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WELCOME TO =
BLUECOAT
WOLLATON ACADEMY

At Bluecoat Wollaton Academy, we pride ourselves on being a nurturing

and inclusive community where every staff member plays a vital role in
shaping young lives. Teaching and support staff benefit from a
collaborative culture where ideas are shared, and successes are
celebrated. Whether you're an experienced teacher or just starting

your journey in education, you'll find a welcoming team ready to mentor
and support you.

WHAT MAKES US UNIQUE?

We are deeply committed to inclusive
education, with a strong and well-resourced
SEND provision. Our dedicated team works
closely with students, families, and external
agencies to create personalised support plans
that meet individual needs.

We ensure access to a broad, balanced
curriculum and promote independence,
confidence, and achievement. With a nurturing
environment and high expectations, we
empower every learner to thrive academically
and socially, celebrating diversity and fostering
a strong sense of belonging.

Our forward-thinking STEM provision inspires
curiosity, creativity, and critical thinking. Our
curriculum is designed to equip students with
the knowledge and skills needed for success in
science, technology, engineering, and
mathematics.

We foster partnerships with local universities
and industry leaders to enrich learning and
provide career insights. Our dedicated STEM
staff are passionate about innovation and
excellence, ensuring every student—regardless
of background—has the opportunity to thrive in
a rapidly evolving technological world.

We are also entering an exciting phase of
growth. A £10.3 million expansion project,
recently approved, will add 12 new classrooms
and a state-of-the-art three-court sports hall
to our campus

.This development will increase our capacity by
300 students and create new opportunities
for staff, including additional teaching and
support roles. The expansion reflects our
commitment to meeting the growing demand
for places and maintaining our outstanding
educational standards in a modern,
well-equipped environment.
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CA R E E R PAT H WA I S Personal development is a cornerstone of our ethos.

Archway offer rich, vibrant and interesting careers,
that will stimulate you, help you grow and make a real
difference to the lives of children.

CLASSROOM OR
SUBJECT TEACHER

HEAD OF VICE PRINCIPAL
DEPARTMENT

r

.l

We understand the importance of Continuous Personal Development.

We offer clear and structured career pathways to our teams, whether you are an
aspiring leader or looking to deepen your expertise in a particular area, we support
your ambitions with tailored professional development programs, apprenticeships,
leadership training, and opportunities to take on new challenges and responsibilities.
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For an informal chat about the role or to arrange a school visit, please contact:
hr@archwaytrust.co.uk

Please read our ‘Safer
recruitment’ statement on
the following pages below.

Applications will
be reviewed by our
recruitment panel

If you have been

Apply online shortlisted you will be
at the contacted to arrange
above link an interview on site

You will attend your
interview

Complete an online
application form:

The deadline for application
is T/th November 2025.
Applications will be reviewed
once the advert has been
closed.

Your now ready to

start and meet your
If you have been new team

successful, you will
receive new starter
paperwork

HR will process
your information &

P S

get you ready to join
your new school

You will receive
an update following
your interview
within 7 days.



MESSAGE
FROM
THE CEO

Thank you for expressing an interest in working for Archway Learning
Trust. This booklet sets out to give you an idea of what it is like to be part
of the Archway family — as a leader, teacher, support staff, or a member
of our central team — each of our employees has a vital role to play
across the organisation.

We serve 11 Schools plus our SCITT facility, and are always looking
for opportunities to expand our portfolio in the Nottingham and
Derbyshire areas.

We believe in the transformational power of education for each
individual and that this is enhanced through collaborative working
between the academies. We have a history of making schools
better, serving disadvantaged communities and believe that we
have a moral imperative to deliver for every child.

Bluecoat Bentinck

Trent Academy

Our commitment to staff is rooted in my understanding of what it's like
to be a member of staff in a school environment. | may be a Chief
Executive now, but | started my career as a teacher and so | really do
understand what the pressures are like for staff. We hold that at the
centre of the decisions we make in looking after our employees on a day- e
to-day basis.

Our ambition for our staff is very simple; it is that we want them to be the
very best they can be because that’'s what the children in our schools
need and deserve. That's about us supporting our colleagues to nurture
their potential, inspiring a sense of community and helping them to
deliver excellence.

We do this in a variety of ways, including supporting your career in
education, promoting your wellbeing and offering a range of employee
benefits to enable you to feel fulfilled in your role. Ultimately, it matters to
us that everyone who works for Archway feels a sense of belonging and
fulfilment in their role.

St John the Babtint

We hope that you will be inspired to apply for one our current positions
and look forward to meeting you soon.

'J/CM\CQ U

James Higham Archway
Chief Executive Officer Learning Tru'st



- From day one our employees are entitled to
a range of Archway benefits to include shopping
discounts and competitions:

- A free and confidential employee assistance
programme offering counselling and advice

22% OFF selected brands, including Benefit, Elemis,

- - Access to Teachers’ Pensions

Why not look at? See Al ' ' '
The latest deals and best savings, 50 you never - Access to discounts across many retailers with the

miss out! Blue nght Card

M - Cycle to work scheme

- Comprehensive training and support

Specsavers - Opportunities to develop new skills and progress
your career

- Eye care voucher scheme

BLUELIGHTCARD. |

- Access to e-learning and development




Archway Learning Trust is committed to safeguarding and promoting the welfare of children and young people under the guidance of KCSIE
(Keeping Children Safe in Education). In order to meet this responsibility all candidates will be subjected to a rigorous selection process to
discourage and screen out unsuitable applicants. This process is outlined below. Please do not hesitate to contact the school if further detail is
required.

Disclosure

This post is classified as having substantial access to children, and appointment is subject to an enhanced police check of previous criminal
convictions (DBS). Applicants are required, before appointment, to disclose any conviction, caution or binding over including ‘spent convictions’
under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). Non-disclosure may lead to termination of
employment. However, disclosure of a criminal background will not necessarily debar individuals from employment — this will depend upon the
nature of the offence(s) and when they occurred.

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain
jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers,
and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can
be found on the Ministry of Justice website.

Interview

Candidates will be subject to an in-depth, in-person interview and assessment, along with a telephone interview in some circumstances. At each
stage of the process candidates will be asked to address any discrepancies, anomalies or gaps in their application form or arising from
information gained at the previous stage of the recruitment process.

References

References from the previous and current employers will be taken up for shortlisted candidates, before interview, and where necessary
employers may be contacted to gather further information or address any discrepancies, anomalies or gaps in the reference provided. Online
searches Keeping Children Safe in Education (KCSIE) asks schools to carry out online searches on shortlisted candidates as part of the process
of assessing suitability. Probation All new staff will be subject to a probation period (which may, in certain circumstances, be extended). The
probation period is a trial period, to enable the assessment of an employee’s suitability for the job for which they have been employed. It
provides Archway Learning Trust with the opportunity to monitor and review the performance of new staff in relation to various areas, but also in
terms of their commitment to safeguarding and relationships with pupils.



Online Searches

Keeping Children Safe in Education (KCSIE) asks schools to carry out online searches on shortlisted candidates as part of the process of assessing
suitability. Probation All new staff will be subject to a probation period (which may, in certain circumstances, be extended).

Probation

All new staff will be subject to a probation period (which may, in certain circumstances, be extended). The probation period is a trial period, to
enable the assessment of an employee’s suitability for the job for which they have been employed. It provides Archway Learning Trust with the

opportunity to monitor and review the performance of new staff in relation to various areas, but also in terms of their commitment to safeguarding
and relationships with pupils.

Equal Opportunities
Archway Learning Trust are dedicated to providing equal opportunities and will monitor the recruitment process rigorously to ensure fair access
and opportunity for all. We are committed to ensuring our workforce is reflective of our diverse student population and is therefore committed to

increasing representation of staff of Black, Asian and Minority Ethnic backgrounds across all roles and at all levels.

If you require assistance in reading this information or in completing the application form, please contact hr@archwaytrust.co.uk




