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JOB DESCRIPTION
		Name
	

	
	

	Job Title
	CLASS TEACHER 


	Grade
	MAIN SCALE POINT 

	Primary Purpose of the Job
	Subject to the current conditions of employment of teachers contained in the School Teachers’ Pay and Conditions Document, the Education Act 1997, the required standards for Qualified Teacher Status, other educational legislation and the school’s articles of government

	Responsible to
	HEAD TEACHER




	Purpose of the Job
· To be a primary school teacher 

Directly responsible to:
· The Head Teacher, the Deputy Head Teachers and the Governing Body.

Principal Responsibilities:
· The professional duties of a teacher are those set out in the current Teachers' Pay and Conditions document.

Main Duties:
· Those duties listed in the current Teachers' Pay and Conditions document.
· Meeting Performance Management objectives

Pastoral Duties:
· To take a role with regard to discipline and pastoral care within the framework of the agreed and adopted policies
· To offer support and guidance to staff, parents and pupils

Customer Care:
· To provide quality services that are what our parents/carers and pupils want and need 
· To give parents/carers and pupils the opportunity to comment or complain if they need to
· To work with parents/carers and pupils and do what needs to be done to meet their needs
· To inform the Head Teacher about what parents/carers and pupils say in relation to the services delivered
	Continuing Professional Development
· To make every effort to access development opportunities and ensure you spend time with the school CPD co-ordinator or your staff development team leader in order to identify your development needs.
· To be ready to share learning with others
· To participate in five staff training days each academic year

Valuing Diversity
· To accept everyone has a right to their distinct identity.
· To treat everyone with dignity and respect and to ensure that what all members of our school tell us is valued by reporting back to the school
· To be responsible for promoting and participating in the achievement of the school valuing diversity ethos





The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility that may be allocated from time to time.

	Date Job Description prepared/updated
	January 2024

	Job Description prepared by
	Ross Powell



image1.jpeg




