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Head of Religious Studies
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Autumn 2025

‘High Achievement for All is our Shared Responsibility’

Our vision Is that all learners should have the chance to succeed, regardless of their background, abilities, or skills. All learners
have the right to an outstanding education, to improve their knowledge, skills and ultimately their life chances. At Cressex
Community School we are committed to ensuring outstanding provision is made for all our learners, wherever they are learning



CRESSEX COMMUNITY SCHOOL
Headteacher: Mr K Shabbir, BSc Hons
Holmers Lane

High Wycombe, Buckinghamshire
HP12 4QA

Telephone: 01494 437 729

Email: office@cressex.org

Website: www.cressex.org

Autumn 2025

Dear Prospective Candidate,

Thank you for your interest in this important post. We are looking to appoint a passionate and highly driven Head of Religious Studies, who has the vision and ambition to lead a core
and successful subject in the school. The successful candidate will have outstanding subject knowledge (including Islam and Christianity as subject specialisms) and have an excellent
understanding of the RS curriculum, with the ability to motivate students through inspirational teaching.

We encourage experienced, skilled and highly motivated practitioners to apply. We are committed to supporting the right person to develop within this position through high quality
leadership coaching.

We are looking for a leader who can contribute to teaching Religious Studies as part of our popular Humanities department and help provide Cressex students the chance to express
their views, learn and understand about the opinions of others, as well as develop skills and knowledge that will aid them throughout their adult life.
We are very pleased to offer visits to potential job applicants. Please contact me if you would like an informal conversation and/or a tour of the school.

Please apply by completing a Buckinghamshire application form. You should also write a personal statement indicating how your experience to date has prepared you for the
post, and how you think you could contribute to the school (no more than two sides of A4, please). You can access the application via this link: hitp://www.cressex.org/182/join-
our-team

We very much hope you will feel inspired to come and be part of the Cressex team.

With best wishes,

A
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WELCOME TO CRESSEX COMMUNITY SCHOOL

About Us

The School

Cressex Community School is a popular and successful secondary school with
approximately 750 students on roll on the western flanks of High Wycombe. In 2010
we moved into an outstanding new building. Classrooms are large, bright, and
equipped with the latest technology, including Promethean interactive whiteboards,
and have plenty of storage space. Our sporting and other facilities are state-of-the-
art, and staff are able to benefit from a free on-site gym.

Our Values

We take great pride in the quality of education we offer, and in our strong team-
working among students and staff. Our student body is wonderfully diverse; at the
time of the last school census over 30 different first languages were recorded. We
have a number of very able students who perform excellently in public examinations.
In 2023, 2024 and 2025 our students achieved the best results in the school's history
in many subjects, with a high proportion of exams passed at the top grades, and an
overall Progress 8 score of approx. +0.4. As an all-ability school, we are equally
proud of the success of our lower attaining students.

All students achieved at least one GCSE pass; 99% gained five or more passes.

Why Join us?

Our most recent Ofsted inspection recognised us as a 'good' school with a number of
outstanding features. The work of our staff:

e ... improve the life chances of every pupil 2°

The staff at Cressex are highly skilled and committed to securing high achievement for
all. We are a family-friendly school that actively promotes a healthy work-life balance
through reduced marking volume (we have three Assessment Points per year instead
of six); a four-day teaching period every Friday; two weeks' paid paternity leave, and
many other benefits.
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OUR PASSION FOR HUMANITIES

The Humanities Department

The Team

The department i1s very well resourced to support learning at Key Stage 3 (Y7 and ¥Y8) and
GCSE (Y9-Y11). We have recently moved to a three year GCSE course, giving students
additional time to master the content of the course ahead of the exam. At GCSE we follow the
AQA specification, while at Key Stage 3 we ensure our curriculum exposes students to a
variety of experiences, as well as the knowledge and skills that are needed for them to choose
the GCSE course with confidence.

Classes have access to a number of ICT rooms and the school library, which may be booked
for class use. In addition to this, our extensive grounds contain a pond, wooded areas, an "eco-
dome"” and gardens, all of which can be used by staff to teach students about their
environment. There is also a technician who supports the department with photocopying and
administrative duties.

Our Results

Interest in Religious Studies goes from strength to strength. The department is very well-
resourced. Students respond well to expert teaching and are enthusiastic about the subject.
The classrooms are equipped with interactive whiteboards, extensive display opportunities and
plenty of storage space. Religious Studies achieves very strong good results in GCSE Exams
which contribute to excellent results achieved by the school overall.

As results have risen there has been a surge of interest from students, making the various
Humanities subjects amongst the most popular option subjects in the school.
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Our Students

Ofsted described our students as:
¢ charming, confident, respecful and welcoming *°

Students' behaviour throughout the school is exceptional. Teachers have
positive relationships with our humorous and well-mannered students. As
a smaller-than-average but oversubscribed school, teachers really know
students on an individual basis, and are able to help them develop over
time. Successes are celebrated regularly, including the dissemination of
students’ excellent written work.



HEAD OF RELIGIOUS STUDIES POSITION SUMMARY

Job Description

Responsible to:

Designated Member of the SLT

Job purpose:

To promote the highest possible achievement of students in Religious Studies throughconsistently
high quality teaching.

Who we're looking for:

We are looking for a leader who can contribute to teaching Religious Studies as part of our popular
Humanities department and help provide Cressex students the chance to express their views, learn
and understand about the opinions of others, as well as develop skills and knowledge that will aid them
throughout their adult life.

You will be an engaging and enthusiastic classroom practitioner, delivering stimulating lessons. We
are very pleased to offer visits to potential job applicants. Please contact the school if you would like an
informal conversation and/or a tour of the school.

Please apply by completing a Buckinghamshire application form. You should also write a personal
statement indicating how your experience to date has prepared you for the post, and how you think
you could contribute to the school (no more than two sides of A4, please). You can access the
application via this link: http://www.cressex.org/182/join-our-team




JOB REQUIREMENTS
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DUtles & Resp0n5|blllt|es 1) to liaise with parents/carers and to complete reports to parents/carers on students'

attainment and progress in line with the school's procedures;

a) to promote and safeguard the welfare of students according to school ) to provide students with regular “formative” feedback to help them raise their attainment;
policies and procedures;

- ; . k) to manage students’ behaviour effectively to ensure a good and safe learnin
b) to teach Religious Studies across the age and ability range; E}:wimnmentg y 9 g

C) to set high expectations which inspire, motivate and challenge students; ) to facilitate and encourage learning experiences which provide students with the

d) to promote the best possible progress and outcomes by students; opportunity to achieve their individual potential;
m) to develop effective professional relationships with colleagues, drawing, as appropriate,

e) to demonstrate good subject and curriculum knowledge; on advice and support

gé%g%?aﬂ%g aaﬁ{'i”;ﬂ;t:g%ﬂﬁ? ﬁggiﬂgﬁgﬁgh a coherent curriculum that n) to share and support the school's responsibility to provide and monitor opportunities for

personal and academic growth;

to adapt teaching so that it responds to the strengths and learning needs of e ; 5 o : i
gh studenpts y ¥ e ’ 0) to participate in training and other learning activities and performance development as

required,

h) to assess students’ attainment and progress regularly and accurately, in line

with the school policy, and update school and department records as required; p) to take responsibility for improving own teaching through appropriate professional
LB S development and responding positively to advice and feedback from colleagues;

1) to make a positive contribution to the wider life and ethos of the school:;

r) to appreciate and support the role of other professionals working in the school;
s) to participate in performance management

t) to be aware of and support diversity and ensure equal opportunities for all;

u) to help to support the 'can do, will do' culture within all aspects of the service at the
school;

v) to carry out the professional duties of a school teacher, under the reasonable direction of
the Headteacher, as set out in the current School Teachers' Pay and Conditions Document
(STPCD)



JOB REQUIREMENTS

Duties & Responsibilities specific to
the role of Head of Religious Studies

« You will take responsibility of your curricular area to ensure high standards of
Learning and Teaching, including working with the SEN Department, Support
staff and the Senior Leadership Team, as required;

« You will effectively monitor and track academic progress for your curricular area,
to ensure high standards are established and maintained, providing intervention
strategies as appropriate;

= You will be responsible for providing and maintaining Schemes of Work, in line
with the school's Learning and Teaching Policy. The Schemes of Work should
provide stretch and challenge for all students, ensuring that the needs of all
students are met. Opportunities for the teaching of Personal, Social, Health and
Economic Education (PSHE) and careers information and guidance are
encouraged,

» You will be responsible for the assessment, including summative assessments,
and moderation of work, to ensure standardisation of reported grades, including
Year 9, 10, and 11 mock exams. This will also include Year 7 standardisation
testing;

« You will liaise with the Examinations Officer, to meet the requirements of
excellent assessment;

[ ]

-You will be responsible for attending Year 11 Results Day;

-To provide an annual audit of Key stage 3 and 4 Schemes of Work;

-To carry out a full analysis of students’ performance at GCSE;

You will be monitored on the standards of Learning and Teaching in the Department
as well as producing a full Departmental Develop Plan;

You will be responsible for the financial management of the department and decide
on how the annual departmental budget will be used, monitoring expenditure
regularly, to ensure the best values and appropriate maintenance of departmental
resources;

You will be responsible for the implementation of Health and Safety policies in the
department;

To provide activities that enrich the curriculum and the students' experience of
learning,

To provide cross-curricular links with other departments;

To provide regular appraisal for departmental colleagues within the timeframe and
extra training opportunities;

To promote the school to prospective new students and their families through Open
Evenings/mornings and Information evenings, including an Options evening for
Year 8 Students and their families;

To attend Head of Department meetings (CLG),

To carry out any other duties which the Senior Leadership Team consider to be
appropriate to the post of Head of Department;

To provide and revise a departmental handbook for Key Stage 4 students;

You are required to communicate with the parents/carers of students, both at
scheduled points in the school year, including Parent's evenings and provide written
reports;

You are required to participate in the School's Duty Rota and provide supervision of
students outside of lesson time as detailed,;



THE PERSON

What We're Looking For

Essential Desirable
» Qualified Teacher Status » Further academic or
Qualifications « Good honours degree relevant to the teaching aspects of the role teaching qualifications;

« Evidence of Continuing Professional Development in the specialist area(s)

A proven track record of excellent teaching  « Evidence of the ability to create a challenging and effective learning

abilities and classroom management skills; environment for students
* Knowledge of the GCSE Religious Studies . Have the ability to teach consistently good lessons that challenge and inspire
specifications; students of all abilities
+ Able to promote good progress in individual . Recognition and understanding of the importance of partnerships with
Knowledge, Skills lessons and over time parents/carers
F « Able to plan effectively and organise time and nin in an | f lanina th FICT | in
ﬂ.nd Understandlng e « An interest 1_r| and knowledge of developing the use of IC ’lﬂﬁ a leaming tli'.'l'm
_ _ | « Understanding of the need for the school to play a full part in the community
 Able to foster excellent relationships with . Haye a record of producing strong outcomes for students taught
students, parents/carers and colleagues « Ability to teach French

« Good communication, administration and
organisational skills

« Strong desire to support the learning and achievement of students from a range of backgrounds

Personal Attributes « Warmth, resilience, and a sense of humour.

» This post is exempt under the Rehabilitation of Offenders Act 1974. Due to the sensitive nature of the duties the post holder will be expected to undertake a criminal record

Other REQUIT’EH’IE"E check as part of the recruitment process.
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HASSLE-FREE COMMUTE

Easily Accessible

As you explore exciting career opportunities, we want to emphasise the convenience and accessibility of
our school, particularly for those commuting via the M40,

Situated just a stone's throw away from the M40 motorway, Cressex Community School offers an ideal
location for teachers seeking a smooth and hassle-free commute. Our prime location ensures that you can
easily connect to our school from various nearby towns and cities, making your journey to work a breeze.

By choosing Cressex Community School, you'll find yourself in a nurturing environment that values the
importance of work-life balance. We understand that a stress-free commute plays a significant role in your
overall wellbeing and job satisfaction. With our proximity to the M40, you can enjoy a convenient travel
experience, allowing you to arrive at work energised and ready to inspire young minds.

ON-SITE CHILDCARE

Discounted Nursery

Having Cressex Day Nursery conveniently situated on our school site significantly benefits our staff
and enables them to avail discounted nursery rates. It provides a convenient and accessible childcare
solution for those with young children, making it easier to balance work and family commitments. By
offering discounted rates, we demonstrate our commitment to supporting our employees’ well-being
and work-life balance.

This initiative not only helps attract and retain talented staff but also fosters a sense of community
within our school. With the assurance that their children are in a safe and nurturing environment
nearby, our staff can focus on their roles with peace of mind, knowing that their little ones are well
taken care of. 10




CONTINUOUS PROFESSIONAL DEVELOPMENT (CPD)

CPD Opportunities e | &

The availability of continuous professional development opportunities with Johnson & Johnson is a
valuable asset for our staff at Cressex Community School. Partnering with such a renowned and
respected organisation offers our teachers access to high-guality training and development programs.
By collaborating with Johnson & Johnson, we ensure that our staff stays updated on the latest
educational practices and methodologies.

These opportunities empower our teachers to enhance their skills, expand their knowledge base, and
incorporate innovative approaches into their teaching. The collaboration with Johnson & Johnson not
only elevates the professional growth of our staff but also enhances the overall educational experience
we provide to our students, fostering a culture of excellence and continuous improvement within our |
school community. b
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HEALTH AND WELL-BEING SUPPORT FOR STAFF

On-Site Fithess Suite

Our on-site fitness suite at Cressex Community School provides a convenient and accessible
space for our staff to prioritise their health and well-being. Equipped with state-of-the-art facilities
and amenities, the fithess suite offers a range of exercise options to suit individual preferences
and fitness goals.

With personalised fithess plans, professional guidance, and access to fithess programmes and
classes, our staff can engage in regular physical activity that supports their physical and mental
health. The on-site fithess suite promotes work-life balance by offering flexible workout schedules
and shower facilities, making it easier for our staff to incorporate exercise into their busy lives. By
fostering a culture of health and weliness, we create a positive and active work environment,
supporting our staff in their journey towards improved well-being.

BE PART OF A CO-OPERATIVE TRUST SCHOOL

Collaborative working opportunities N T—

Collaborative working opportunities are one of the benefits of working in a Co-operative Trust School; our Trust partners are: ey

» Buckinghamshire New University
|'.' = I
LPRE | The :
\“) 'HENLEY appey
BUCKINGHAMAHIRE l:””L'Fh‘

« The Henley College
« Wycombe Abbey School

12



INSPIRE THE NEXT CENERATION

Why Should you Apply?

The staff at Cressex are highly skilled and committed to securing high achievement for
all. We are a family-friendly school that actively promotes a healthy work-life balance
through reduced marking volume (we have three Assessment Points per year instead
of six); a four-day teaching period every Friday, two weeks paid paternity leave, and
many other benefits.

Remuneration for the role is very competitive and we offer bespoke, ongoing CPD

opportunities.

How to apply

Please apply by completing a Buckinghamshire application form. You should also write
a personal statement indicating how your experience to date has prepared you for the
post, and how you think you could contribute to the school (no maore than two sides of
Ad, please). You can access the application via this link:
http://www.cressex.org/182/join-our-team

We very much hope you feel inspired to come and be part of the Cressex team.
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