EASTBURN JUNIOR & INFANT SCHOOL
GREEN CLOSE, EASTBURN, BD20 8UX

EdStburn Headteacher Mr David Wilson
Telephone 01535 653293

Junior and Infant School Email: office@eastburn.bradford.sch.uk

Required from April 2024 (or sooner if possible)
KS2 Class Teacher

Part-time 0.6 / Temporary maternity cover

Salary: MPS 1-6 (depending upon experience)

Are you looking for an exciting new opportunity? Are you a positive, creative and hardworking
practitioner who cares passionately about children’s education and wellbeing? If so, then come and be
part of our dedicated staff team.

We have the opportunity for an outstanding class teacher to join our school team from April, or sooner if
possible. The role will be to teach in KS2 across two different classes: one day in Year 3 and two days in
Year 4.

We are looking for an excellent practitioner who:

-demonstrates a strong desire to make a positive difference to children’s lives.

-is a strong team player and keen to develop their skills.

-has high standards and expectations for themselves and others.

-has the drive and commitment to ensure that children achieve the highest outcomes.

We can offer you:

-enthusiastic children who are keen to succeed.

-a forward-thinking school committed to continual improvement.
-a supportive staff team, parents and community.

-a clear commitment to your professional development.

Closing date: Monday 19 February (9 a.m.)

Interviews and observations: Thursday 22" and Friday 23" February

Visits to the school are encouraged. Please contact the school office on 01535 653293 to arrange an
appointment.

Candidates can apply online for these posts. If you are registered, please follow the ‘apply now’ process.
If you are not registered, then please register now and follow the ‘apply now’ process.

Eastburn Junior and Infant School is committed to safeguarding and promoting the welfare of children.
An enhanced DBS check and children’s barred list check will be undertaken for these posts and all
mandatory pre- employed checks will be carried out.

Responsibilities of the post include ensuring that the safety and welfare of children and young people is
paramount by implementing the relevant safeguarding practice and policies and liaising with other
colleagues including the Designated Safeguarding Lead (DSL).

The post includes engaging in regulated activity with children and young people. It is an offence to apply
for the role if the applicant is barred from engaging in regulated activity relevant to children.



This post is exempt from the Rehabilitation of Offenders Act 1974, Section 4(2) by virtue of the
Rehabilitation of Offenders Act (ROA 1974). It is the applicant’s duty to disclose any offences which fall

outside of the protected offences list prior to any recruitment. Failure to disclose this information could
lead to withdrawal of the application or dismissal.

Thank you for your interest in this post and we look forward to receiving your completed application.



