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LONGBENTON
HIGH SCHOOL

Job Description

Teacher of Art and Photography

Job Title Teacher of Art and Photography
Salary MPS / UPS

Contract Permanent. Full time or Part time
Responsible to Curriculum Leader of Create
Date of job description March 2026

Start date September 2026

Primary purpose of the role

The key purpose of this role is to:
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Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students
and to support a designated curriculum area as appropriate.

Monitor and support the overall progress and development of students as a teacher/form tutor.
Facilitate and encourage a learning experience which provides students with the opportunity to achieve
their potential.

Contribute to raising standards of student attainment and progress.

Share and support our school’s provision and culture for personal and academic growth.

To assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and
teaching strategies in the subject area.

To contribute to the subject area’s development plan and its implementation.

To attend all appropriate meetings.

To plan and prepare courses and lessons.

Teaching and Learning
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Teach students according to their educational needs, including the setting and marking of work.

To assess, record and report on the attendance, progress, development and attainment of students and to keep
such records as are required.

Provide, or contribute to, assessments, reports and references relating to individual students and groups of
students.

Ensure a high-quality learning experience for students which meets internal and external quality standards
including teacher standards.

Prepare and update subject materials.

Use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of

the syllabus/curriculum.
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Maintain discipline in accordance with school policy and expectations and to encourage good practice with
regard to punctuality, behaviour, standards of work and homework.

To undertake assessment of students as requested by external examination bodies, the subject area and the
school.

To mark, grade and give written/verbal and diagnostic feedback as required.

Culture and Pastoral
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To be a form tutor to an assigned group of students.
To promote the general progress and well-being of individual students and of the form tutor group as a whole.

To liaise with the Pastoral Leadership Team including Year Leaders and Pastoral Managers to ensure the
implementation of the school’s behaviour expectations.

To register students, accompany them to assemblies, encourage their full attendance at all lessons and their
participation in other aspects of school life.

To communicate as appropriate, with the parents of students and with persons or bodies outside the school
concerned with the welfare of individual students.

To contribute to PSHE curriculum delivery.

To apply the Behaviour / Culture for Learning policy so that effective learning can take place.

General responsibilities
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To act in accordance with the school’s policies and procedures and overall vision for success.

To act as a role model, to encourage and promote non-discriminatory behaviour and ensure equality and
diversity is sustained within our school.

Build & sustain professional standards, relationships & personal boundaries with young people.

To ensure compliance with the General Data Protection Regulations and maintain confidentiality in your working
practices each day.

To adhere to the school’s Safeguarding Policy and Procedures to ensure that the duty of care for all staff,
including yourself to protect children and young people is maintained.

To be aware of and comply with school policies and procedures, in particular those relating to conduct, child
protection (as above), health, safety and security, confidentiality and data protection, reporting all concerns to
an appropriate person.

To support the promotion of positive relationships with parents and outside agencies.

To attend CPD/skill training and participate in personal/performance development as required, including
appraisal (personal growth planning) if not an ECT.

To take care of your own and other people’s wellbeing and health and safety in line with school policies and
procedures..

Commitment to contributing to school culture and community including extra curricular and enrichment
provision.

To support and attend school events such as Open Evening and Parents Evenings.

Depending on the needs of the school, these may be altered from time to time in consultation with the
Headteacher.




