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“Growing at the heart of God's Community’

JOB DESCRIPTION
JOB TITLE: CLASS 4 TEACHER (Mixed age Year 5 and 6)
JOB PURPOSE:
e Under the reasonahle direction of the Head Teacher, carry out the professional duties of a
school teacher as set out in the cwrent School Teachers' Pay and Conditions Docwment.
e Teach in accordance with the ethos, organisation and policies of the school as a fully

Line Management: Reporting to - Head Teacher

Liaising With.: Head Teacher, Senior Leadership Team, teachers, support staff, parents,
Governors, LDST representatives, external agencies.

Working Time: Full time as specified within the School Teachers’ Pay and Conditions
document

Disclosuwre and Barring Service Discloswre Level: Enhanced

ECT Strongly encowruged

SCHOOL ETHOS

. Work,wiﬂmt}wde,Teadwrand,coﬂeague&mcmaImg,, inspiring and emhodying the Christian
and children to achieve their highest potential.
Attend, take part in and lead acts of collective worship in accordance with school policy.
Provide Religious Education in accordance with the agreed syllabus.
AWWWM&WWWWWWW inclusion and
Pmmmmmmm&mmw
Actively support the ethos of the Liverpool Diocesan School Trust.

The HEART of our school and cwrriculum:
H - Helping children prepare for life, growing with God.
E - Embrucing Christian Values.

A - Achievement for all.
R - Reading at the heart of owr school
T - Teaching a knowledge rich cwriculum.

CURRICULUM PLANNING AND PROVISION
- Help develop and maintain a cwriculwrm in line with the National Cwrriculwm and, school policy
Work with other members of staff to ensure that the extremes of the ability range are catered for


mailto:glazebury_primary@warrington.gov.uk
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Mmmmmmwmwww assessment,
Undertlwdweotwnand,gmdwmoj&th@SemmLeadm}up/Team actively contribute to- and,
support the development of one or more specified cwrriculum aspect(s) and/or area(s) of pupil
and/ or staff development.

Ensure efficient use and maintenance of all material teaching resources within yowr classroom
area and working enwironment and ensure avuilable resources are used, effectively to support the
curriculuwm,

TEACHING AND LEARNING
EmawﬂmmmeWMWmWWW
Presentappmpnatel@demandu@a@ectcorm SM&MLUMSW@M@MW
af attainment.

Develop, maintain and use resources appropriate to chosen learming ohjectives.
EWWWMWO}WWWWWW
activities.

Create and maintain an orderly, safe, stimulating and informative classroom environment.
theory and proctice.

- Set pupil targets, assess progress and maintain records in accordance with school policy.

PASTORAL CARE
Maintain a positive approuch to child management, supporting the school's policies relating to
attendance, punctuality and behaviour.
Alert line manager or senior management of any more complex problems experienced by pupils
as appropriate, making recommendations as to how they may be resolved.
Ensure a class code of conduct is implemented following appropriate consultation with pupils
Maintain a system of rewwrds and sanctions which is understood and appreciated by pupils
and parents.

PARENTAL INVOLVEMENT AND PARTNERSHIP WORKING

- Report appropriately to parents on the needs and progress of their children.
Encourage the involvement of parents in the education of their children and respond promptly to
queries and concemns.
Support the work af the Parent/ Teacher Associatior.
Uphold the school's well-estahblished links with the local community and cluster of schools, the
LA, the Diocese and other external agencies.

APPRAISAL AND PROFESSIONAL DEVELOPMENT
Engage actively with the annual appraisal process, in accordance with the school's policy.
Take a shared, responsibility for youwr own continuing professional development by, participating
in a range of appropriate professional development opportunities.



undertaken.

ADDITIONAL RESPONSIBILITIES
» To contribute to the personal, social, health, citizenship and enterprise education of pupils
according to school policy.
» To contribute to the formulation and implementation of the School Improvement Plan and,
associated actions plans, as appropriate.
« To play a full part in the life of the school community and support its ethos.
» To follow and actively promote the school's policies
« To comply with health and safety policy and undertake risk assessments as appropriate.
« Any duties which may from time to time, reasonably be required by the Headteacher-



