FINCHAMPSTEAD CHURCH OF ENGLAND (AIDED) PRIMARY SCHOOL

JOB DESCRIPTION

Post:

Teacher

Responsible to: The Head Teacher

The Governing Body

Responsibilities:

1.

To promote the aims of the school:

a)

b)

c)

d)

To provide an education based on Christian principles, and develop
spiritual awareness and growth in the individual child.

To help equip children with a set of values which will encourage them to
have a positive and caring attitude towards others and on which they can
base their own behaviour with particular regard to tolerance, respect,
honesty, sincerity and personal responsibility.

To pursue excellence in all aspects of the curriculum and to provide
children with a broad balanced education suited to their age and ability.

To help children acquire the right attitude to learning, so that they may
develop lively and enquiring minds.

To be responsible for a class/group of children as designated by the Head
Teacher. This responsibility will include:

a)

b)

d)

To deliver the school’s curriculum, including new educational initiatives,
and use a wide range of teaching styles which take into account the
diverse demands of children’s learning thereby supporting the ethos of
the school.

Providing a differentiated curriculum to match the needs of each child in
the class/group.

To acknowledge and identify children’s needs in accordance with the
school’s SEN policy.

Monitoring, assessing and recording the progress and welfare of all
children in the class/group and keep records of achievements in
accordance with school policies.




e) Provision of an effective, stimulating classroom environment.

f) Liaison with other teaching staff, parents, educational support services
and other agencies as necessary.

g) Providing parents with regular information regarding the progress of their
child.

h) Encouraging the involvement and support of parents, the community and
other agencies.

3. To co-ordinate a curriculum area.

4. To participate in the staff development programme to ensure continuing
professional development.

5. To undertake other relevant duties as may reasonably be required by the
Head Teacher.

This job description should be considered alongside the most recent School
Teachers’ Pay and Conditions Document.

The job description will be reviewed annually. In addition it may be amended at
any time after consultation with the post holder.



