Job Title
Teacher - SEND Resource Base
Responsible to
Inclusion Leader / Assistant Headteacher / Headteacher
Main Purpose of the Role
To provide high-quality teaching and learning for pupils with Special Educational Needs and Disabilities (SEND) within the school's Resource Base. The post holder will create a safe, nurturing and ambitious learning environment that enables pupils to make excellent progress academically, socially, emotionally and in preparation for adulthood. The teacher will work closely with families, mainstream colleagues, external agencies and support staff to ensure all pupils receive an inclusive and personalised education.
Key Responsibilities
Teaching and Learning
· Plan, deliver and evaluate high-quality, differentiated learning experiences that meet the individual needs of pupils with SEND.
· Develop and implement personalised learning programmes based on pupils' EHCP outcomes and individual targets.
· Use a range of evidence-based teaching approaches to support learning, communication, independence and emotional regulation.
· Assess, monitor and record pupil progress accurately and use assessment information to inform future planning.
· Create an engaging, inclusive and stimulating learning environment.
· Support pupils to access mainstream opportunities where appropriate.

SEND Provision
· Contribute to annual reviews, person-centred planning meetings and EHCP reviews.
· Work collaboratively with the school's SENDCo and Resource Base leadership team to monitor provision and outcomes.
· Implement specialised interventions and support strategies as required.
· Ensure pupils' communication, sensory, behavioural and emotional needs are understood and met.

Leadership and Collaboration

· Lead and direct teaching assistants effectively to maximise pupil outcomes.
· Work closely with parents and carers to establish positive partnerships.
· Liaise with external professionals including educational psychologists, speech and language therapists, occupational therapists and health professionals.
· Contribute to whole-school inclusion and the development of SEND practice.



Safeguarding and Wellbeing
· Promote the safeguarding and welfare of all pupils.
· Follow all statutory safeguarding procedures and school policies.
· Support pupils' emotional wellbeing, independence and self-esteem.
· Foster an environment where diversity and individual differences are respected and celebrated.
Professional Responsibilities
· Maintain high standards of professional conduct in line with the Teachers' Standards.
· Engage in ongoing professional development.
· Contribute to staff meetings, training and school improvement priorities.
· Undertake other duties appropriate to the role as directed by the Headteacher.

Person Specification

Essential Criteria

Qualifications

· Qualified Teacher Status (QTS).
· Degree or equivalent qualification.

Experience
· Successful experience of teaching pupils with SEND.
· Experience of adapting teaching to meet a wide range of learning needs.
· Experience of writing, implementing and reviewing individual targets and support plans.
· Experience of working collaboratively with support staff, parents and external agencies.
· 
Knowledge and Understanding
· Secure understanding of the SEND Code of Practice.
· Good understanding of EHCP processes and annual reviews.
· Knowledge of effective strategies for supporting pupils with communication and interaction needs, cognition and learning needs, social, emotional and mental health needs, and/or sensory and physical needs.
· Knowledge of assessment for learning and progress monitoring.
· Understanding of safeguarding responsibilities and child protection procedures.

Skills and Abilities
· Ability to plan and deliver high-quality, inclusive teaching.
· Strong behaviour and classroom management skills.
· Ability to build positive relationships with pupils, families and colleagues.
· Excellent communication and interpersonal skills.
· Ability to lead and develop support staff effectively.
· Strong organisational and record-keeping skills.

N Personal Qualities
· Commitment to inclusion and high aspirations for all pupils.
· Flexible, resilient and solution-focused.
· Patient, nurturing and empathetic.
· Reflective practitioner committed to continuous improvement.
· Able to work effectively as part of a team.

Desirable Criteria
Qualifications
· National Award for SEN Coordination (NASENCO) or willingness to undertake relevant SEND qualifications.
· Additional specialist SEND training or qualifications.

Experience
· Experience working within a specialist setting or SEND Resource Base.
· Experience teaching pupils with autism, speech, language and communication needs, SEMH needs or complex learning needs.
· Experience supporting successful transitions between specialist and mainstream provision.
· Experience managing and mentoring teaching assistants.
· Experience of writing RSAs, EHCP plans and annual review process

Knowledge
· Experience or training in specialist interventions and approaches e.g. Intensive Interaction, Zones of Regulation, Colourful Semantics. 
· Knowledge of autism-friendly environments, sensory regulation strategies and communication-supportive classrooms. 
· Experience of working alongside therapists and implementing recommendations within daily teaching.
· Knowledge of therapeutic approaches.
· Understanding of sensory integration and communication strategies.
· Familiarity with evidence-based interventions for SEND pupils.

Personal Attributes
· Passion for securing excellent outcomes for pupils with SEND.
· Ability to champion inclusion across the wider school community.
· Commitment to developing innovative and effective SEND practice.

Safeguarding Statement
Boothville Primary School is committed to safeguarding and promoting the welfare of children and young people. All appointments are subject to an enhanced DBS check, satisfactory references, online checks and other pre-employment checks in accordance with Keeping Children Safe in Education.
