 2022 for the right candidate  
 
A unique opportunity to join the senior leadership team of one of the most successful primary academy trusts 
in the country. 
 

Are you an inspirational Head teacher or Executive Head teacher? 
Are you looking to take on a strategic role as part of a nationally recognised primary academy trust? 

Do you believe all children should have every opportunity to succeed and make every day count? 
Do you have the perfect blend of skills to get the best out of people? 

 
Then we want to hear from you! 

 
This is an exciting and unique opportunity for a highly effective and inspiring school leader to play a strategic 
role within our partnership of schools. Our partnership currently consists of 30 schools across the East Midlands 
with further growth planned. This role will balance the responsibility and accountability of providing intensive 
school improvement support to allocated schools across our trust and where appropriate provide interim 
leadership capacity where the need requires. 
 
The mission of The Flying High Partnership is founded upon the principle of continuous school improvement.  
This post is intended to enhance the capacity of the partnership to improve the performance of all academies 
within the Multi Academy Trust from whatever their starting point may be.  
 
As a system leader you will form part of the central Education team, working with identified schools under the 
direction of the Director of Education. You will provide intensive support to enable rapid and sustainable school 
improvement to achieve the highest standards of learning and achievement for our pupils. The post holder will 
be accountable for the success of each school through developing a balance between standardisation and a 
celebration of each school’s uniqueness. In addition, where required you will provide short- term interim 
leadership capacity, taking full responsibility and accountability for a school in the absence of a Head teacher.  
 
The System Leader will proactively promote and demonstrate the Flying High Partnership’s vision, values and 
behaviours and will form part of a dynamic and forward-thinking Education team, reporting to the Director of 
Education. 

 
We can offer you: 
 

• A passionate, positive, highly skilled and motivated central team who put children at the heart of 
every decision. 

• A dynamic and forward-thinking Education team who are outward facing and determined to create 
the best opportunities for the children. 



 

• A Trust with a national reputation and a track record of high-quality education and experience of 
leading rapid school improvement. 

• A partnership of schools with relationships at its heart ensuring a friendly atmosphere encompassing 
a supportive ethos. 

• Access to a significant resource for school improvement which includes Lead Practitioners, extensive 
CPL and systems to supported targeted recruitment. This ensures that in your role as System Leader 
you have the tools to ensure you can make rapid impact.  

• Extensive financial, business, estates and HR support and systems, ensuring that you are able to focus 
on delivering high quality school improvement. 

• Extensive CPL to support your development. This includes access to the National Professional 
Qualification for Executive Leaders.  

• The opportunity to contribute to national thinking, through our close working relationships with the 
Regional School Commissioner and DfE.  

• Recognition that all schools are unique, with an approach that encourages local accountability and 
governance that is responsive to community needs. 

We are looking for someone who:  
 

• An inspirational school leader with a strong track record as a primary Head teacher. 

• Evidence of a strong track record of school-to-school support, as an NLE or LLE, which has had a 
demonstrable positive impact on children’s attainment and progress. 

• Demonstrate a deep knowledge and understanding of current the educational climate.  

• A forward-thinking practitioner who can look outwards to ensure that we always remain at the 
cutting edge. 

• An individual that is able to get the best from others, expertly balancing support, and challenge. 

• A fantastic team player, able to be a positive addition to the central team. 

• Demonstrate a commitment to self-reflection and professional learning.  

• Willing to roll up their sleeves and get stuck in. 

• A good sense of humour and a willingness to have fun. 
 
Don’t miss out on this incredible opportunity and to take a significant next step in your leadership journey. 
 
How to Apply:  
 
Complete and Submit an Application Form via ETeach: https://www.eteach.com/job/system-leader-1195947 
 
Virtual Open Event 
 
To find out more about this exciting opportunity, please register to attend our virtual open event below. 
 
The Virtual Open Event will take place on Tuesday 11th January 2022 at 4:30pm via Microsoft Teams: Click 
Here to Book 
 
Application Deadline:  9:00am on Monday 17th January 2022 
Interview Date:  Tuesday 25th January 2022 

https://www.eteach.com/job/system-leader-1195947
https://www.eventbrite.co.uk/e/open-event-flying-high-partnership-system-leader-tickets-221448176457
https://www.eventbrite.co.uk/e/open-event-flying-high-partnership-system-leader-tickets-221448176457


 

For further information about the Flying High Partnership please visit www.flyinghighpartnership.co.uk  
 
Please contact recruitment@flyinghightrust.co.uk if you have any further question or require any support.  
 
Safeguarding and Equal Opportunities Statement:  
 
Our organisation is committed to safeguarding and promoting the welfare of children and expects all staff and 
post holders to share this commitment.  
 
We are committed to equality of opportunity for all staff and applicants. Applications from individuals are 
encouraged regardless of age, disability, sex, gender reassignment, sexual orientation, pregnancy and maternity, 
race, religion or belief and marriage and civil partnerships. 

http://www.flyinghighpartnership.co.uk/
mailto:recruitment@flyinghightrust.co.uk

