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THE HOWARD PARTNERSHIP TRUST 
‘Bringing out the Best’
THREE RIVERS ACADEMY
JOB PROFILE – SUBJECT TEACHER
	Job Title:
	Teacher of Art 

	Reporting to:
	Head of Department

	Salary:
	MPS/UPS 

	Start date:
	September 2023

	Job Purpose:
	· To provide high-quality teaching and learning that supports students to make as much progress as possible

· To work as part of a team and participate in activities that support the improvement priorities of the school

· To maintain consistently the Teacher Standards

	Key accountabilities
	

	· To plan and teach high quality lessons to support students in making good or outstanding progress
· To set clear targets for students’ learning, building on prior attainment and considering each student as an individual

· To assess student work and progress giving regular feedback in line with school policy

· To follow and contribute to schemes of work

· To report on student progress in line with school policy and to ensure that students are thoroughly prepared for examinations

· To maintain a stimulating, engaging and safe learning environment

· To attend parent / information evenings as required
· To respond to parental concerns / requests for information in line with school policy

· To contribute to the wider life of the school, including whole-school routines and duties

· To take responsibility for your own professional development and engage with performance management activity


	Subject Specific Information

	The Art Department is part of the Faculty of Arts at Three Rivers comprising a team of six dedicated and committed Art, photography & textiles teachers who deliver the curriculum at all three key stages, using schemes of work and programmes of study that have been developed as a department. Art is taught in a suite of large specialist classrooms and studios.  The department’s specialist facilities include a photographic darkroom, use of a bank of laptops, a kiln room, pottery wheel, dedicated 6th Form studio/exhibition space with it’s own key-pad lock, two textiles rooms well-equipped with sewing machines and generous storage space.  Each room is also equipped with interactive boards.  The art department is situated at the front of the school allowing for many opportunities to showcase student work to the school and wider community.

Three Rivers students are offered GCSE Fine Art, Art Textiles and Photography with the EDUQAS exam board.  In year 8 & 9, our schemes of work encourage students to consider which art discipline they might opt for at GCSE.  Key Stage 3 and 4 Students are taught in mixed ability classes, with detailed schemes of work that serve to introduce students to a range of art approaches and philosophies.  Schemes of work are continuously reviewed and revised to ensure staff can teach in a personalised way to their specific students.  The department are actively engaged in developments in contemporary arts and education – with links to the Institute of Education, Freelands Foundation and several galleries and organisations.  The department track progress with an AFL system that closely mirrors the GSCE/A-Level assessment objectives.  Our ‘Department Vision’ encapsulates the department’s approach; foregrounding the importance of creativity, independence, curiosity, artistic ‘flow’ and commitment.  At all key stages, students are encouraged to work independently in the back of their sketchbooks.  The department is regularly recognised for the way it elicits a wide variety of personal work from students at Key Stage 4 and 5.  We are proud that our GCSE students are given time, space and encouragement to discover and develop their own artistic styles and concerns.   

Key Stage 5

At Key Stage 5 we also offer A-Levels in Fine Art, Art Textiles and Photography.  We follow the AQA A Level syllabus and have the benefit of an experienced A-Level moderator on our team.  Students perform well in all three art subjects and develop excellent relationships with staff.  These relationships have traditionally been fortified by annual residential trips to European destinations; COVID-allowing we will be resuming these asap.  We have an excellent record of students being accepted on their first-place choices for Arts Foundation courses or straight onto degrees at reputable institutions.  In addition to the mature portfolios our students produce, they are also often able to draw attention to involvement in the ARTiculation Prize Public Speaking Competition, involvement with the Riverhouse Barn Arts Centre or other extra-curricular opportunities we are keen to provide (past examples have included taking over the Hayward Gallery, commissions to create local murals and success in RA and Saatchi Gallery competitions).

ARTS FACULTY

The Arts Faculty is a very enthusiastic and supportive Faculty which includes 15 subject specialists and a wide range of subjects taught at Key Stage 3, 4 and 5. We work collaboratively across the Faculty; sharing good practise and discussing pedagogy with the common goal to ensure that all students are supported and challenged to achieve their best. 


	Additional Information

	· Please see our website www.threeriversacademy.org for more information about our school.

· ECTs will have a reduced timetable

· The majority of staff will be form tutors
· For more information about The Howard Partnership Trust (www.thehowardpartnership.org)
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THE HOWARD PARTNERSHIP TRUST 
‘Bringing out the Best’
PERSON SPECIFICATION – SUBJECT TEACHER
	Qualifications & Training
	Essential
	Desirable
	How assessed

	Qualified teacher status
	(
	
	Application

	Relevant specialist qualifications in your subject 
	(
	
	Application

	Commitment to CPD and improving practice through reflection
	(
	
	Application / Interview

	Thorough knowledge and understanding of curriculum requirements and developments within your own subject specialism
	(
	
	Application / Interview

	Experience as a form tutor and / or pastoral work
	
	(
	Application / Interview

	Skills and abilities
	Essential
	Desirable
	How assessed

	To be able to teach lessons which consistently meet the Teacher Standards
	(
	
	Application / Interview

	To use a variety of strategies to engage students and promote a stimulating environment 
	(
	
	Application / Interview

	To work well in a team, contributing ideas and supporting faculty/department procedures 
	(
	
	Application / Interview

	To be a confident user of IT as a teaching tool
	(
	
	Application / Interview

	To contribute to the wider life of the faculty / department and whole-school, supporting extra-curricular and intervention initiatives
	(
	
	Application / Interview

	Personal Attributes
	Essential
	Desirable
	How assessed

	Excellent communication skills with the ability to relate well  to students and adults
	(
	
	Application / Interview

	Ability to make effective use of data and develop timely and relevant intervention strategies to promote student progress
	(
	
	Application / Interview

	Energy, enthusiasm, determination and an insistence on high standards
	(
	
	Application / Interview

	Be able to work under pressure, prioritise and manage time effectively
	(
	
	Application / Interview

	Values


	We are a values-based organisation and seek to recruit individuals who can demonstrate our values.

Our values will be assessed through the selection process, so we ask all applicants when providing their supporting statement to also incorporate not only how they

meet the essential criteria for the role but to also demonstrate our values.

Our values are:

Integrity - displaying honesty and having strong moral principles

Partnership - working together and taking collective ownership to achieve the same goals

Advocacy - working hard on behalf of others to maximise their success

Resilience - finding success again after something difficult or negative has happened

Compassion - displaying empathy towards and a desire to help others

Aspiration - aiming high to achieve success



	Safeguarding and Further Information 

	The successful candidate will be subject to a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS).

The Howard Partnership Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

Due to the nature of this role, it will be necessary for the appropriate level of criminal record disclosure to be undertaken. In making your application, it is essential you disclose whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which offences. This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the event of the employment being taken up; any failure to disclose such convictions will result in dismissal or disciplinary action. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment. 
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