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Rednock School
Quality, Partnership, Success



Return to jobs@rednockschool.org.uk 
	Data Protection Act   This information is being collected for the purposes of the recruitment and selection procedures and if successful, for the purposes of administering your employment (for example the completion of the input process for salary payment, for the calculation of salary and to produce a Statement of Particulars). We may check the information provided by you on this form with third parties. When you complete and submit this document you are providing your consent for the employer to hold and use personal information for these purposes.  If you have a query or concern regarding this, please contact the Head Teacher, in the first instance.

	Rednock School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. Rigorous checks will be undertaken of the successful applicant's background credentials including enhanced DBS checks. (see Supplementary note (a)


	Post applied for
	

	How did you hear about the vacancy?
	


	PERSONAL DETAILS

	Surname

	
	Mr/Mrs/Miss/Ms/Other
	

	Forenames

	

	Previous Names
	

	Address inc. postcode
How long have you lived at this address
	If less than 5 years please provide all previous addresses for the past 5 years in the spaces provided below

	Previous Address
Length of time at address
	
	

	Previous Address
Length of time at address
	

	Telephone No
	
	Mobile No
	

	Email

	
	N.I. Number
	

	DfE Registration No

	
	Date of Award
	

	Age range qualified to teach
	
	Subjects qualified

to teach:
	

	On what date would you be available to commence work?
	
	Are you eligible to work in the UK?
	Yes/No


	Disclosure of Interest (see Supplementary note (e)
Are you related to or have a close relationship with any existing employee of the school (including school governors?)
Yes/No                                     Please provide name and relationship_____________________________________________________



	SECONDARY EDUCATION

	School name/address
	Dates
	Qualifications
	Date of Award

	
	From
	To
	
	

	
	
	
	


	FURTHER EDUCATION/TRAINING RELEVANT TO POST

	University/College

name/address
	Dates
	Subject


	Classification of degree
	Date of Award

	
	From
	To
	
	
	

	
	
	
	
	


	CURRENT & PREVIOUS EMPLOYMENT SINCE LEAVING SECONDARY EDUCATION

(see Supplementary note (b)

	Name & Address
	F/T

P/T

or S
	Type of School

(1)


	Position Held


	Scale

Point
	TLR Points
	Dates
	Reason for leaving

	
	
	
	
	
	
	From
	To
	

	Current post:


	
	
	
	
	
	
	
	

	Previous posts:


	
	
	
	
	
	
	
	

	TRAINING COURSES/SEMINARS IN THE LAST FIVE YEARS

	Date


	Course Subject
	Qualification gained

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	OTHER EDUCATIONAL SKILLS OR SPECIAL INTERESTS (E.G. SPORT, MUSIC, HOBBIES)

	


	REFEREES (see Supplementary note(c)

	Name, position and address:


	Name, position and address:

	Postcode:

	Postcode:


	Tel:


	Tel:



	Email:
	Email:


	May we approach your referees without further reference to you?



	Referee 1     Yes/No
	Referee 2        Yes/No


	Protection of Children & Young Persons - As the majority of the positions within the School involve substantial opportunity for access to children, it is important that applicants provide legally accurate answers. Upfront disclosure of a criminal record may not debar an applicant from appointment as we shall consider the nature of the offence, how long ago and at what age it was committed and any other relevant factors. The applicant should submit information in confidence enclosing details in a separate sealed envelope which will be seen and then destroyed by the Chair of the Selection Panel. If you would like to discuss this beforehand, please telephone in confidence to the Chair of the Selection Panel for advice. 
The applicant will be required to disclose any unspent convictions, cautions, reprimands or warnings. Please note that The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website, or Disclosure and Barring Service website. www.gov.uk/dbs. 
You should be aware that the School will institute its own checks on successful applicants for short listing with the Disclosure and Barring Service. 
Failure to declare any convictions (that are not subject to DBS filtering) may disqualify the applicant for appointment or result in summary dismissal if the discrepancy comes to light subsequently. 
Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?      Y [  ]      or   N  [  ]
Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?                                    Y [  ]      or   N  [  ]
I have nothing to declare [  ]

I enclose a confidential statement [  ]   





	DECLARATION (see note Supplementary note (d)

	I confirm that I am not disqualified from work with children, named on the Barred List maintained by the DBS or subject to sanctions imposed by a regulatory body.  I certify that the information given by me on this application is true to the best of my knowledge and I understand that if I am appointed and such information is subsequently found to be materially incorrect, the Governors will be entitled to terminate my employment without notice.

Signed: …………………………………………………..
Date: ………………………………………


	SUPPORTING STATEMENT

	You may use this to give a statement and further information in support of your application.  If preferred this may be written as a separate letter and attached.




	SUPPLEMENTARY NOTES 

	Note (a)  Protection of Children and Young Persons
All unspent convictions, cautions, reprimands or warnings must be declared to the Selection Panel.  Successful candidates will be required to apply for an enhanced disclosure check through the DBS.  A conviction is not necessarily a bar to employment.  



	

	Note (b)  Current and/or previous employment since leaving Secondary Education
Please provide a full history of employment since leaving secondary education including periods of any part-time and voluntary work as well as full-time employment.  Please provide explanations for periods not in employment or education/training.



	

	Note (c)  Reference

Please give names of two referees.  One referee should be your current or most recent employer.  If you are not currently working with children but have done so in the past, you must provide a referee from the employer by whom you were most recently employed in work with children.  In the case of applicants leaving full-time education or not having worked since doing so, the Head of school, College, University etc should be named as one of the referees.

References will be sought on shortlisted candidates and previous employers may be approached for information to verify particular experience or qualifications. 
If you are currently working with children, on either a paid or voluntary basis, your current employer with children will be asked about disciplinary offences relating to children, including any in which the penalty is ‘time expired’ (i.e. where a warning could no longer be taken into account in any disciplinary hearing for example) and whether you have been subject to any child protection concerns and if so, the outcome of any enquiry or disciplinary procedure.  If you are not currently working with children but have done so in the past, that previous employer will be asked about those issues.  References will not be accepted from relatives or friends.



	

	Note (d)  Declaration

Providing false information is an offence and could result in your application being rejected or summary dismissal if your application has been selected and possible referral to the police.


	

	Note (e)  Declaration of Interest

Please note that canvassing either directly or indirectly will disqualify the candidate.




Equality Monitoring Form

We are committed to ensuring that all job applicants and members of staff are treated equally, without discrimination because of gender, sexual orientation, marital or civil partner status, gender reassignment, race, colour, nationality, ethnic or national origin, religion or belief, disability or age. This form is intended to help us maintain equal opportunities best practice and identify barriers to workforce equality and diversity. 

Please complete this form and return it with your application. The form will be separated from your application on receipt. The information on this form will be used for monitoring purposes only and will play no part in the recruitment process.

You are not obliged to answer any of these questions but the more information you supply, the more effective our monitoring will be. All information supplied will be treated in the strictest confidence. It will not be placed on your personnel file.  

Thank you for your assistance.

About the vacancy

Please state which job you have applied for and the closing date given for applications.

	Job applied for:
	...................................................

	Closing date for applications:
	...................................................


Where did you hear about this job (please tick)?

	Newspaper please specify
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	Friend
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	Recruitment company
	[image: image3.png]



	School website  [image: image4.png]



	Other please specify
	

	......................................
	 
	 
	 
	 
	
	
	...................................


Gender

What is your gender (please tick)?

	Male
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	Female
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	Prefer not to say
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(If you are undergoing gender reassignment, please use the gender identity you intend to acquire.)

Gender identity

Do you identify as transgender/transsexual?

	Yes
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	No
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	Prefer not to say
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Ethnic group

How would you describe your nationality and/or ethnicity (please tick)?

	A
White:
	 
	B
Mixed race:
	 
	C
Asian or Asian British:
	 
	D
Black or Black British
	 
	E
Chinese and other groups: 
	 

	British - English, Scottish or Welsh
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	White and Black Caribbean
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	Indian
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	Caribbean
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	Chinese
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	Irish
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	White and Black African
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	Pakistani
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	African

 
	[image: image19.png]



	Other ethnic group
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	Other White background
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	White and Asian
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	Bangladeshi
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	Other Black background
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	Other Mixed background
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	Other Asian background
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	Prefer not to say
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Age

What is your Date of birth?
…………………………
Sexual orientation

How would you describe your sexual orientation (please tick)?
	Heterosexual/ straight
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	Bisexual
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	Prefer not to say
	[image: image30.png]




	Gay man
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	Gay woman/ lesbian
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Religion or belief

Please describe your religion or other strongly-held belief.

	I would describe my religion or belief as:
	.................................................

	I have no particular religion or belief
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	Prefer not to say
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Disability

The Equality Act 2010 defines a disability as a "physical or mental impairment which has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities". An effect is long-term if it has lasted, or is likely to last, more than 12 months. 

Do you consider that you have a disability under the Equality Act (please tick)?

	Yes
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	Used to have a disability but have now recovered
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	No
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	Don't know
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	Prefer not to say
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PLEASE NOTE THE SCHOOL OPERATES A NO SMOKING POLICY








Rednock School, Kingshill Road, Dursley, Gloucestershire GL11 4BY

