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Temporary Full Time Teacher


APPOINTMENT OF TEMPORARY FULL TIME CLASS TEACHER - (1ST September 2026- 31st August 2027)

Salary Range: M1-M6 (£32,916 - £45,352)

The successful candidate’s start date: 1st September 2026.

We need an enthusiastic and committed teacher who has the knowledge, skills and drive required to make a difference to the lives of the children in our community. 

We are looking to appoint a creative, enthusiastic teacher, who:

· has high expectations and uses these to deliver engaging lessons
· has an innovative and exciting approach to learning
· has the ability to reflect on and develop their own practice
· is well organised and a proactive team player who will make a positive contribution to our school team
· has experience of teaching within KS1/KS2
· have a good understanding of teaching phonics (we use Little Wandle)


What the school can offer you
We can offer you enthusiastic and responsive children; an inclusive and engaged community; an active and supportive governing body and a commitment to your continued professional development.

Candidates are encouraged to visit the school.

Application forms are available by calling in person, e-mailing enquiries@abbeylane.sheffield.sch.uk stating ‘Application Pack’ in the subject line or by sending a large SAE (large stamp) to the Headteacher, Mr T Calcutt, to whom completed forms should be returned.

Closing date for applications is 5th May 2026

[bookmark: _GoBack]Applications should be submitted using the trust’s application form (please contact the school if you require this document in a different format). In line with Safer Recruitment guidance, CVs will not be accepted, nor will applications submitted using forms other than that attached.
Abbey Lane Primary School is committed to safeguarding and promoting the welfare and safety of children and expects all staff and volunteers to share this commitment. This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. All shortlisted candidates will be asked to disclose any relevant cautions or convictions prior to interview. The amendments to the ROA Exceptions Order 1975 (2013 & 2020) provide that certain convictions and cautions are 'protected' and are therefore not subject to disclosure to employers. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website. 
Please also note that an online search will also be conducted for shortlisted candidates prior to interview.
The successful candidate will be required to complete both an enhanced Disclosure and Barring Service check and a Children’s Barred List check. Please note that it is a criminal offence to apply for this post if you have been placed on the Children’s Barred List. All teaching and classroom support staff will also be subject to a prohibition from teaching check. Candidates are asked to read the school’s safeguarding policy.
We value our diverse workforce and aim to work together to make the most of our differences. We welcome applications from everyone.  Under the Disability Confident Scheme, disabled applicants, who meet the essential criteria of this job, are guaranteed an interview.
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Abbey Lane Primary School is part of Peak Edge which is an exempt charity and a company limited by guarantee, registered in England with company number 11650747.
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