
[image: image2.png]e‘ho,;’o%a P

v EBOR ACADEMY TRUST
'\ &




	JOB DESCRIPTION

Class Teacher - Enhanced Resource Provision


	PLACE OF WORK: 

Haxby Road Primary Academy ERP

	CURRENT GRADE: 

Mainscale - UPS

	REPORTS TO:   Head of ERP
	 

	1.
	MAIN PURPOSE OF JOB
To promote the development of children and young people with autism and SLCN within the ERP, schools and homes by providing advice, support and specialist teaching from agreed need.

To work directly with children, parents, carers, other professionals and educational settings to ensure that these children and young people reach their potential and maximise communication development, educational progress and social and emotional resilience.

To take a lead role for co-ordinating inclusion support for pupils with ASC and working with TAs to develop personalised learning plans.

	2.
	KEY TASKS



	
	i.
	 Has a direct responsibility for teaching of a class within the ERP host school:
· Planning challenging teaching and learning objectives
· Effective use of differentiation and personalised curriculums
· Evaluates and adjusts plans to ensure pupils needs are met

· Selects and prepares appropriate resources to lead learning activities.

· Monitors, evaluates, records and provides reports on pupil responses and progress within agreed strategies
· Moderates across host and home school settings to ensure consistent and accurate results are reported. Work effectively with other teaching staff to plan and deliver quality interventions.

	
	ii.
	To support the team leader and work collaboratively with other specialist teachers and TAs for Autism and SLCN in delivering a high quality service to CYP, families, schools and settings. Prepare and present informative reports to parents.

	
	iii.
	To work with multi- professional agencies taking the role of key worker/lead professional when appropriate

	
	iv.
	To use professional skills and judgement to contribute to the delivery of high quality teaching and learning within ERP host and CYP’s home schools.

	
	v.
	To assess monitor and report on the progress of individual as required and use all available data to inform decisions on level and frequency of support and intervention 

	
	vi.
	To consult with the parents/carers and families and keep them fully informed through regular communication and review meetings.

	
	viii.
	To work across the city in the home schools for both KS1 and KS2 pupils to support staff in mainstream schools to promote inclusion.

	
	ix.
	To contribute to CYP progress and support them to meet their outcomes

	
	x.
	To enhance the practice of teachers and support staff in home schools and settings by providing appropriate advice, support, coaching or training.

	
	xi.
	To promote awareness of communication and interaction needs and how best to support them within the wider community through training and workshops and guides.

	
	xii.
	To be committed to your own continuing professional development and keep up to date with national, regional and local issues which affect the education of CYP with autism and SLCN

	
	xiii.
	To carry out statutory and other duties as necessary on behalf of the Academy/Local Authority



	
	xiv.
	To support and promote the ethos of the school and of inclusion for all



	
	xv.
	To adhere to Ebor Academy Trusts values and vision

	3. 
	MAIN CONTACTS & RELATIONSHIPS

Internal: Parents, Pupils, Staff,  Trust, Ofsted
External: Parents, Outside Agencies



	PERSON SPECIFICATION

Class Teacher - Enhanced Resource Provision
I. 

	4.


	KNOWLEDGE AND QUALIFICATIONS

Essential, i.e. the postholder must have:
· Qualified Teacher Status
· Experience in the teaching of pupils with special educational needs 
· Additional qualification (or willingness to gain) in the teaching of children with SLCN and Autism.
· Good levels of numeracy, literacy and ICT
· An evidenced up-to-date knowledge of the primary curriculum and understanding of effective teaching and learning strategies to meet the needs of learners in the 21st century. 
· Knowledge with regard to safeguarding and equal opportunities.
Desirable, i.e. the postholder would ideally have:

· Good knowledge of a range of assessment practices.
· Needs knowledge of strategies and resources which enable CYP to access 
the curriculum alongside their peers. 

· Needs knowledge of interventions and specialist equipment.

· Needs to be able to advise the team leader and the local authority on level of resources that are necessary to support CYP and liaise with schools over their deployment. 

· Needs to have, or be willing to gain, professional qualifications in relation to Autism and SLCN. The role requires the successful candidate to be working towards a master level qualification in SLCN/ASC within 2 years of appointment. Other training will be provided and commitment is needed to undertake this.


	5. 
	EXPERIENCE

Essential, i.e. the postholder must have:
· Experience of working with children with Special Education Needs associated with communication and interaction. Good knowledge of providing for children with additional educational needs.
· The ability to effectively communicate with parents and carers, the local governing body, Ebor Academy Trust and the wider community.

· Experience in class organisation.

· Evidence of behaviour management.

· Experience of facilitating assessments.

· Evidence of working effectively in a team 

Desirable, i.e. the postholder would ideally have:

· Evidence of knowledge of creative and innovative teaching strategies
· Knowledge of sensory processing


	6. 
	SKILLS AND PERSONAL QUALITIES

Essential, i.e. the postholder must have:
· Ability to successfully work as a team member alongside other  the team leader, specialist teachers and support staff

· Knowledge and experience of CYP with complex emotional and mental health needs

· Experience of working with children and young people with SEN within a mainstream school 

· Up to date knowledge of national and local initiatives in education as they relate to children and young people with autism
· Working knowledge of health & safety issues, including risk assessments as they relate to CYP with SLCN & autism
· Ability to contribute to the development , monitoring  and reviewing of policy and practice to meet national, regional and local requirements 

· Knowledge and understanding of the SEND reforms

· Skills to liaise and work closely with schools, parents and other professionals involved with children and young people

· Excellent communication skills

· Ability to work on a multi-professional basis within the local authority
· Ability to advise the team leader and local authority on issues relating to children and young people with autism. 

· Ability to deliver in-service training to staff in schools 

· Good ICT skills and knowledge of technology

Desirable, i.e. the postholder would ideally have:

· An excellent class teacher who is creative, caring and who will make learning enjoyable
· Effective organisational and classroom management skills. 

· Enthusiastic involvement in the full life of school and in the school team.
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