[image: $LOGO$]

Job Title and Level
Teacher — MPS / UPS Pay Ranges 
Main Purpose of the Role
To plan, teach and assess high-quality lessons that enable all pupils to make strong academic and personal progress. The teacher will embody and promote the school's vision and values, working effectively within a collaborative team to raise attainment.
Provide high-quality classroom practice, contribute to whole-school improvement priorities, and serve as a role model to colleagues.
Key objectives:
· Secure rapid progress and strong outcomes for all pupils.

Key Responsibilities and Duties
Teaching and Learning 
· Plan and teach well-structured lessons to assigned classes, following the schools’ plan, curriculum and scheme of work
· Assess, monitor record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment
· Adapt teaching to respond to the strengths and needs of pupils
· Set high expectations that inspire, motivate and challenge pupils
· Promote good or better progress and outcomes by pupils 
· Demonstrate good or better subject and curriculum knowledge 
Assessment, Monitoring and Reporting
· Make accurate and productive use of assessment (formative and summative) to monitor pupil progress, diagnose misconceptions and adapt teaching.
· Maintain records of attainment, progress and behaviour; provide timely feedback to pupils that supports improvement and independence.
· Prepare and contribute to pupil progress meetings, parents’ evenings and end-of-year reports for Year 5 pupils.
· Guide pupils to reflect on their learning and set targets for next steps.



Inclusion, Differentiation and SEND Provision
· Adapt teaching to respond to pupils’ strengths and needs; so all pupils can access the curriculum.
· Work closely with the SENCo and support staff to implement Education, Health and Care Plans (EHCPs), individual learning plans and targeted interventions.
· Promote equity and remove barriers to learning for disadvantaged pupils.
Behaviour, Well-being and Classroom Management
· Establish and maintain a safe, calm and stimulating classroom environment rooted in mutual respect and high expectations of conduct.
· Use consistent behaviour management approaches that support pupils’ social, emotional and academic development.
· Promote pupil well-being and resilience, supporting pastoral interventions where required.
Whole-School Contribution and Collaboration
· Contribute to the development, implementation and evaluation of school policies, curriculum and improvement plans.
· Work collaboratively with colleagues across the 2-form entry school to secure coordinated outcomes and continuity between year groups.
· Contribute to the wider life and ethos of Marsh Hill Primary. 
Professional Responsibilities
· Uphold professional standards and the Teachers’ Standards, and fulfil duties set out in the School Teachers’ Pay and Conditions Document.
· Participate in appraisal and take responsibility for meeting targets, expectations and whole-school priorities.
· Maintain high levels of attendance and punctuality, and act with integrity inside and outside school.
Leadership and Strategic Contribution (M6 expectations)
· Contribute to the evaluation of practice and outcomes across year groups and propose evidence-based improvements.
· Take a visible role in promoting professional learning and sharing effective practice across the school.




Skills and Competencies
· Qualified Teacher Status (QTS) and substantial, successful experience teaching in primary settings. 
· Strong subject knowledge in English and Mathematics, with a proven track record of impact.
· Proven ability to plan and deliver high-quality teaching, that secures higher achieving children and those with SEND.
· Skilled in formative assessment, data interpretation and using assessment to adapt teaching.
· Excellent classroom management and behaviour strategies that promote a positive learning environment and pupil well-being.
· Strong interpersonal and communication skills to engage effectively with pupils, parents/carers, colleagues and external professionals.
· Commitment to inclusion, equity and raising outcomes for disadvantaged pupils.
· Reflective practitioner with a commitment to continuous professional development and collaborative working.
· ICT literate and able to use a range of digital tools to support teaching, assessment and communication.
Professional Development
· Access to structured, school-led professional development aligned to Marsh Hill Primary’s improvement priorities.
· Opportunities to participate in collaborative professional learning.
Safeguarding
· Promote and safeguard the welfare of all pupils at Marsh Hill Primary in line with statutory guidance (e.g., Keeping Children Safe in Education), the school’s safeguarding and child protection policies, and the Prevent duty.
· Be alert to signs of abuse and neglect; take appropriate action and follow school procedures for reporting concerns to the Designated Safeguarding Lead (DSL) without delay.
· Maintain accurate and timely records of safeguarding concerns and actions where appropriate.
· Ensure the safety and well-being of pupils in classroom and school settings, including appropriate supervision, safe use of resources and support for vulnerable pupils.
· Participate in mandatory safeguarding training and ensure up-to-date knowledge of local safeguarding arrangements and referral pathways.
· Contribute to a culture where pupils feel safe to speak to trusted adults and where concerns are addressed promptly and sensitively.
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