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Teacher of English 
Essential Desirable 

Evidenced 
(Application Form, 

Interview, 
References) Qualifications and Training 

DfE recognised Qualified Teacher Status ✓  A 

Appropriate degree  ✓  A, I 

Evidence of recent and relevant professional development  ✓ A 

Experience 

Successful teaching experience of English KS3/4/5 (including 
teaching practice) 

✓  A, R 

Skills and Abilities 

Commitment to working as part of a team, including the 
sharing of successful teaching and learning strategies 

✓  A, I, R 

Contributing to the development of the department’s 
curriculum and resources 

✓  A, I, R 

Ability to teach good or outstanding lessons  ✓  A, I, R 

Strong classroom management skills ✓  A, I, R 

Effective communication skills ✓  A, I, R 

Ability to use innovative and interactive teaching methods ✓  A, I, R 

Uses ICT as an innovative tool for learning ✓  A, I, R 

Contribute to the improvement and implementation of 
assessment for learning within the department 

✓  A, I, R 

Other Factors 

Mark work regularly and set achievable and aspirational targets 
for students 

✓  A, I, R 

Demonstrate enthusiasm for and enjoyment of teaching  ✓  A, I, R 

Willingness and ability to play a key role in delivering extra-
curricular activities for students 

✓  A, I, R 

A passion for helping young people to develop their 
understanding and experiences to reach their full potential 

✓  I, R 

Well organised with good time management skills ✓  I, R 

Meets tight deadlines with attention to detail ✓  I, R 

High degree of personal integrity ✓  A, I, R 

Hardworking, energetic and cheerful ✓  I 

Excellent attendance record ✓  R 

A thorough understanding of a teacher’s role in safeguarding 
young people 

✓  A, I, R 

 
This post is exempt from the Rehabilitation of Offenders Act 1974 and as such all applicants who are appointed 
to this post will be subject to an Enhanced Disclosure from the Disclosure and Barring Service before the 
appointment is confirmed.  This check will include details of cautions, reprimands or warnings, as well as 
convictions and non-conviction information.  Once provisionally appointed, the successful applicant may also be 
required to apply for an Enhanced Disclosure at predetermined intervals during the course of their employment 
whilst in this post.  

 


