


Dale Community Primary School – Job Description
Post: Class teacher and Subject Leader - Reading
Pay scale: MPS/UPS plus TLR 2.1
Hours: Full time
Contract type: Permanent

Main purpose
The subject leader will take lead responsibility for providing leadership and management for reading to secure:
· High-quality teaching
· Improved standards of learning and achievement for all
· Effective use of resources.

This is a sustained additional responsibility that requires ongoing leadership and management throughout the academic year to ensure the continued delivery of high-quality teaching and learning in reading across the school.

Duties and responsibilities
Teaching Responsibilities
The postholder will be employed as a class teacher and will have responsibility for teaching their own class.  Time will be allocated for leadership and management responsibilities associated with the reading lead role.

As a class teacher, you will be required to:
· Plan and deliver high-quality teaching across the full primary curriculum to meet the needs of all pupils in your class
· Create a stimulating and safe learning environment that promotes pupils' learning and development
· Assess, monitor and report on pupil progress, maintaining accurate records and providing feedback to pupils and parents
· Set high expectations for pupil behaviour and maintain good classroom discipline in accordance with the school's behaviour policy
· Adapt teaching to meet the diverse needs of pupils, including those with special educational needs and disabilities (SEND) and those who are disadvantaged
· Work collaboratively with teaching assistants and other support staff to enhance pupils' learning
· Attend parents' evenings and other school events as required
· Contribute to the wider life of the school, including assemblies, extra-curricular activities and school trips
· Undertake break and lunchtime duties as part of the staff rota
· Carry out professional duties as outlined in the School Teachers' Pay and Conditions Document (STPCD)
· Model excellent practice in the teaching of reading within your own classroom, demonstrating the strategies and approaches you promote across the school.

The postholder will be expected to balance effectively their class teaching responsibilities with their leadership role, ensuring both aspects receive appropriate time and attention.



Strategic direction
· Develop and implement policies for reading in line with our school’s commitment to high-quality teaching and learning
· Use relevant school, local and national data to inform targets for the development of teaching and learning
· Have a good understanding of how well the subject is being delivered and the impact it has on pupil achievement
· Keep abreast of developments and good practice in reading
· To produce an action plan based upon the school priorities
· Work with the special educational needs co-ordinator (SENDCo) to ensure the curriculum matches the needs of different pupils
· Work with the Early Years Foundation Stage (EYFS) leader to understand how the subject is developed at the EYFS and to support the EYFS
· Attend and contribute to the leadership team and Governor’s meetings where relevant.
· Exercise professional judgement in:
· Analysing pupil data to identify trends, gaps and priorities for reading across the school
· Making strategic decisions about resource allocation and curriculum adaptations based on pupil needs
· Determining appropriate interventions and support for different groups of pupils
· Evaluating the effectiveness of reading initiatives and making evidence-informed adjustment.


Leading the curriculum
· Develop and review regularly the vision, aims and purpose for the subject area
· Oversee the planning of the curriculum content, ensuring it is well sequenced to promote pupil progress
· Ensure the planned curriculum is effectively and consistently implemented across the school
· Make sure there is an effective system of assessment that oversees the progress of pupils to ensure the curriculum has a positive impact on pupils’ learning
· Have overarching responsibility and accountability for pupils' achievement, standards and progress in reading across all year groups
· Ensure that the reading curriculum has a measurable positive impact on reading outcomes for all pupils across the school through effective curriculum design, assessment systems, and staff support


Leading and managing staff
· Lead staff meetings on the subject
· Provide support to staff regarding teaching and learning, resources, and planning in the subject area
· Monitor teaching and learning by visiting lessons, scrutinising books, and talking with pupils to assess how well the subject area is being implemented and how well it is delivered across the school
· Provide feedback to staff based on the above observations to identify training needs and provide continuing professional development (CPD) in the subject area
· Provide an example of high-quality teaching and learning in your own class and by modelling effective practice to colleagues
· Provide guidance on the choice of appropriate teaching and learning methods to meet the needs of different pupils
· Support teachers to make accurate assessments, manage internal and external moderation, and complete external moderation exercises
· Make sure that trainee teachers, early career teachers and teachers joining the school are appropriately inducted in the school’s policies and practice relevant to the teaching of reading. 
· Provide regular, structured coaching and mentoring to staff to develop their expertise in teaching reading, including modelling lessons, team teaching, and providing targeted feedback
· Lead the development of staff expertise in reading pedagogy through coordinated professional development, ensuring all staff can deliver high-quality reading instruction
· Drive improvement in teaching practice across the school by identifying areas for development through monitoring activities and implementing targeted support and training.


Efficient and effective deployment of resources
· Provide support with classroom displays for the subject area across the school to ensure they are stimulating, of high quality, and inspire curiosity in pupils
· Audit, check and manage resources to ensure they are up to date and match pupil and curriculum needs
· Manage the subject budget effectively to ensure it is spent on resources that add value and enhance the learning experience.

Subject specific responsibilities
· Collaborate with the Phonics and Writing subject leader to ensure coherence between the different elements of English
· Manage the reading books outside of the Little Wandle scheme
· Ensure high standards in the library provision 
· Promote the subject, its importance, and the value that it brings across the school to include the teaching of reading and reading for pleasure
· Promote reading through engagement in national reading events e.g., World Book Day, National Poetry Day.


Expected impact and accountability
The postholder will be accountable for:
· Raising standards in reading across the school, with measurable improvements in pupil outcomes
· Developing staff expertise in reading pedagogy, resulting in consistently high-quality teaching across all classes
· Ensuring all pupils, including those beyond the postholder's own class, make strong progress in reading
· Building a culture of reading for pleasure that impacts on pupils' engagement and achievement school-wide.

Please note that this list of duties is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the careers leader will carry out. The postholder may be required to do other duties appropriate to the level of the role.

Dale Community Primary School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. This post is subject to an enhanced DBS check




Dale Community Primary School - Person Specification
Post:	Class teacher and Reading lead 
Method of candidate assessment:	A = Application form / I = Interview / T = Task

	
Selection criteria

	
Method
	
 Essential
	
Desirable

	Professional qualifications and experience

	Degree

	A
	X
	

	Qualified teacher status

	A
	X
	

	Experience teaching in primary schools

	A
	X
	

	Previous leadership experience e.g. subject leadership (core or non-core), leading a working group

	A/I
	X
	

	Skills and knowledge

	Expert knowledge of the National Curriculum, particularly the English curriculum

	A
	X
	

	Understanding of high-quality teaching and learning strategies in the subject, and the ability to model this for others and support others to improve 

	A/T
	X
	

	Awareness of local and national organisations that can provide support with delivering the subject

	A
	X
	

	Ability to build effective working relationships with staff and other stakeholders

	A/I
	X
	

	Ability to adapt teaching to meet pupils’ needs

	A/T
	X
	

	Ability to build effective working relationships with pupils

	A/T
	X
	

	Knowledge of guidance and requirements around safeguarding children

	A/I
	X
	

	Good IT skills

	A/T
	X
	

	Effective communication and interpersonal skills

	A/I/T
	X
	

	Ability to communicate a vision and inspire others

	A/I/T
	X
	






	
Selection criteria

	
Method
	
 Essential
	
Desirable

	Personal qualities

	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

	A
	X
	

	Uphold and promote the ethos and values of the school

	A
	X
	

	Ability to work under pressure and prioritise effectively

	A/T
	X
	

	Maintain confidentiality at all times

	A
	X
	

	Commitment to safeguarding and equality

	A
	X
	

	Ability to work collaboratively

	A/T
	X
	



This job description may be amended at any time in consultation with the postholder. 
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