
 
 

   
 

TEACHER MATERNITY COVER – Temporary until 

return of substantive post holder. 

  

Salary: Main / Upper Pay Scale 

Start Date: 4th November 2024 

Contract: 0.9 FTE. Temporary 

 

CEO: Mr T.B. Tapping 
Executive Headteacher: Mrs J. Hill 
 
St. Mary’s Catholic Primary School, Wingate 

 

The Governors of this lovely, small, Catholic and rural primary school are seeking to appoint 
an enthusiastic, talented, motivational and inspiring teacher to join the staff of our hard 
working, friendly team. This role will involve teaching a variety of classes, covering PPA and 
management time and taking the lead in the delivery of English and Maths for year 2 pupils 
from 4th November 2024 until the return of the substantive post holder. 
 
The successful candidate: 

o Is committed to the Catholic ethos, aims and values of the school.  

o Demonstrates excellent classroom practice. 
o Be an inspirational class teacher with a proven record of at least good practice. 
o Be committed to a creative, enriched curriculum.  
o Has excellent behaviour and pastoral management skills. 
o Be committed to their professional development and develop curriculum areas in the 

school. 
o Wants to work as part of a committed team and make a positive impact in the school. 

We can offer the successful candidate: 

• A positive caring ethos based upon the values of the Catholic faith. 

• An enthusiastic, supportive and hard-working team of staff. 

• Friendly, polite and well-behaved children. 

• The opportunity to play a key role in the school’s development. 

• Active and supportive governors, parents and parish community 

• A strong culture of improvement in all aspects of school life 

• An experienced team to can offer support 
 
 

 

 

 



 
 

   
 

 

 

St. Mary’s, Wingate is part of Bishop Chadwick Catholic Education Trust which is one of four 

Trusts in the Diocese of Hexham and Newcastle. The Trust includes five Secondary and twenty 

five Primary Schools across South Tyneside, Sunderland and East Durham. 

 

Bishop Chadwick Catholic Education Trust safeguards and protects its students and staff by 

being committed to respond in accordance with South Tyneside Child Protection Procedures.  

Enhanced DBS checks are mandatory for all school staff.  

 

All application documents should be fully completed and submitted by email to  

office@stmaryswingate.org  by 9am on Monday 9th September 2024.   

 

This will allow for an opportunity for any visits (pre-application) week beginning the 2nd 

September 2024. 

 

Applications are required and CV’s will not be accepted.  For enquiries regarding this role, 

please contact Clare Monaghan, office@stmaryswingate.org or 01429 838294.   

 

Shortlisting will take place on Monday 9th September 2024. 

 

Interviews will be held on Monday 16th September and Thursday 19th September 2024. 

 

Electronic signatures will be accepted but candidates will be required to add a written 

signature to their application when circumstances allow. 

 

The position we are filling is exempt from the provisions of the Rehabilitation of Offenders Act 

and a satisfactory Enhanced DBS from the Disclosure and Barring Service is required as part 

of pre-employment checks. An online search will be completed for all shortlisted candidates. 

Bishop Chadwick Catholic Education Trust is an equal opportunities employer, welcoming 

applications from all sections of the community. We are committed to safeguarding and 

promoting the welfare of young people and vulnerable adults and we expect staff and 

volunteers to share this commitment.  
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