Thank you for your interest in this post and we look forward to receiving your application.

This is an exciting opportunity for someone to join our school. We are looking for someone who is: 

• passionate about high quality teaching and learning, 

• offers inspirational and caring guidance for young people and 

• works collaboratively, asks questions and is keen to learn. 

The Bradley Arts Centre has been open since 2005, with art, music and drama organised around a central courtyard.  We are very open to ideas for exploiting this facility and for further developing the links between drama, music and art.

The successful candidate will be given full support and will be encouraged to engage in further professional development which we believe will benefit both the individual and the school. We have a strong induction programme, particularly for ECTs who will be part of the South Farnham Educational Trust Teaching School Hub and whose salaries will be backdated to 1st August. The successful applicant is likely to be a form tutor. As the school transitioned from being a Local Authority Community School to forming a MAT, a key element was maintaining the full benefit and protection of the National Pay & Conditions. Similarly, staff appointed from other academies are not disadvantaged, e.g. by counting service towards sick pay and maternity leave. The school takes a constructive approach towards Performance Management & Appraisal and Pay Progression and offers many opportunities for career development through paid responsibilities. 

Please note that ECT salary is backdated to 1st August

This document contains information about the department and the person specification. Separately, there are the following documents: 

• overview information about the school, including extracts from the January 2019 Ofsted report 

• a selection of staff stories highlighting the career opportunities available in the school 

• the main school and 6th form prospectus 

Applicants should submit the Application Form and a letter of application which should not normally exceed two sides. A curriculum vitae is not necessary as all relevant information should be included on the application form or in the letter. 

The closing date is 8am on Monday 21st June 2021 with interviews planned for later that week.  Candidates selected for interview will be informed by email.  Due to the large number of applicants, we unfortunately do not contact those who have not been shortlisted.
Visit our website www.ashcombe.surrey.sch.uk for information about the school. In particular, if you look at the “About the school” section, there is a range of information including “For prospective staff”.

This school/college is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Any successful applicant will be required to undertake an Enhanced Disclosure check by the Criminal Records Bureau.

.

Thank you for taking the time to complete your application.   

Current Information on the The Drama Department of The Ashcombe School

Courses and grouping arrangements




	Year
	Course & materials
	Lesson allocation*
	Grouping

	7
	Department 

course

Department course.
	1
	Mixed - tutor groups

	8
	
	1
	Mixed - tutor groups

	9 
	
	1 

	All pupils taught in mixed groups in a carousel arrangement with IT so that pupils experience drama for the equivalent of half an academic year

	10 & 11
	KS4 GCSE Drama OCR
	2
	Currently 2 mixed ability option groups.



	6th form

L6

U6
	Drama A Level OCR
	4
	1 mixed ability option group 

	
	Y12 A Level OCR
	
	

	
	Y13 A Level OCR
	3½
	1 mixed ability option group


*out of 20x75 minutes lesson week

Academic Achievement within the Department

Drama

In Years 10 and 11 all pupils are following the OCR GCSE course in Drama.

The 6th Form follow the OCR Drama and Theatre course.

Results are excellent at both examination levels.

Accommodation

Drama lessons take place in the Bradley Performance Area, Drama room or shared studio. All venues benefit from sound/lighting/multimedia connections to give studio facilities at all times.

Staffing

The Drama Department currently has one full-time member of staff, and three members of staff who teach Drama alongside other subjects.
	Head of Department
	· Miss Hannah Ridley

	Teachers of Drama from other departments
	· Mr Ben Ashwood (Music)

	
	· Miss Ruby Cooper (English)

	
	· Mrs Kerry Sheffield (English)


TEACHER OF DRAMA

(MPS)

In selecting candidates for interview and eventual selection, the Governors will be looking for teachers with relevant education, experience, job-related knowledge, aptitudes and skills, and many of the personal qualities listed below.  The Governors welcome applications from teachers who consider that they could meet most if not all of the requirements listed.

EDUCATION/QUALIFICATIONS

SYMBOL 183 \f "Symbol" \s 10 \h
Qualified teacher status

SYMBOL 183 \f "Symbol" \s 10 \h
First degree or equivalent in Drama or equivalent; able to teach up to and including A Level Drama.

EXPERIENCE

SYMBOL 183 \f "Symbol" \s 10 \h
Either successful progress on a PGCE course or in a teaching post, preferably (but not necessarily) in a mixed-comprehensive school.

SYMBOL 183 \f "Symbol" \s 10 \h
An excellent record of attendance and punctuality.

JOB RELATED KNOWLEDGE, APTITUDE AND SKILLS

The curriculum:

SYMBOL 183 \f "Symbol" \s 10 \h
Commitment to the comprehensive ideal and to the principles and practice of equal opportunities.

SYMBOL 183 \f "Symbol" \s 10 \h
The knowledge and vision to put these into practice in order to meet current and future challenges within Drama.

SYMBOL 183 \f "Symbol" \s 10 \h
A keen interest in children as individuals, in how they learn, and in a collaborative approach to learning.

Contribution to the Department

SYMBOL 183 \f "Symbol" \s 10 \h
An ability to teach the full age range 11-18 in the subject. 
SYMBOL 183 \f "Symbol" \s 10 \h
An ability to contribute to the coherence, effective planning, implementation, monitoring and evaluation of the Drama development plans within the school development plan.

SYMBOL 183 \f "Symbol" \s 10 \h
A commitment to the development of a collaborative approach to decision-making, implementation and evaluation of the work in both departments.

SYMBOL 183 \f "Symbol" \s 10 \h
A commitment to using a wide range of teaching and learning styles to suit the needs of a comprehensive intake.

SYMBOL 183 \f "Symbol" \s 10 \h
An ability to communicate effectively both orally and in writing.

SYMBOL 183 \f "Symbol" \s 10 \h
A willingness to use or acquire relevant I.T. skills for administration purposes and to enhance the teaching of Drama.

· A willingness to conduct GCSE/A level rehearsals out of school hours.

· A willingness to help with productions.

PERSONAL QUALITIES

SYMBOL 183 \f "Symbol" \s 10 \h
Confidence, imagination and drive

SYMBOL 183 \f "Symbol" \s 10 \h
Flexibility and adaptability

SYMBOL 183 \f "Symbol" \s 10 \h
A sense of humour and perspective

SYMBOL 183 \f "Symbol" \s 10 \h
A capacity for hard work and the ability to manage its pressures

SYMBOL 183 \f "Symbol" \s 10 \h
The ability to be self-critical

SYMBOL 183 \f "Symbol" \s 10 \h
An ability to establish good working relationships with a wide range of people including students, parents, governors and colleagues.

The successful candidate is likely to be a form tutor.


