
Job Description

Role Title Faculty Leader

Salary Scale Teaching Scale with Responsibility Allowance

Job Role As Faculty Leader, you are responsible for securing and sustaining
outstanding achievement and progress for the subjects within your
line. As part of the middle-leadership team, you play a key role in
the strategic direction of the College and you will be expected to
take on a whole College responsibly to help drive up standards.
Your whole college responsibilities will depend on the skills you
have and will be negotiated on appointment.

Key Activities Leadership and Management

● Lead the faculty team by providing a professional, positive,
pro-active and creative approach

● To participate in the Performance Management process as a
reviewee and, where appropriate, as a reviewer and to
support staff in achieving their Performance Management
targets

● Support the Leadership Team in implementing College wide
practice

● Model effective learning and teaching
● Lead curriculum change
● Resolve conflict/difficulties between colleagues
● Promote the well-being/morale of colleagues
● Manage staff career development
● Tackle underperforming teachers/colleagues
● Manage and delegate job roles within the faculty
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● Manage and organise the technical support services where
appropriate

● Represent the views of the faculty in different forums
● Ensure all colleagues are involved in faculty and whole

College consultation
● Contribute to College strategic planning through completion

of relevant parts of the SEF
● Manage faculty finances and resources
● Manage and organise the resources required to teach each

subject area
● Organise class/group lists
● To be aware of the health and safety of all members of the

college community and to deal with or report any areas of
concern immediately

● To complete any additional responsibilities as required by
the Head

Achievement and Standards
● Analyse baseline data and exam results to ensure students

and staff are working towards aspirational targets
● Track and monitor individual students and different cohorts

of students and make appropriate interventions to tackle
under-achievement of students’ work

● Monitor the quality of achievement through sampling student
work

● Ensure that benchmarking of students is implemented within
the Faculty

● Take responsibility for overall behaviour management within
the Faculty to ensure a safe, secure and structured learning
environment.

Quality of Provision
● Ensure that schemes of learning are in place that meet the

academic needs of all students
● Lead Faculty self-evaluation
● Update the Faculty improvement plan in the light of subject

self-evaluation, College self-evaluation and CIP
● Observe, review and develop the quality of teaching in the

faculty
● Encourage staff to share good practice
● Promote a stimulating learning environment which

encourages students to learn



● Provide the latest learning resources for students and
teachers

● Promote cultural entitlement through the provision of a
broad range of enrichment activities including trips where
appropriate

● Use links with Universities and employers to make learning
related to the real world

Personal/Professional Well Being
● Ensure you team feels valued, supported and has a strong

ethos
● Provide opportunities for staff to discuss their own personal

development and well being
● Ensure that staff are allowed to develop different aspects of

their teaching
● Induct new staff and beginner teachers
● Support staff in receiving appropriate CPD which meets the

needs of both the individual, the Faculty and the college
● Assist with the appointment of new staff
● Establish effective communication in the area through for

example, the timely preparation of agendas, chairing of
meetings and publication of minutes

● Support staff who may have to deal with challenging
parents, Learners, Parents/Carers and other Stakeholders

● To carry out any pastoral support roles (including being a
tutor) as required

● Evaluate the views of students, parents and stakeholders
and act on recommendations where appropriate

● Liaise with parents, carers and stakeholders in order to
facilitate the flow of information about students

● Oversee links with specialist staff and units
● Oversee mentoring and coaching
● Make presentations to stakeholders
● To actively engage with the recruitment of new students,

plan and deliver assemblies in our feeder schools
● To run workshops and master classes to support our feeder

schools

Partnership Working
● Build strong relationships with local colleges
● Engage with local employers and Universities to deepen

learning experiences for our students
● Participate in local Teaching networks




