	ADVERTISEMENT TEMPLATE
The current Job Specification including the job evaluation code and grade must be attached prior to the post being advertised (School Support Staff only)
Please email to HRDirect-Recruitment@wakefield.gov.uk

Post title

(please indicate if temporary)

Teacher 
Location

(Including full postal address)

Townville Infant School
Salary & Grade
MPS
Hours (please indicate if term time)
0.6 (3 days) – Temporary for 1 year.
Post Reference Number (generated by the recruitment team)
Details of Advertisement (draft wording, including name and telephone number of officers to be contacted for enquiries when advertised):
Townville Infant School is looking to appoint an exceptional EYFS/KS1 practitioner to join our forward thinking and hardworking team from September 2022.  
If you have a desire to be an outstanding teacher and provide the best possible learning experiences for young children so that they are able to fulfil their greatest potential, this role could be the one for you!  
The successful candidate will:

Have a good understanding and experience of working across the Early Years and Key Stage 1 age range.
Be an excellent practitioner, enthusing and inspiring children.

Recognise and value the role children play in their own learning and development.

Be able to demonstrate outstanding teaching which impacts on pupil progress and productivity.
Consistently demonstrate high expectations of attainment and behaviour.
Have excellent interpersonal and communication skills.

Work effectively as part of a team.

Have the ability to communicate effectively and sensitively with parents.

Have a commitment to their own ongoing and continuing professional development.

Aspire to be the best and to offer the best.

A commitment to inclusive practice for ALL pupils.
In return we offer:

A place on a forward-thinking team.

Support of a strong, caring staff and governor team committed to children's success and the continued success of our school.
Positive, happy and enthusiastic children.
Middle leadership opportunities.
A belief that effective CPD is a right for all teachers and educators.

Townville Infant School is committed to safeguarding the welfare of children and young people and expects all staff and volunteers to share this commitment. The appointment will be subject to an enhanced DBS check and employment references. Applicants will also be required to disclose any information relating to child care disqualification requirements.
Visits to the school are welcomed, please contact Caroline Burden (Headteacher) cburden@townville.wakefield.sch.uk to arrange a mutually convenient time.
Closing date: Sunday 15th May - midnight
Interview date: Monday 23rd May 2022 
Applications to the role should be submitted to the Headteacher via email: cburden@townville.wakefield.sch.uk
For further information please visit: www.wakefield.gov.uk. Alternatively, you can contact the Recruitment Line on 0345 8506506 (typetalk calls welcome) or email jobs@wakefield.gov.uk.

Wakefield Council is wholly committed to ensuring children and young people are fully supported and safe.  We are dedicated to the safeguarding of all children and young people whilst promoting their welfare and expect all staff and volunteers to share this responsibility.  
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