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JOB DESCRIPTION

1. JOB TITLE
     


CLASSROOM TEACHER

GRADE & SALARY RANGE

QUALIFIED TEACHER PAY SCALE

2. PURPOSE OF THE JOB:  To undertake the teaching of all aspects of the curriculum & pastoral guidance for the pupils & students in his/her class & the administrative duties in respect of that class to undertake the responsibilities within the school as agreed with the Headteacher.
3. RESPONSIBLE TO:
HEAD TEACHER
RESPONSIBLE FOR:  Classroom teaching assistants, volunteers, 

students on work experience

4. APPLICABLE CONTRACT TERMS AND DUTIES

This job description should be read alongside the range of professional duties of Teachers as set out in the Teachers' Pay and Conditions Document. The post holder will be expected to undertake duties in line with the Professional Standards for qualified teachers & uphold the professional code of the General Teaching Council for England.

The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales (the ‘Burgundy Book’) & to locally agreed conditions of employment to the extent that they are incorporated in the postholder’s individual contract of employment.  Copies of the relevant documents are available for inspection at the school.
This job description does not define in detail all the duties/responsibilities of the post.  It will be reviewed in line with the school’s Performance Management process & may be subject to modification or amendment after consultation & agreement with the post holder.

5. MAIN DUTIES & PROFESSIONAL ATTRIBUTES & SKILLS, KNOWLEDGE & UNDERSTANDING

The postholder will :-

a) have a good, up-to-date working knowledge & understanding of a range of 
teaching & learning styles, & behaviour management strategies & know how to use & adapt them, including how to personalise learning.

b) provide engaging & motivating learning opportunities for all pupils & students, informed by well-grounded expectations of learners, & designed to enable them to achieve their potential & raise levels of attainment. 
c) know a range of approaches to assessment, including the assessment, recording & reporting requirements & arrangements for the curriculum they teach, including the importance of formative assessment.
d) maintain an up-to-date knowledge and understanding of the professional duties of teachers and the statutory framework within which they work, and contribute to the development, implementation and evaluation of the policies and practice of their workplace, including those designed to promote equality of opportunity.
e) communicate effectively with pupils & students, colleagues, parents & carers,  
& other professionals.

f) have a commitment to co-operative working as a team member, & identify opportunities for collaborating with colleagues, as well as, where appropriate, managing their work & sharing the development of effective practice with them.
6. PARTICULAR RESPONSIBILITIES

The particular responsibilities attaching to this post are related to subject leadership as follows:-

a) to advise the headteacher & colleagues on 1-2 subjects &/or areas of responsibility, with reference to the implementation of National Curriculum requirements, & its broader relevance to the school’s curriculum, aims & policies;

b) to seek to ensure the effective use of the school’s resources, equipment, & facilities for the teaching of both subjects/& or areas of responsibility;

Please note:-There will be an opportunity to discuss specific subjects & areas of responsibility at interview.

The job description, together with any agreed objectives, will normally provide the main criteria against which to evaluate a post holder's performance, through the school’s Performance Management process. I understand that Fiveways School adopts a rigorous approach and is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Signed____________________________  (Post Holder)              Date ___________

Fiveways School 








