
  



 
 

WELCOME TO UFFCULME SCHOOL 

 

Thank you for your interest in the post of Teacher of Art.  This is an exciting opportunity for us to recruit an 

ambitious teacher to join our existing highly successful team. 

We are looking to appoint an enthusiastic professional who can demonstrate a high level of motivation and 

commitment.  The successful candidate will be able to teach all aspects of the Art curriculum, including 

GCSE Art.  They will have the ability to inspire and enthuse young people and deliver outstanding lessons at 

Key Stage 3 and 4.  The post is ideally suited to an ECT, however RQTs and more experienced teachers will 

be considered.   

Uffculme is a happy and friendly school with high ambitions for every student.  We are fully inclusive but 

are relentless in our determination that every child should fulfil their potential. Our reputation and 

outcomes speak for themselves, and although we are regularly the top performing comprehensive school in 

the region, we refuse to be complacent.  We want to be the best school we possibly can be and are always 

looking for ways in which we can develop and improve.   

We are also determined to keep enrichment at the heart of what we do and are keen to recruit staff that will 

wish to contribute to our extensive extra-curricular programme. This includes Outdoor Education, Sport, 

Music, Drama and also subject based clubs and visits.    

If you share these aspirations and believe you can contribute to our continued success, I would be delighted 

to receive your application. In return we can offer you support from an excellent team of colleagues where 

morale is high, and there are fantastic facilities with young people who genuinely want to learn. 

The closing date for receipt of applications is Monday 20th April at 9.30am   

If you would like to find out more about what we have to offer, or if you have any questions, please contact 

Miss Elle Lang (Head of Art) on 01884 840458 or email lange@uffculmeschool.bep.ac  

We are committed to safeguarding and promoting the welfare of children and all candidates are expected to 

share this commitment.  This post is subject to a satisfactory enhanced DBS check.   

    

Laura Jenkins, Headteacher 

HEADTEACHER :   MRS LAURA JENKINS 



 

 
 

Teacher of Art 

 

Required from September 2026 

 

0.6; Permanent post 

MS or UPS, depending on experience 

 

 

Core purpose of class teacher 

• To secure high levels of expectation and attainment, and promote high levels of participation in both the 

formal and informal curriculum of the school.   

 

 

 

See the Job Description for a full breakdown of the role and responsibilities. 

The closing date is 9.30am Monday 20th April; interviews to be held in the same week 

  

 

The Opportunity 
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Post Class Teacher 

Grade MS or UPS, depending on experience 

Hours Full time   

Responsible to Head of Department 

 

 

Duties 

 

• The duties outlined in this job description are in addition to those covered by the latest School 

Teachers' Pay and Conditions Document and those described on the job description of the ‘Class 

Teacher’.  It may be modified by the head teacher, with your agreement, to reflect or anticipate 

changes in the job, commensurate with the salary and job title.  

 

Core purpose of class teacher 

• To secure high levels of expectation and attainment, and promote high levels of participation in both 

the formal and informal curriculum of the school.   

 

Professional Practice 

• Demonstrate and promote the positive values, attitudes and behaviour that are expected from the 

whole learning community 

• In line with performance management, identify and take responsibility for managing their own 

professional development in line with the school’s improvement priorities and own objectives. 

• Demonstrate good and up-to-date subject and curriculum knowledge 

• Contribute positively to the safeguarding and wellbeing of all pupils in the school 

• Make a positive contribution to the continued development of all teams of which you are a member 

and their positive profile across the school 

 

Teaching and learning 

• Design learning experiences that inspire and motivate all young people to succeed across the ability 

range 

• Make a positive contribution to the development of essential skills for learning e.g. literacy and 

numeracy 

• Promote good progress and outcomes for all pupils 

• Accurately assess the learning and progress of students and make effective use of this information 

Job Description 
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• Record pupils’ progress and achievements systematically in line with the policy of the school 

• Track progress of individual pupils to identify those who are exceeding expectations, or who are 

underachieving, reporting to the head of department 

• Effectively manage pupil behaviour in line with school policies  

• Ensure that all pupils are aware of their current progress and the next steps for their continued 

development 

• Create an effective and stimulating environment for teaching and learning and manage resources 

effectively and efficiently 

• Ensure that there is a safe working and learning environment in which risks are properly assessed. 

 

Pastoral Responsibilities 

• Manage the registration and administration of a tutor group as required 

• Deliver a tutorial session in line with plans produced by the Head of Personal Development, Head of 

Year and Pastoral Team 

• Take responsibility for the academic and personal development of your tutor group (or one to which 

you are attached) 

• Liaise with parents and staff to ensure students’ success and wellbeing at school 

• Prepare and lead formal departmental meetings in line with school calendar  

• Ensure that the headteacher, senior managers and governors are well informed about subject 

policies, plans and priorities  

 

If on the Upper Pay Scale 

• Actively contribute to the professional development of colleagues 

• Make a significant contribution to the development and implementation of whole school policies 

and practice 

 

Additional tasks: 

• Any other reasonable tasks at the discretion of the Headteacher 

 

Safeguarding 

• Attend all safeguarding training as directed. 

• Follow Trust procedures and report any concerns to the relevant DSL 

 

Data Protection 

• Ensure that legislation and Trust policies and procedures relating to confidentiality and data 

protection are adhered to. 

 

Special Factors  

This role may involve some traveling between schools within the Trust (and new ones that may join in the 

future). The reimbursement of travel costs to schools, other than the location of your normal working 

location, will be as per the Trust’s travel policy. 

 

The post-holder will support the achievement of the Trust’s objectives by working proactively with 

colleagues on projects or activities outside their direct area of responsibility, as required.  

 

The post-holder is expected to familiarise themselves with and adhere to all relevant Trust and School based 

Policies and Procedures including Health and Safety and Data Protection requirements and to be aware of 
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and assume the appropriate level of responsibility for safeguarding and promoting the welfare of children 

and to report any concerns in accordance with the Trust’s safeguarding policies. 

 

As this post meets the requirements in respect of exempted questions under the Rehabilitation of Offenders 

Act 1974, all applicants who are offered employment will be subject to an Enhanced Disclosure and Barring 

Service Check (DBS) before the appointment is confirmed. This will include details of ALL cautions, 

reprimands or final warnings as well as convictions, whether “spent” or “unspent”. Criminal convictions will 

only be taken into account when they are relevant to the post. 

 

This job description sets out the duties and responsibilities of the post at the time when it was drawn up. Such 

duties and responsibilities may vary from time to time without changing the general character of the duties or 

the level of responsibility entailed.    

The Trust seeks to promote the employment of disabled people and will make any adjustments considered 

reasonable to the above duties under the terms of the Equality Act 2010 to accommodate a suitable disabled 

candidate.  
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Teacher of Art 

Criteria  Essential/ 

Desirable 

Qualifications and 

Experience 

Good hons degree (2:2 or higher) in a relevant subject 

 

QTS status  

 

Good A level results (or relevant level 3 qualification) 

 

Evidence of ability to deliver outstanding lessons (through formal 

lesson observation) 

 

Evidence of ability to deliver outstanding pupil outcomes 

(examination results) 

 

High level of subject knowledge and enthusiasm for subject 

 

Ability to teach GCSE Art 

 

E 

 

E 

 

E 

E 

 

 

E 

 

E 

 

E 

 

Skills & 

Knowledge 

Excellent interpersonal skills  

 

Ability to inspire and enthuse young people 

 

A genuine love of teaching and rapport with children  

 

Excellent relationships with colleagues  

 

Excellent ICT skills  

 

Planning, organisation and time management skills 

 

Willingness to contribute to the tutorial programme 

 

Commitment to further professional development and learning 

 

Evidence of contributing to development of departmental schemes 

of work 

 

E 

 

E 

 

E 

 

E 

 

E 

 

E 

 

E 

 

E 

 

Person Specification 
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Evidence of a willingness to contribute to extra-curricular 

programme 

E 

Personal Qualities A sense of humour  

 

Infectious enthusiasm and relentless positivity  

 

Creativity, imagination and ideas  

 

Flexibility   

E 

 

E 

 

E 

 

E 
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Our Schools 
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