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	Post title

	General SEN Teacher (0.6 FTE) 
Temporary for one year in the first instance, with the potential for the contract to be extended

	Job Evaluation

	Yes/No

	Grade

	Salary MPS/UPS + SEN 1 
(SEN 2 may be awarded dependent upon qualifications) 

	Service

	Schools

	Service area

	The Oaks Secondary School 

	Reporting to

	The postholder will be accountable to the Head Teacher

	Location

	Your normal place of work will be The Oaks Secondary School 

	Disclosure and Barring Service (DBS)

	This post is subject to an Enhanced Disclosure. 



Description Of Role 
The Teacher will play a key role in delivering high-quality teaching across Key Stages 3–5, providing a broad, balanced and highly personalised curriculum to meet the diverse needs of pupils with SEND. The successful candidate will teach across a range of subjects, depending on experience and school need, ensuring that pupils working below age-related expectations are effectively supported to achieve their full potential.
The role includes planning and delivering engaging lessons, implementing and evidencing EHCP outcomes in daily practice, and supporting pupils’ communication, independence, and personal development. The postholder will contribute to the development of schemes of work, assessment processes, and whole-school priorities, ensuring a consistent and effective approach to teaching and learning.
Working collaboratively with colleagues, senior leaders, multi-professional teams, and families, the teacher will ensure that pupils receive personalised and well-coordinated support. They will contribute to assessment, reporting, accreditation pathways, and the wider life of the school. Strong communication skills, flexibility, creativity, and a commitment to SEND practice are essential.
Duties and Responsibilities
1. Be familiar with the requirements of the National Curriculum and relevant frameworks, adapting these appropriately to meet the diverse and often complex needs of pupils with SEND 
2. Plan and deliver high-quality, engaging lessons across a range of curriculum areas, ensuring learning is accessible, differentiated and tailored to individual needs and abilities 
3. Contribute actively to the development, review and implementation of programmes of study, schemes of work and assessment approaches that reflect a personalised curriculum 
4. Work collaboratively with teaching and support staff to ensure consistent, inclusive and effective practice across the school 
5. Support the development and implementation of robust systems for pupil progress, including assessment, recording and reporting procedures 
6. Monitor and evaluate the effectiveness of teaching and learning, using data and professional judgement to adapt practice and improve outcomes 
7. Maintain a safe, well-organised and stimulating learning environment that supports pupils’ learning, independence and wellbeing 
8. Keep up to date with local and national developments in SEND and wider education, applying this knowledge to improve classroom practice 
9. Attend and contribute to relevant training, meetings and professional development opportunities, sharing good practice with colleagues 
10. Support the development and delivery of appropriate accreditation pathways that recognise and celebrate pupils’ individual achievements 
11. Work in close partnership with parents, carers and external professionals to ensure a coordinated and consistent approach to support 
12. Contribute positively to the wider life of the school, including enrichment activities, educational visits, assemblies and special events 
13. Facilitate the effective use of external agencies and visiting professionals to enhance learning opportunities and outcomes for pupils

 SPECIFIC RESPONSILILITIES: 

Working with other relevant staff 

· Complete detailed school reports and contribute fully to the EHCP process, ensuring that documentation accurately reflects pupil progress, needs and outcomes 
· Ensure that individual learning and pastoral targets are clearly linked to EHCP and My Plan outcomes and are regularly reviewed and updated 
· Demonstrate, through planning and classroom practice, that pupils’ needs are being met through effective implementation of provision outlined in EHCPs 
· Monitor pupil progress and achievement closely, using a range of assessment tools to inform teaching and support next steps in learning 
· Support the development of pupils’ communication, language, literacy, numeracy and personal and social skills, using appropriate strategies and interventions 
· Develop knowledge and confidence in the use of communication systems such as PECS, Makaton and AAC, applying these effectively within the classroom 
· Contribute to whole-school priorities related to teaching, learning and pupil outcomes, supporting continuous school improvement 
· Act as a role model of high-quality classroom practice, demonstrating effective strategies to support colleagues where appropriate 
· Engage with and implement relevant educational programmes and interventions, monitoring their impact on pupil progress 
· Provide effective pastoral support, building positive relationships with pupils and communicating regularly with parents and carers 
· Undertake any other duties appropriate to the role, as directed by the Head Teacher, in line with the needs of the school
 
 This job description is subject to regular review and may be altered to ensure the smooth running of the school

Organisational Responsibilities

Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.
Smarter working, transformation, and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet customer needs.

Communication
To communicate effectively with our customers, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our public.
Health, Safety and Wellbeing 
To take responsibility for health, safety, and wellbeing in accordance with the council’s Health and Safety policy and procedures. 
Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
 Confidentiality
To work in a way that does not divulge personal and/or confidential information and follow the council’s policies and procedures in relation to data protection and security of information.
Climate Change
To contribute to our corporate responsibility in relation to climate change by considering and limiting the carbon impact of activities during the course of your work, wherever possible.
Performance management
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.
The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.
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