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Job Description

	Job Title:
	Generic High School Teacher for Pupils with Complex Needs


	Pay Band:
	MPS/UPS + SEN point 



	Responsible to:
	Leadership Team. 


	Hours of Work:
	Full time/ Maternity Cover



Values, Aims and Ethos

Our ethos and values are at the core of all that we do. 

Aims

We aim to enhance educational, physical, personal and spiritual development and well-being, by taking into account the individual needs of all pupils in the school environment. By working together as a multi-disciplinary team, the school aims to provide a holistic approach to learning.

Mission Statement/ Ethos
Personalised pathways to successful learning and continuous achievement.

Core Values

At the East SILC we believe that ‘Every Day is a Chance to SUCCEED’. We provide a bespoke system that underpins and runs throughout our core values for staff, pupils and all stakeholders. 

	S
	Support 
	–
	Support and provide opportunities for all pupils and staff members to maximise their potential.

	U
	Understanding 
	–
	Understand the individual needs of all our pupils.

	C
	Compassion 
	–
	Awareness, kindness and providing positivity for self-worth.

	C
	Commitment 
	–
	Commitment to the learning and growth of all staff through Professional Development and delivering a personalised learning experience for all pupils.

	E
	Empathy 
	–
	To understand or feel what another person is experiencing.

	E
	Enjoyment 
	–
	Exciting and meaningful learning and enthusiasm for work.

	D
	Dignity
	–
	Respecting feelings, cultures and values and treat each other as individuals. We promote the right to feel valued and respected.


Main Duties:

Working in the EAST SILC – John Jamieson School and Sites, the Governing Body expects every teacher to:

· Support the ethos of the school and to ensure that its main aims, of meeting pupils’ needs and raising their achievements, are met.
· Have high expectations of children and young people including a commitment to ensuring that they can achieve their full potential.
· Be aware of the needs of all pupils as they come within the teacher’s responsibility and to ensure that teacher expectations match pupils’ potential.

· Teach engaging and motivating lessons informed by teacher assessments. 

· May be required to teach across all East SILC sites.

· To undertake training and professional development as appropriate including Moving and Handling and Team Teach.

· Have a personal responsibility for a pastoral group (or support others with this role).

· Plan for progression across the age and ability range they teach, designing effective learning sequences within lessons and across series of lessons informed by secure subject/curriculum knowledge. 
· Hold positive values and attitudes and adopt high standards of behaviour. 
· Promote students' independence and cooperation through developing their social, emotional and behavioural skills. 
· Communicate effectively with children, young people, colleagues and parents/carers. 

· Understand the purpose of Planning Preparation and Assessment time, and use it constructively as outlined in the Teachers Pay and Conditions Document.

· Write and review ILPPs/Sensory Profiles which identify SMART targets and adhere to school policy.

· Assess and record individual pupil progress in accordance with the school’s policy.

· Monitor and record pupil attainment, contribute to the identification of ‘next targets’ and track their progress using National Curriculum criteria, B-Squared, the Engagement Model or other schemes adopted by the school.

· Prepare, write and co-ordinate EHCP for pupils for whom they are responsible.

· Prepare write and co-ordinate annual reports to parents and other agencies.

· Attend other meetings which are reasonably within directed time. 

· Be a member of a department/key phase and work collaboratively in pursuit of the objectives of that department.

· Liaise with other agencies including medical and social services, as appropriate, with issues relating to pupils’ welfare.

· Be part of duty teams on a rota basis.

· Plan for, and direct the work of teaching support staff to engage pupils in their learning. 
· Ensure that adequate information is suitable for supply and school-based teaching cover in the event of absences due to sickness or any other cause.

· Be aware of and operate within the policies of the school.

· To take responsibility for safeguarding and promoting the welfare of children. 

Where reference is made to the relevant body, this relates to the Governing Body.

Special Conditions of Service: 

· There is a requirement to submit to an enhanced Disclosure and Barring Service check (DBS formally CRB).
· The job description will be reviewed annually.
· There may be a need to, occasionally, work outside of school hours and off school premises, as required by the school. 
· The school and grounds have a no smoking policy.
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