Job role - Teacher Key Stage 2
Working pattern - Part time: 0.4 contract with days to be discussed
Contract type - Fixed term - Ends August 2027
Full time equivalent salary - Main Scale
Closing date: Monday 16" November at 9am

We are looking for an enthusiastic and knowledgeable teacher who is committed to
getting the best outcomes for pupils, if this sounds like you, then we want to hear from
you. You will be able to build effective working relationships with pupils, parents and
colleagues and will adapt your teaching to meet the needs of all pupils.

This is a fixed-term vacancy starting from Monday 4th January, 2027 until 31
August 2027

About us

St John’s Catholic Voluntary Academy is a primary school located in Bridgnorth. We are
a fantastic place to work because our school is a welcoming, inclusive school
environment with wonderful children and a supportive and collaborative staff team.

We are part of Our Lady Help of Christians Multi-Academy Trust and are within the
Diocese of Shrewsbury.

You will:
¢ Be an excellent practitioner.

¢ Be acreative, talented, and dynamic teacher who places children at the heart of
their teaching.

o Be forward thinking with a positive attitude and great interpersonal skills.

e Be willing to support the aims and vision of Catholic Education in school and
within the wider trust.

e Be committed to raising of standards and have a positive approach to behaviour
management.

¢ Be determined to make school life a positive, rewarding, and enjoyable
experience for all.

e Have excellent interpersonal skills and can work, plan and communicate
effectively as part of a friendly and supportive team.



Visits are warmly welcomed so you can see our school in action and meet the team. We
also welcome for contact to me made where the role can be discussed further.

To arrange a visit call the Headteacher, Mary Price on 01746 762061 or email
admin@sjrc.co.uk

You do not need to be a Catholic to work for our Trust and we warmly welcome those of
different cultures, ethnicities, and beliefs.

We are committed to safeguarding and promoting the welfare of children and young
people and we expect all staff to share this commitment. An enhanced DBS check and
other pre-employment checks including online searches are required for successful
applicants in line with Safer Recruitment Practices. You must tell us about any unspent
conviction, cautions, reprimands or warnings under the Rehabilitation of Offenders Act
1974 (Exceptions) Order 1975

The candidate will be required to undergo a full enhanced DBS check and must be
eligible to work in the UK.
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