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For Applicants seeking roles involving Regulated Activity with Children
Part One – Safeguarding Statement
Brookhouse Primary School is committed to safeguarding pupils from harm and promoting the welfare of children and expects all staff and volunteers to share this commitment.
As part of our safer recruitment procedures, and in line with Keeping Children Safe in Education (KCSIE), applicants for roles involving regulated activity with children are required to complete this self-disclosure form.
Having a criminal record or other relevant information will not automatically prevent employment. Any information disclosed will be considered in accordance with DBS guidance and assessed against the nature of the role and the safeguarding risks involved.
Part Two – Criminal Record Declaration
Have you ever been convicted of a criminal offence, or received a caution, warning, reprimand, or conditional discharge?
☐ YES  ☐ NO
If yes, please provide details in a sealed envelope. This information will only be considered if you are shortlisted for interview.
Important:
This post is exempt from the Rehabilitation of Offenders Act 1974. In accordance with the Act (Exceptions Order), you must declare all convictions, including spent convictions, cautions, warnings, and reprimands, that are not filtered in line with DBS filtering rules.
Part Three – Safeguarding and Child Protection
Are you known to any Children’s Social Care or Children and Families Services as being an actual or potential risk to children?
☐ YES  ☐ NO
If yes, please provide details.
Part Four – Professional Conduct
Have you ever been subject to disciplinary action, investigation, or sanction relating to safeguarding, child protection, or allegations of harm to a child?
☐ YES  ☐ NO
If yes, please provide details.
[bookmark: _GoBack]DECLARATION
I confirm that the information I have provided is true, accurate, and complete to the best of my knowledge. I understand that any false information, misleading statement, or omission may result in the withdrawal of an offer of employment or dismissal.
I understand that this role is subject to an Enhanced DBS check, including a check of the Children’s Barred List, and I consent to this process.
I also understand that the information contained in this form and any DBS disclosure may be shared, where strictly necessary, with relevant authorities, regulatory bodies, or safeguarding partners in line with statutory guidance.

Signature: __________________________________ Full Name: _______________________________     

Date: _______________________________
‘Brookhouse Primary School is committed to safeguarding and promoting the welfare of children and young people. All staff and volunteers are expected to share this commitment. This role is exempt from the Rehabilitation of Offenders Act 1974 and any appointment will be subject to a satisfactory Enhanced Disclosure and Barring Service (DBS) check, including barred list checks where appropriate, in line with current legislation.’
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