

Post: 			Teacher of Childcare and Health and Social Care 
Close:			8.00 am Monday 23 May 2022 
Interview: 		Friday 27 May 2022 
Post start date: 	1 September 2022 
 

The role:

We are seeking to appoint a Teacher of Childcare and Health and Social Care to join Shoreham Academy’s popular and expanding Childcare and Health and Social Care team. We have several classes comprising mainly KS5 BTEC teaching groups for Childcare and Health & Social Care, with KS4 GCSE groups in years 10 and 11. An ideal applicant would be enthusiastic about teaching across the range of these levels and subjects. Industry experience and/or a childcare qualification is desirable but not essential.  Flexible working could be considered.

As the department is relatively small, it is vital we work well as a team. Within the department and also the wider faculty and academy group, we believe in collaboration and shared responsibility.  We make extensive use of our VLE to work with both students and staff alike. We make use of technology well and aim for lessons to be student led. We have very high expectations of our students and therefore our staff are also encouraged to be the best they can be.

The Childcare and Health and Social Care department aims to inspire a love of the subject through engaging, challenging and diverse case studies. An ideal applicant would have relevant and enriching experience outside of teaching to bring to the classroom. We want to enrich our curriculum further through trips and clubs and the successful candidate would be expected to contribute to this development. 



About you: 
 
The Childcare and Health & Social Care department is looking to appoint a hardworking and dedicated individual who is committed to the progress of all students across the department. We are interested in applicants who have a real passion for the subjects that we offer and can demonstrate this enthusiasm in the classroom.

The Childcare and Health & Social Care department is thriving, and we are looking for a team member who is keen to be involved in the growth of the subjects within the academy. We have high levels of success and therefore require someone who is passionate about maintaining a high standard of delivery. We value leadership at all levels, and we would be looking for an applicant who has ambition and who would be willing to take on additional responsibility within the team. 

Shortlisted applicants will need to be available to attend an interview on Friday 27 May 2022.


All new employees will be required to undertake an Enhanced DBS check with Barred List information prior to working in school.  Two satisfactory references are required from all successful applicants, one of which must be the current or most recent employer. Prohibition order checks are undertaken for all newly appointed teachers and support staff who will be engaged in ‘teaching work’.

All new employees will be required to complete a medical questionnaire. 

United Learning reserve the right to request further checks for individuals that have ever lived or worked outside the UK.  It is an individual’s obligation to meet these requirements by requesting a Certificate of Good Conduct from that country, or those countries, of residence and (for teachers) a Letter of Professional Standing from the professional regulating authority in the country or those countries in which they worked.

All new employees will be required to read and sign the annual Staff Student Relationship letter upon joining the Academy.

All new employees are required to complete three online safeguarding modules prior to starting work.
Evidence of an individual’s right to work in the UK will be checked at interview.  Verification of any mandatory professional qualifications and professional status; relevant certificates or a letter of confirmation from the awarding institution must be provided at interview.
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